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CHAPTER 1

L ) INTRODUCTION

On April 15, 1958 the then Home Minister announced in the Lok Sabha a proposal to set up a National Academy of Administration
where training would be given to all the recruits of the senior civil services. The Ministry of Home Affairs decided to amalgamate the IAS
Training School, Delhi and the IAS Staff College, Shimla to form a National Academy of Administration at Mussoorie. The Academy was set
up in 1959 and was called the ‘National Academy of Administration’. Its status was that of an ‘Attached Office’ of the Government of
India under the Ministry of Home Affairs. In October 1972, its name was changed to “Lal Bahadur Shastri Academy of Administration”. In
July 1973, the word “National” was added and the Academy is now known as the “Lal Bahadur Shastri National Academy of Administra-
tion “. The prestigious “Charleville Hotel” built around 1870, provided the location and initial infrastructure for the Academy. There have

been subsequent expansions. Several new buildings have been constructed and others acquired over the years.

The Lal Bahadur Shastri National Academy of Administration imparts training to members of the Indian Civil Services in a common
Foundation Course for the All India Services and the Central Service Group-A; and professional training to regular recruits of the Indian
Administrative Service (IAS). The Academy also conducts in-service training courses for middle to senior level members of the I1AS and
induction level training for officers promoted to the IAS from the state civil services. It offers a range of specialized inputs for a diverse
clientele.

Genesis & Growth

15% April, 1958 Announcement in the Lok Sabha by the Home Minister

13™ April, 1959 First batch of 115 officers started training in Metcalfe House

1% September, 1959 Academy started in Mussoorie

1969 Sandwich Pattern, Phase-I - District Training — Phase-ll, started. Before that the training was Foun-

dation Course followed by 8 months continuous professional training

Since inception till 31.8.1970 Academy functioned under the Home Ministry

1.9.1970 to April, 1977 Academy functioned under the Cabinet Secretariat Affairs Department

October, 1972 Name of “Lal Bahadur Shastri” added in the earlier name “Academy of Administration”

July, 1973 The word “National” was added and it became the “ Lal Bahadur Shastri National Academy of
Administration”

April, 1977 to March, 1985 Academy was under the Home Ministry

April, 1985 till date Academy began functioning under Ministry of Personnel, Public Grievances & Pensions

1988 NICTU established

1989 NSDART (later called NIAR) is made a Society under Societies Registration Act on 14-10-1996

03.11.1992 Karmshila building inaugurated

1995 Publication Cell merged with Training Research Cell

09.08.1996 Dhruvshila & Kalindi Guest House inaugurated

2007 Mid Career Training Programmes started

2011 Gyanshila Building for MCTP alongwith Silverwood & Valley View Hostels started functioning

21.06.2013 Brahmputra Building inaugurated by MoS PP
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Our Fosters

Director: An officer of the rank of Additional Secretary of Government of India heads the Academy. The Academy has had illustrious

members of the service heading it. The following officers have held this position since the inception of the Academy:

Name

Shri A.N. Jha, ICS

Shri S.K. Datta, ICS
Shri M.G. Pimputkar, ICS

Shri K.K. Das, ICS

Shri D.D. Sathe, ICS

Shri Rajeshwar Prasad, IAS
Shri B.C. Mathur, IAS

Shri G.C.L. Joneja, IAS

Shri P.S. Appu, IAS

Shri I.C. Puri, IAS

Shri R.K. Shastri, IAS

Shri K. Ramanujam, IAS
Shri R.N. Chopra, IAS

Shri B.N. Yugandhar, IAS
Shri N.C. Saxena, IAS

Shri B.S. Baswan, IAS

Shri Binod Kumar, 1AS

Shri D.S. Mathur, IAS

Shri Padamvir Singh, IAS

Shri Wajahat Habibullah, 1AS

Shri Rudhra Gangadharan, 1AS

Duration

01.09.1959 to 30.09.1962

13.08.1963 to 02.07. 1965
04.09. 1965 to 29.04.1968

12.07.1968 to 24.02.1969
19.03.1969 to 11.05.1973
11.05.1973 to 11.04.1977
17.05.1977 to 23.07.1977
23.07.1977 to 30.06.1980
02.08.1980 to 01.03.1982
16.06.1982 to 11.10.1982
09.11.1982 to 27.02.1984
27.02.1984 to 24.02.1985
06.06.1985 to 29.04.1988

26.05.1988 to 25.01.1993
25.05.1993 to 06.10.1996

06.10.1996 to 08.11.2000
08.11.2000 to 13.01.2003
20.01.2003 to 15.10. 2004
29.10.2004 to 06.04.2006
06.04.2006 to 200.9.2009

2.9.2009 to till date

Joint Director:- The following officers have been posted as
Joint Directors of the Academy:

Name

Shri J.C. Agarwal

Shri T.N. Chaturvedi
Shri S.S. Bisen

Shri M. Gopalakrishnan
Shri H.S. Dubey

Shri S.R. Adige

Shri S.C. Vaish

Shri S. Parthasarathy
Shri Lalit Mathur

Dr. V.K. Agnihotri

Shri Binod Kumar

Shri Rudhra Gangadharan
Shri Padamvir Singh
Shri P.K. Gera

Shri Sanjeev Chopra

Shri Dushyant Nariala

Duration

19.06.1965 to 07.01.1967

27.07.1967 t0 09.02.1971

01.04.1971 to 09.09.1972

20.09.1972 to0 05.12.1973

03.03.1974 to 18.12.1976

12.05.1977 to 07.01.1980

07.01.1980 to 07.07.1983

18.05.1984 to 10.09.1987

10.09.1987 to 01.06.1991

31.08.1992 to 26.04.1998

27.04.1998 to 28.06.2002

23.11.2004 to 06.04.2006

12.03.2007 to 02.02.2009

24.05.2010 to 20.05.2012

09.09.2010 till date

24.12.2013 till date

Campus

The Academy is spread over three sprawling campuses: Charleville, Glenmire and Indira Bhawan. Each has its own specific orien-
tation. Charleville caters to training of fresh entrants as well as in-service training. Glenmire houses the National Institute of Administra-
tive Research (NIAR), a research & development wing of the Academy and the Indira Bhawan campus offers facilities for in-service train-

ing, other specialized courses, programes, workshops and seminars.

Training - Learning Strategy

The effort of the Academy is to help create a bureaucracy that commands respect by performance rather than through position.
To ensure that our academic curriculum is relevant, it is periodically reviewed and updated. This is done through the mechanism of con-
sultations with the state governments, feedback of the participants and the recommendations of the committees set up by government
for the purpose. The representatives of the central government departments are also consulted from time to time. The conventional
classroom teaching methodology is not always the most effective mode to make an impact on attitudes and values of trainees. Hence,

several new methodologies are also used. Most courses operate on a modular structure, whereby relevant themes are chosen and dealt
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Field visits: A module consists of all or some of the following
methodologies: -
® Trek to the Himalayas - In conditions of difficult terrain, unpredictable ¢ | asson by both in-house and guest faculty.
weather, insufficient accommodation and limited access to food items,

e Panel discussion to promote appreciation of

the true mettle of the Officer Trainees is tested. This brings out the X . .
] divergent opinions and views.
best and worst in them.

e Case studies.
e Visit to villages in backward districts to understand the problems and e  Films.

the realities of village life. e Group discussion.

Action research on impact of government programmes on the citi- ®  Simulation exercise.

zens, through field visits and interaction with the beneficiaries is also taken ~®  Seminars.
up. e Moot Court and Mock Trail.

. e Order and judgment writing practice.
Promoting Values Juce &P
e Practical demonstration.

LBSNAA seeks to impart to the young civil servants exemplary atti- e  Problem solving exercises.
tude and values expected in public service. The skills and knowledge re- o Report Writing (Term Paper)
quired by a professional civil servant are relatively easier to impart, and
these have traditionally been the strength of the Academy. However, to
positively influence in the brief period available to us, the attitudes and values of intelligent young persons, coming from a wide variety of

backgrounds, is a daunting task.

It is generally argued that for public service to be efficient and effective, integrity, moral courage, empathy for the underprivi-
leged and freedom from any sectarian prejudices based on religion, region, caste, class or gender are sine qua non. But today, it is pre-
cisely these very values that are under siege. To nurture these values, the officer trainees are encouraged to participate in diverse social

activities.

In every major course, officer trainees are encouraged to donate blood. Health camps and disability detection camps have been
organized regularly for urban and rural poor of Mussoorie. We have found that the young officer trainees have responded very

favourably to these measures and their innate idealism has been strengthened and reinforced.
Our Faith and Beliefs

We believe that the voyage of public service is a challenging one. It is for the civil servants to make a clear choice if they want to
live with respect, dignity and honour. We highlight accountability in the eyes of the people and in one's own self-esteem as the greatest
badge of honour. The ability to work effectively depends on professional abilities and a commitment to constitutional values. As a coun-
try, we implement one of the largest rural employment programs and our effort is to professionally equip the civil servants to seek sup-
port from the Panchayati Raj Institutions and facilitate participation of the people. Motivating subordinates is a critical area for all admin-
istrators and our effort is to equip them with competencies that can provide such leadership. The use of Participatory Rural Appraisal
techniques to seek participation of people and the use of participatory training methodologies in motivating field functionaries are some

innovations that have been tried out.

In order to promote an all round development of the personality, a great deal of emphasis is placed on outdoor events. Besides
treks in the Himalayas, physical training, cross-country run, yoga, horse riding, river rafting, para-gliding, rock climbing and pistol shooting
are some of the activities that the officer trainees engage themselves in. Exposure to public speaking, theatre workshops, group discus-
sion, motor mechanics, gardening, photography and music appreciation are other co-curricular activities offered to the young administra-
tors. The sports complex provides facilities for all games. An opportunity to learn games from coaches of the Sports Authority of India is

also provided.

The officer trainees are also encouraged to perform in cultural and extracurricular activities through various clubs and societies of
which the officer-trainees themselves are members and office-bearers. These club and societies organize events in the evenings, for the

benefit of officer-trainees.
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Promoting ‘Esprit-de-Corps’

All officer trainees in the All India Services and Central Services Group-'A' begin their careers from the Lal Bahadur Shastri National
Academy of Administration at Mussoorie. This is usually their first experience of government. As a result, this institution provides a
bonding between young officers from different civil services. The Academy thus, furthers a creation of camaraderie among the officers
who look back to this institution with nostalgia. A striking feature of the Academy, apart from its state of the art infrastructure, is its
unique blend of the new and the old.

The Participants

During the financial year 2012-13 a total of 18 courses/ Conference/workshops were conducted. A total number of 1210 participants

attended. The table shows the distribution of trainees in various courses during 2012-13.

Distribution of Participants/Trainees in various courses during 2012-13
Name of the Course Participants
2012-13
Foundation Course (Main) 264
IAS Phase-I 158
IAS Phase-lI 134
IAS Phsae-Ill (6™ round) 91
IAS Phase-IV (7 round) 118
IAS Phase-V (6" round) 97
Induction Training Programme 60
Joint Civil Military Training Programme 65
Ethical Issues in Today’s Administration 24
Joint Training Programme for IAS, IPS & IFS (Gender Issues, TQM and Disaster Management) 92
Others Workshop/Seminars/ Conferences 107
TOTAL 1210
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Name of Course/Campus

IAS Professional Course Phase-1 (2011)

110" Induction Training Programme for IAS Officers

17" Training Programme on “Ethical Issues in Today’s

Administration"

Mid Career Training Programme (Phase-1V) for IAS Offi-

cers (2012) 7™ round

18™ Joint Civil-Military Training Programme on “National

Security”

11" Conference of Heads of ATls
Joint Training Programme on “Gender Issues”
IAS Professional Course Phase-1l (2010 Batch)

Mid Career Training Programme (Phase-Ill) for IAS Offi-

cers (2012) 6" round

111" Induction Training Programme for IAS Officers
87" Foundation Course for members of All India Ser-
vices and Central Services (Group “ A”)

Retreat of the IAS Officers of 1962 Batch

Mid Career Training Programme (Phase-V) for IAS Offi-

cers (2012) 6™ round

112" Induction Training Programme for IAS Officers

14™ Conference of Heads of Central Training Institutes
Joint Training Programme on “TQM”

19" Joint Civil-Military Training Programme on “National

Security”

Training of Trainers on PPP

Joint Training Programme for All India Services Officers
on “Disaster Management”

113" Induction Training Programme for IAS Officers

Schedule

12" December 2011 -

08" June, 2012

13" February - 6™ April,2012

16™ - 20" April, 2012
30" April, - 22" June, 2012
th th
7" - 18™ May, 2012
21°-22" May, 2012

28" May -1 June, 2012
11" June - 17" August, 2012

2" July.- 24™ August, 2012

23" July - 14" September,

2012

3" September — 14" December,

2012

10" - 11" September, 2012

01% October — 2" November,

2012

8" October - 30" November,

2013

16" October, 2012
5% 9™ November, 2012
17" - 28" December, 2012

27" —29™ December, 2012
25%™- 29™ March, 2013

25" February - 19" April, 2013

Total:

Course Team

S/ Shri
Ashish Vachhani
Ranjana Chopra
Roli Singh
Dr. Prem Singh
Dushyant Nariala
Jayant Singh
Nidhi Sharma
Prof. Puneet Mohan
Tejveer Singh
A.S. Ramachandra
Dr. Garima Yadav
Prof. G.D. Badgaiyan
Tejveer Singh
Nidhi Sharma
Jaspreet Talwar
Dr. S.H. Khan
Tejveer Singh
Roli Singh
Dushyant Nariala
Tejveer Singh
Jaspreet Talwar
Abhishek Swami
Ranjana Chopra
Dr. G. D. Badgaiyan
Dr. Prem Singh
Jayant Singh
Jaspreet Talwar
Nidhi Sharma
Prof. A.S. Ramachandra
Dr. Prem Singh
Ranjana Chopra
Rajesh Arya
Ashish Vachhani
Nidhi Sharma
Jaspreet Talwar
Abhishek Swami
Ratnesh Singh
Padamvir Singh
Sanjeev Chopra
Prof. G.D. Badgaiyan
Nidhi Sharma
Dushyant Nariala
Jayant Singh
Ram Kumar Kakani
Jayant Singh
Dr. S.H.Khan

Dr. S.H. Khan
Abhishek Swami
Nidhi Sharma
Shri Jayant Singh

Jayant Singh
Dr. Prem Singh
Abhishek Swami

Annual Report 2012-2013

No. of Participants
M F Total
136 22 158

21 06 27

22 02 24
102 16 118
31 02 33
22 03 25

24 0 24
93 41 134

69 22 91

27 06 33

206 58 264

28 01 29

86 11 97

33 03 36

17 07 24
43 03 46
31 01 32

24 05 29
20 02 22

33 02 35

1068 213 1281
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CHAPTER 3

COURSES AND ACTIVITIES
HIGHLIGHTS

A number of courses are conducted in the Academy every year. Amongst them the Foundational Course is essentially knowledge
centred; the professional programmes are fundamentally skill oriented and the In-Service Courses are mainly directed towards enhance-
ment of policy formulation capabilities for assuming senior positions in Government.

A brief outline of various courses is given as under:

Foundation Course (15 Weeks)

This course is meant for members of the All India Services : the Indian Administrative Service, the Indian Police Service, the Indian
Forest Service and also the Indian Foreign Service and various Central Services (Group — ‘A’). It is now run once a year, usually organised
from September to December. The course aims at imparting a basic understanding of the constitutional, political, socio-economic and
legal framework of the country; and also to foster greater coordination among the members of the different public services by building
esprit-de-corps and cultivating a sprit of cooperation and inter-dependence. As the Officer Trainees are new entrants in the government,

we seek to familiarize them with the environment of political, economic, social and administrative issues, through a well-defined syllabus.

87th Foundation Course
(3" September, 2012 to 14" December, 2012)
Course Coordinator Dr. Prem Singh

Associate Course Coordinator Ms. Ranjana Chopra
Shri Rajesh Arya
Shri Ashish Vachhani

Programme Inaugurated by Dr. Rahul Khullar, I1AS, Chairman, Telecom Regulatory Authority of India, New Delhi
Programme meant for /Target group Fresh recruits of All India Services, Royal Bhutan Civil Service
Composition of Group Total Participants = 264

(Male-206; Female-58)

Highlights of the Programme

The 87th Foundation Course attempted to create a batch identity for 264 young officer trainees who came on 3 rd September,
2012 for the 15 week long training programme which concluded on 14th December, 2012. The training is a mixture of academic inputs
and co-curricular activities which was accomplished through a judicious mix of trainers and speakers drawn from all walks of public life,
apart from the in-house faculty of the Academy.

The core areas for academic inputs are prescribed in the syllabus, these include- Economics, Public Administration, Management,
Political Theory & Constitution of India, Indian History & Culture and Law. In addition to theoretical classroom inputs, the training relies
on learning by doing and developing a spirit of cooperation, through book reviews, organizing fetes, India Day, athletics meet, etc. The
highlights of the Foundation Course were the nine day Himalayan Trek, a weeklong Village Visit, the India Day Celebrations, Athletic
Meet, the cultural programs and the Fete. Cultural activities by the officer trainees are a source of enhanced bonding and camaraderie

amongst the officer trainees. They also organized and participated in debates, writing essays on topical subjects and organizing a variety
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of activities through clubs and societies. The officer trainees also participated in Shramdaan by cleaning up the Academy and planting
trees outside the Academy. The Academy places a premium on proper conduct and discipline in the Academy and this was reinforced

consistently to adequately equip them to face the demanding life that a career in civil service involves.

The pedagogic techniques emphasized interactive learning through discussions, management games, informal quizzes, etc. The
underlying spirit of the Foundation Course is to develop those qualities of the head and the heart which would be required in a career in
public service and the Foundation Course lays the foundation by providing an enabling environment for the officer trainees to develop
into mature and confident officers.

The LBSNAA has, over the years, evolved a very effective package of mentoring and co-curricular activities. Mentoring is done
through counsellors, who are senior faculty members of the academy and possess extensive experience in government service. Some of
the important co-curricular activities included compulsory morning physical training sessions, games as well as short treks in and around
Mussoorie. Officer Trainees were also encouraged to learn new skills through the Extra-Curricular Modules which offered an array of 13
activities ranging from language to fine arts, sports to skills such as HAM radio and photography.It would not be possible to take the train-
ees directly to the people always in a course of this duration, but the Course made provision for a one week visit to selected villages in
neighbouring states, where Officer Trainees lived with the village community, conducted field studies and surveys, and were sensitized to
the lives and aspirations of the people. They made their own assessment of the effect of government programmes on the people — what
has been done and what remains to be done.

A brief profile of the probationers of the 87th Foundation Course is attached Annex-8

IAS Professional Course, Phase- | (26 Weeks)
(12th Dec., 2011 to 8th June, 2012)

After completion of the Foundation Course, the IAS Officer Trainees undergo the Professional Course Phase-I. This course seeks to
strengthen the understanding of the environment in which an IAS Officer has to function. Emphasis is laid on understanding of public
systems and their management. During Phase-I, the IAS officer trainees are sent on a Winter Study Tour comprising of attachments with
the three armed forces, the public sector, the private sector, municipal bodies, voluntary agencies, tribal areas, e-governance and Non
Government Organizations. Attachment with the armed forces also serves the purpose of better appreciation of their role. Training with
the Bureau of Parliamentary Studies and Training is also organized, where the Officer Trainees also call on the constitutional authorities.

These attachments give the officer-trainees an opportunity to experience the diverse mosaic of our country. They also get an
opportunity to see and understand closely the functioning of various organizations. Thereafter, the officers go through a regimen of class-
room training. It is here that professional inputs in Public Administration, Management, Law, Computers and Economic are given in accor-
dance with the syllabi approved by the Government of India. On completion of the Phase-I course, the Officer Trainees are sent for one
year district training.

IAS Phase - 1 (2012 Batch)

(26 Week / 12" December, 2011 to 8" June, 2012)

Course Co-coordinator Shri Ashish Vachhani

Associate Course Coordinators Smt. Ranjana Chopra
Smt. Roli Singh
Dr. Prem Singh

Programme meant for / Target Group IAS Professional Course Phase - | for IAS Officer Trainees

Composition of Group Total : 158 including 2 Officers of the Royal Bhutan Civil Service (Male :136 ;
Female :22)

Valedictory address by Shri Rudhra Gangadharan, Secretary, Government of India, Ministry of
Agriculture, Department of Animal Husbandry, Dairying and Fisheries, New
Delhi
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Highlights of the Programme

The IAS Professional Course Phase | for the 2011 batch commenced on 12th December 2011. The group comprises 149 Officer
Trainees from the IAS 2011 batch, two from the Royal Bhutan Civil Services and 7 from earlier batches of the IAS. This is the largest Phase

| group to be trained at the Academy in over 25 years.

The Course was structured around three broad components. They include 17-weeks of on-campus, classroom-based inputs and
assessment, 8-weeks of Winter Study Tour and week-long training on parliamentary practices and procedures. In the past 26-weeks, this

Course has clocked 364 classroom sessions, translating into 334 hours of theme-based inputs.

This programme has been distinct both in pedagogy and content from earlier years. New, more dynamic and participatory
methods of instruction to facilitate practical learning were adopted. In about 142 of the 364 sessions, case studies, group exercises, hands
-on practical training, panel discussions, seminars, film shows, management games, and mock exercises were used as methods of instruc-

tion.

The subjects covered were relevant to their careers and diverse. They include, among others, sessions on the Constitution of In-
dia, Civil Criminal and the Indian Penal Code, managing court work, practical training in survey, settlement and land management, devel-
opment economics, government budgeting, audit and public procurement, agri-business, challenges to rural development, urban man-
agement, health, education and nutrition, regulatory administration, e-governance, law and order management, environment and energy
conservation, weaker sections, social security and soft skills. Sessions on usage of satellite imagery and digital maps in governance, pro-

ject appraisal, public-private partnership and engineering skills, were some amongst several new inclusions in this Course.

The Officer Trainees had an opportunity to listen to and interact with several distinguished personalities at the Academy. They
include, among others, Shri P Chidambaram, Hon’ble Home Minister of India, Dr Subba Rao, Governor, Reserve Bank of India, Smt
Vandana Shiva, environmentalist, Shri Jatin Das, eminent artist and Lt. General Manvendra Singh, Commandant, Indian Military Academy.
Music recitals, dance performances and interactions with eminent artists - Pandit Birju Maharaj, Shri Vishwa Mohan Bhat, Smt Vidya
Shah, Pt. Ronu Majumdar and Shri Diwaker Banerjee — gave the Officer Trainees an opportunity to appreciate the finer nuances of India’s

rich cultural heritage and art forms.

The Officer Trainees called on and interacted with Constitutional dignitaries during an attachment with the Bureau of Parliamen-
tary Studies and Training. They included Smt. Pratibha Devisingh Patil, Her Excellency the President of India, Shri Hamid Ansari, His Excel-
lency the Vice President of India, Dr Manmohan Singh, the Hon’ble Prime Minister of India, Smt Meera Kumar, the Hon’ble Speaker of the
Lok Sabha, Shri V Narayanasamy, Hon’ble Minister of State for PP and several other distinguished parliamentarians. Interaction with the

Cabinet Secretary to Government of India and select Secretaries to the Government of India were high points of the BPST attachment.

Language instruction and ICT skills are critical inputs necessary to enhance the performance of an IAS officer. About 60 contact

sessions in regional Indian languages and ICT were offered to the participants in this Course.

Moving beyond just lectures, this Course enabled the Officer Trainees to share and learn from individual and collective experi-
ences gleaned from the Winter Study Tour and study of various facets of governance and socio-cultural environment of the allotted cad-

res through the State Papers.

This batch played host to the 2011 batch of Indian Forest Service and Indian Revenue Service Officer Trainees. These events pro-
vided an opportunity to our Officer Trainees to make new friends in other services, with whom they will work in close association in

course of their career.

Rekindling a tradition in the Academy, the East-West North-South zonal days were organized during the Course which showcased

the enchanting cultural and culinary diversity of the country.

A brief profile of the probationers of the IAS Phase-I (2012 batch) is attached as Annex-3

District Training (52 Weeks)

During this training the officer trainees learn about the various facets of administration at the district level. They remain under

the direct control of the District Collector and the State Government and get an opportunity to have first hand knowledge of the work of
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the Collector/District Magistrate and various other institutions in the state government. They may also get an opportunity of holding in-
dependent charge as various field level functionaries. The officer trainees are required to carry out assignments given by the Academy,

based on field studies in the district.

The Counsellors nominated by the Academy for the various cadres remain in touch with the officer trainees through correspon-
dence, field visits to their districts and contact with their Collectors.

IAS Professional Course, Phase-ll (10 Weeks) (2010 Batch)

(11th June -17th August, 2012)

While theoretical concepts are sought to be imparted in the Foundation and Phase-I courses and ground level realities are studied
during the district training; the Phase-Il is the time to share experience gathered across the country when all the officer trainees return to
the Academy from different districts in India. The course content of Phase-Il is designed for consolidating the learning and assimilating
the district experiences gained by the Officer Trainees over one year in the state at the district level. It gives an opportunity to Officer
Trainees to re-examine the field realities vis-a-vis the theoretical constructs provided earlier in the Academy. The Phase-Il course specifi-
cally aims to provide an opportunity to the trainees to reflect on their district training so as to understand the issues involved in admini-

stration. This gives them an awareness of problems and situations they will face in the initial years of their career.

I1AS Phase - 11 (2010 Batch)
(10 Week / 11.06.2012 to 17.08.2012)
Course Co-ordinators Dushyant Nariala

Associate Course Co-ordinator Tejveer Singh
Jaspreet Talwar
Abhishek Swami

Programme meant for / Target Group IAS Professional Course Phase - Il for IAS Officer Trainees
Composition of Group Total : 134 including 2 Officers of the Royal Bhutan Civil Service
(Male :93 ; Female :41)

Valedictory address by Shri Alok Kumar Jain, Chief Secretary, Govt. of Uttarakhand

A brief profile of the probationers of the IAS Phase-Il (2010-2012 batch) is attached as Annex-4.
Mid Career Training Programme for IAS Officers

The Phase- lIl, IV and V of the mandatory MCT programme are meant for IAS Officers who have put in 6-9 years, 14-16 years and
26-28 years of service respectively. Attending the MCT programme is a mandatory requirement for further promotions at certain stages
in an officer’s career. The main focus of the programme is to build “next level competency” of the officers. The Phase-Ill and Phase IV

programmes were of 08 weeks duration each and Phase V was of 5 weeks duration.

Mid Career Training Programme Phase Ill

Phase Ill of Mid Career Training Programme of IAS Officers

July 02 to August 24, 2012 (8 Weeks)
Foreign Study Tour — Korea, 21 July to August 02, 2012 (2 Weeks)

Course Co-ordinator Smt. Ranjana Chopra
Associate Course Co-ordinators. Dr. Gyanendra D. Badgaiyan and Dr. Prem Singh
Introduction of the Course The programme aims to prepare the officers for upcoming assignments in the areas of project

appraisal and analysis.
It also seeks to update their knowledge in the major domains of governance.

Programme meant for /Target Participants drawn from IAS Officers of 1999, 2000, 2001, 2002, 2003, 2004, Batches.
Group

Composition of Group-Service Total Participants - 91 IAS Officers-
represented and male/female Male— 69 Female - 22
break up SLAS Participants - 4

Residual Participant - 1
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Programme Inaugurated by Inaugural Address by Shri Padamvir Singh, Director, LBSNAA.
Valedictory address by Valedictory Address by Shri Vinod Rai, “Comptroller and Auditor General of India”

Objectives of the Programme, inputs and eminent guest faculty

The main objective of the training programme was to support officers to make the transition from programme management to
becoming effective and responsive policy formulators and implementers. The programme aimed to build strategic management and
leadership skills of the participants and also enhanced their competence to address the political economy. This was done through:

®  Consolidating and drawing lessons from their own past programme and project experiences.

® Deepening understanding of global, national and state level policy environments.

®  Providing detailed sector-specific knowledge, concepts and tools, as well as policy perspectives.

By the end of the course, the participants were able to:

®  Appreciate contemporary development in political economy at the global and national level,
® Understand the process of project appraisal and analysis,

®  Enhance domain knowledge in the context of the process of public policy,

® Strengthen leadership and negotiation skills, and appreciate the centrality of values in governance.

Course Design

Week 1 & 2 - Basic micro-economics, financial and economic analysis, Project appraisal and Analysis,
Week 3 - Public Private Partnership.
Week 4 & 5 - Foreign Exposure Visit to Korea in collaboration with Korea Development Institute.
Week 6 - Education and Health.
Week 7 - Agriculture, Rural Development and Decentralization.
Week 8 - Urban development and sharing of best practices.

Faculty

The Course was delivered through a combination of Academy faculty, faculty drawn from IIM Ahmedabad, IIM Bangalore, Na-
tional institute of Public Finance & Policy, New Delhi and eminent guest speakers comprising senior leaders, economists, both serving and
retired civil servants and well-acclaimed domain experts. The Academy faculty delivered over 30% of the total teaching inputs besides

taking other course-related sessions.
Academy Faculty

Shri Padamvir Singh, Shri Kush Verma, Shri Sanjeev Chopra, Smt. Ranjana Chopra, Dr. Gyanendra D. Badgaiyan, Shri Tejveer Singh,
Shri Ashish Vachhani, Dr. Prem Singh, Shri Rajesh Arya, Shri Jayant Singh, Smt. Nidhi Sharma, Smt. Jaspreet Talwar, Shri Ram Kumar
Kakani, Shri Dushyant Nariala, Shri Mantosh Chakraborty.

Guest Speakers:-

Shri Ajay Shah, Shri Chanchal Kumar, Ms. Aruna Roy, Shri Nikhil Dey, Ms. Madhu P. Kishwar, Dr. Nagesh Singh, Dr. G.Mohan Gopal,
Shri Shekhar Gupta, Shri Sanjeev Chaturvedi, Ms. Kiran Dhingra, Smt. Monika S.Garg, Shri S.S.Gupta, Shri Deepak Sanan, Shri Vijay Chhib-
ber, Shri Cherian Thomas, Shri K. Venkatesh, Shri Vivek Agarwal, Dr. S.S.Sandhu, Mr. Joong-Keun Kim, Shri Anuj Dayal, Dr. Vandana Shiva,
Ms. Aradhana Patnaik, Shri Selvakumar Seerangarayan, Shri Vikas Sheel, Dr. Srinath Reddy, Shri. Sridhar Venkat, Shri. C.P.Das, Shri Kabir
Vajpeyi, Prof. Shanta Sinha, Dr. Narendra Jadhav, Shri Manish Sabharwal, Prof. Anita Rampal, Dr. Rukmini Baneriji, Shri Parthiv Shah, Prof.
Anil K Gupta, Dr. M. Mangapati Pallam Raju, Shri Sanjeev Chopra, Dr. Ajoy Kumar, Shri Harsh Mander, Shri Milind Kamble, Shri Chandrab-
han Prasad, Shri P.K.Misra, Shri Gaurav Dwivedi, Smt. Meeta Rajiv Lochan, Prof. Rajiv Lochan, Shri Vijay Menon, Shri Azim H Premji, Ms.
Sudha Mahalingam, Shri S.M.Vijayanand, Shri Anand Kumar, Shri Ritwick Dutta, Shri T.Vijay Kumar, Shri G.K.Pillai, Shri K.C.Singh, Shri
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T.Nand Kumar, Dr. Bimal Patel, Shri Gautam Chatterjee, Shri P. Joy Oommen, Prof. P.S.N.Rao, Shri Ramesh Ramanathan,

End-of —Course Feedback

The weighted average of the overall End-of-Course Feedback given by participants about the course (based upon its usefulness,

training experience, etc) was 94.03%.

A brief profile of the participants of Phase-lll is attached as Annex-5

Mid Career Training Programme Phase IV

Phase IV of Mid Career Training Programme of I1AS Officers

April 30 to June 22, 2012 (8 Week)
Foreign Study Tour — Canada, 21 May to June 01, 2012 (2 Week)

Course Coordinator Prof. Gyanendra D. Badgaiyan
Associate Course Coordinators. Shri Tejveer Singh, Smt. Nidhi Sharma, Deputy Directors
Introduction of the Course The programme aims to prepare the officers for upcoming assignments in the

Programme meant for /Target Group Participants drawn from |AS Officers of 1991,1992,1993,1994,1996, 1997

Batches.
Composition of Group-Service repre- Total Participants - 118 IAS Officers
sented and male/female break up Male— 102 Female—16
SLAS Participants -4
Residual Participants - 2
Programme Inaugurated by Inaugural Address by Shri Y.K.Alagh, Chairman, IRMA, Anand (Gujarat).
Valedictory address by Dr. C.P. Joshi “Hon’ble Union Minister for Road Transport & Highways”

areas of public policy formulation and analysis. Accordingly policy analysis, policy
implementation and praxis, public management and leadership constitute its key
elements.

It also seeks to update their knowledge in the major domains of governance.

Objective of the Programme, inputs and eminent guest faculty

The main objective of the training programme was to support officers to make the transition from programme management to be-

coming effective and responsive policy formulators and implementers. The programme aimed to build strategic management and leader-

ship skills of the participants and also enhanced their competence to address the political economy. This was done through:

Consolidating and drawing lessons from their own past programme and project experiences.
Deepening understanding of global, national and state level policy environments.

Providing detailed sector-specific knowledge, concepts and tools, as well as policy perspectives.

By the end of the course, the participants were able to:

Appreciate contemporary development in political economy at the global and national level,
Understand the process of public policy formulation, analysis and evaluation

Enhance domain knowledge in the context of the process of public policy

Strengthen leadership and negotiation skills, and

Appreciate the centrality of values in governance.

Course Design

Week1&2 - Perspective Building and Public Policy Module.

Week 3 - Acquisition of hard skills for policy making.

Week 4 &5 - Foreign Study Tour to Canada.

Week6 &7 - Acquisition of soft skills and domain knowledge in key areas.
Week 8 - Emerging trends.
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Faculty

The Course was delivered through a combination of internal Academy faculty, faculty drawn from reputed academicians and experts.
Both serving and retired civil servants and well-acclaimed domain experts. The Academy faculty delivered over 30% of the total teaching

inputs besides taking other course-related sessions.

Academy Faculty

Shri Padamvir Singh, Shri Kush Verma (DG NIAR), Shri Sanjeev Chopra, Dr. Gyanendra D. Badgaiyan, Tejveer Singh, Nidhi Sharma,

Guest Speakers

Dr. Y.K. Alagh, Shri Arun Maira, Prof. Niraja Jayal, Shri Dilip Simeon, Dr. G. Mohan Gopal, Ms. Shobhana Bhartia, Shri Chandra Bhan
Prasad, Shri Milind Kamble, Shri Amarjeet Sinha, Dr. Manish Kumar, Shri L.K. Atheeq, Dr. Manish Kumar, K.L. Sharma, B.S. Baswan, Dr.
Shailendra Mehta, Dr. A.K. Shivakumar, Dr. Partha Mukhopadhyay, Shri Sanjiv Sahai, Shri Stewart Beck, Dr. Ajay Shah, Shri Cherian Tho-
mas, Shri Amitabh Kant, Shri Sandeep Verma, Prof. Anil K. Gupta, Shri Vikram Jain, Shri Ashish Karamchandani, Dr. N.C. Saxena, Shri Sanjiv
Sahai, Shri Vishal Bhardwaj, Shri Manish Sabharwal, Shri K. Raju, Shri T. Vijay Kumar, Shri Ajay Chhibber, Shri C. Ajith Kumar, Ms. Vandana
Mehra, Shri Sudhir Kumar, Dr. Arvind Mayaram, Shri Deepak Sanan, Dr. K P Krishnan, Shri Rajeev Chawla, Shri Dinesh Trivedi, Wing Cdr.
Ajey Lele, Ms. Namrata Goswami, Shri Nihar Nayak, Prof. Vijay Menon, Ms. Kiran Bhatty, Shri K.C.Singh, Shri Anil Swarup, Shri Manohar
Parrikar, Dr. Rajiv Kumar, Ms. Anu Aga, Dr. Kiran Datar, Shri Prodipto Ghosh, Shri Kishore Biyani, Shri M. Veerappa Moily, Shri Pavan K.
Varma, Shri Satyananda Mishra, Dr. Prajapati Trivedi, Shri Omar Abdullah, Dr. C.P. Joshi, Dr. Manish Kumar, Shri K.K. Jalan, Ms. Rajni S.
Sibal.

End-of —Course Feedback

The weighted average of the overall End-of-Course Feedback given by participants about the course (based upon its usefulness,

training experience, etc) was 91.55%.

A brief profile of the participants of Phase-IV is attached as Annexure-6

Mid Career Training Programme Phase V

Phase V of Mid Career Training Programme of I1AS Officers

October 01 to November 02, 2012, (5 Week)
Foreign Study Tour — New York & Washington, USA, 01 October to October 09, 2012 (9 days)

Course Co-ordinator Shri Padamvir Singh
Associate Course Co-ordinators Shri Sanjeev Chopra (Joint Director), Prof. Gyanendra D. Badgayan, Shri Jayant
Singh, Deputy Directors (Sr.)

Introduction of the Course The programme aims to prepare the officers who have completed 26-28 years of
service for effective transition to strategy formulation and its implementation.
It also seeks to update their knowledge in the major domains of governance.

Target Group Participants drawn from IAS Officers of 1981,1982,1983,1984 Batches

Composition of Group-Service represented Total Participants - 97 IAS Officers-
and male/female break up Male— 86 Female—11
Residual Participants - 1

Programme Inaugurated by Inaugural Address by Shri V. Narayanasamy, Hon’ble Union Minister of State,
Personnel, Public Grievances & Pensions and Prime Minister's Office

Valedictory address by Shri Vinod Rai, Comptroller and Auditor General of India

Objective of the Programme, inputs and eminent guest faculty

The main objective of the training programme was to support officers to become effective and responsive policy formulators with

| 12| Annual Report 2012-2013



an inter-sectoral perspective. The programme aimed to build strategic management and leadership skills of the participants and also

enhanced their competence to address the political economy. This was done through:

. Consolidating and drawing lessons from their own past programme and project experiences.
. Deepening understanding of global, national and state level policy environments.
. Providing detailed sector-specific knowledge, concepts and tools, as well as policy perspectives.

By the end of the course, the participants were able to:

. Develop a wider global and national perspective in order to formulate strategies to meet future challenges
. Understand the importance of inter-sectoral policy design and implementation

. Provide effective leadership in his / her work environment

. Reinforce service networks essential for policy formulation and implementation

Course Design

° Week 1 & 2 — Global Perspective on Governance; at New York & Washington DC, USA

. Week 3, 4 & 5 —India’s evolving policy environment and current policy challenges. The learning was facilitated through a

mix of talks by experts, policy papers written by participants, their peer review and presentations.

Faculty

The Course was delivered through a combination of Academy faculty, guest faculty comprising senior leaders, economists, both
serving and retired civil servants and well-acclaimed domain experts. The Academy faculty delivered about 15% of the total teaching in-

puts besides taking other course-related sessions.
Academy Faculty

Shri Padamvir Singh, Shri Sanjeev Chopra.

Guest Speakers

Shri Ashok Chawla, Ms. Sudha Mahalingam, Shri Subir Gokarn, Shri Arun Jaitley, Prof. Yogendra Yadav, Ms. Madhu Kishwar, Shri
Shyam Saran, Shri Ajit Doval, Shri P. Joy Oommen, Amb. Shri K.C. Singh, Shri Kamal Nath, Shri Dilip Simeon, Ms. Vrinda Grover, Shri J. Sat-
yanarayana, Dr. Rahul Khullar, Mr. Cherian Thomas, Dr. Bimal Patel, Mr. Deepak Sanan, Dr. A. Didar Singh, Dr. K. Seeta Prabhu, Ms. Kavita
Rao, Mr. Ashok Gulati, Prof. Anil K. Gupta, Mr. M.R. Sivaraman, Mr. Prajapati Trivedi, Dr. Devi Prasad Shetty, Mr. Manish Sabharwal, Ms.
Anshu Vaish, Mr. B.S. Baswan, Ambassador Chandrasekhar Dasgupta,

A brief profile of the participants of Phase-V is attached as Annex-7

110" Induction Training Programme

February 13" to April 6, 2012

Course Co-ordinator Dushyant Nariala
Associate Course Co-ordinator Jayant Singh
Nidhi Sharma
Prof. Puneet Mohan
Introduction of the Course Induction Training Programme for IAS Officers (promoted to the IAS or on the select list).
Programme meant for/Target Officers on the select list of various State Governments upon promotion to the IAS compul-
Group sorily undergo the 8-week Induction Training Programme.
Composition of Group-Service repre- Male - 21
sented and male/female break-up Female — 06
Total — 27
Programme Inaugurated by Shri Padamvir Singh, IAS

Director, LBSNAA, Mussoorie

Valedictory Address by Shri Padamvir Singh, IAS
Director, LBSNAA, Mussoorie
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The course broadly aims at

. To acquire & update inter-disciplinary knowledge & skills to function effectively as administrators.
. To acquire an all-India perspective to issues through exchange of experiences, ideas & views.
. To expose participants to current managerial techniques and ICT.

The methodology that was adopted to meet the course objectives included lectures, group discussions, group work, experiential

learning, hands on computer work, case studies and a 2-week exposure visit to different parts of the country.

The participants were sent to various places for exposure, which included attachments with State and Central Government Or-
ganizations, Public Sector Undertakings, Reputed Private Sector, NGOs etc. and also interaction with constitutional authorities and senior
officers at various places. Participants also called on Senior Government functionaries, Minister of State (Personnel) and Secretary

(Coordination) Cabinet Secretariat. The study tour would also include a visit to Bangladesh and Sri Lanka.

The prominent guest speakers who addressed the participants include:

Shri K. L. Sharma, Director, Cabinet Secretariat, Govt. of India, New Delhi.

Dr. M N Roy, IAS (Retd.), Salt Lake, Kolkata.

Shri Anil Kumar Bhardwaj, Professor & Scientist-F, Wild Life Institute, Dehradun.

Shri G. S. Bhardwaj, Professor & Scientist-E, Wild Life Institute, Dehradun.

Shri R. L. Das, General Manager, Reserve Bank of India, Dehradun.

Shri K. M. Pathi, Visiting Professor, New Delhi.

7. Shri Rajeev Chawla, IAS, Principal Secretary (Bhoomi & UPOR), Revenue Department, Govt. of Karnataka, Bangalore.

B T o o

The brief profile of the participants of the 110th Induction Training Programme is attached as Annexure-9

111th Induction Training Programme for IAS Officers
23rd July to 14th September, 2012

Course Co-coordinator Jayant Singh
Associate Course co-coordinator Jaspreet Talwar
Nidhi Sharma

Dr. A.S. Ramachandran

Introduction of the Course Induction Training Programme for IAS Officers (promoted to the IAS or on the
select list).

Programme meant for/Target Officers on the select list of various State Governments upon promotion to the

Group IAS compulsorily undergo the 8-week Induction Training Programme.

Composition of Group-Service represented and Male- 27  Female - 06
male/female break-up (For conference format
only male/female break-up is required) Total - 33

Programme Inaugurated by Shri Padamvir Singh, I1AS
Director, LBSNAA, Mussoorie

Valedictory Address by Shri Padamvir Singh, 1AS
Director, LBS NAA, Mussoorie

The course broadly aims at
To acquire & update inter-disciplinary knowledge & skills to function effectively as administrators.
To acquire a pan Indian perspective on Administrative issues and Governance Challenges through exchange of experiences, ideas & views.

To equip the participants with new Information Technology Skills and Managerial Techniques.

The pedagogy that was adopted to meet the course objectives included lectures and discussion, case studies, panel discussions, hands on
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computer training, experience sharing presentations, films and discussions, management games, syndicate work, field visits and 2-weeks
exposure visit to different parts of the country.

The participants were sent to various places for exposure, which included attachments with State and Central Government Organizations,
Public Sector Undertakings, Reputed Private Sector, NGOs etc. and also interaction with constitutional authorities and senior officers at
various places. Participants also called on Senior Government Functionaries, Minister of State (Personnel) and Secretary (Coordination)
Cabinet Secretariat. The study tour would also include a visit to Bhutan, Bangladesh or Sri Lanka.-2-

The prominent guest speakers who addressed the participants include:
Shri K. M. Pathi, Visiting Professor, New Delhi.

1

2 Shri Ramesh Chandra, Director (Research), NIAR.

3 Shri Rudra Gangadharan, Former Secretary, Govt. of India & Director, LBS NAA.

4 Ms. Vartika Nanda, Assistant Professor, Delhi University.

5. Mr. A. A. Faizi, Professor, NIAR, LBS NAA.

6 Mr. Pramod Unial, Former Deputy Director General, Railway Staff College, Vadodara, Gujarat.

7 Shri Vikas Sheel, Secretary, Food and Civil Supplies, Chhattisgarh.

8 Mrs. Shantha Sinha, Professor, Chairperson, National Commission for Protection of Child Rights, New Delhi.
9. Shri Kabir Vajpeyi, Principal, Architect, Viay, Centre for Architectural Research and Design, New Delhi.
10. Shri T. Nanda Kumar, IAS (Retd.), Hon'ble Member, National Disaster Management Authority, New Delhi.
11. Cmde S.P.S. Dalal, VSM, Founder and Director, Stress Management & Research Institute, New Delhi.

12. Shri Rohit R Brandon, Director, HCM RIPA, Jaipur.

13. Ms. Shreya Gadepalli, Regional Director, ITDP, Ahmedabad.

14. Shri Rahul Khullar, Chairman, Telecom Regulatory Authority of India, New Delhi.

15. Shri G.S. Bhardwaj, Scientists-E, Wildlife Institute of India, Dehradun.

16. Ms. S. Aparna, IAS, Secretary (Economic Affairs), Sachivalaya,Gandhinagar., Gujarat.

17. Shri Somen Bagchi, Director, Room No. 3005, Jawaharlal Nehru Bhawan, New Delhi.

The brief profile of the participants of the 111th Induction Training Programme is attached as Annexure-10

112th Induction Training Programme for IAS Officers

8th October to 30th November
Course Coordinator Nidhi Sharma
Associate Course Coordinator Dushyant Nariala
Jayant Singh
Ram Kumar Kakani
Introduction of the Course Induction Training Programme for IAS Officers (promoted to the IAS or
on the select list).
Programme meant for/Target Officers on the select list of various State Governments upon promotion
Group to the IAS compulsorily undergo the 8-week Induction Training Pro-
gramme.
Composition of Group-Service represented and male/ Male - 33 Female — 03
female break-up (For conference format only male/
female break-up is required) Total - 36
Programme Inaugurated by Shri K. Jayakumar,
Chief Secretary, Government of Kerala
Valedictory Address by Shri Padamvir Singh, 1AS
Director, LBSNAA, Mussoorie

The course broadly aims at

To acquire & update inter-disciplinary knowledge & skills to function effectively as administrators.

To acquire a pan Indian perspective on Administrative issues and Governance Challenges through exchange of experiences, ideas & views.
To equip the participants with new Information Technology Skills and Managerial Techniques.

The pedagogy that was adopted to meet the course objectives included lectures and discussion, case studies, panel discussions, hands on
computer training, experience sharing presentations, films and discussions, management games, group work, field visits and 2-weeks
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exposure visit to different parts of the country.

The participants were sent to various places for exposure, which included attachments with State and Central Government Organizations,
Public Sector Undertakings, Reputed Private Sector Organizations, NGOs etc. and also interaction with constitutional authorities and sen-
ior officers at various places. Participants also called on Senior Government Functionaries like Minister of State (Personnel) and Secretary
(Coordination) Cabinet Secretariat. The study tour would also include a visit to Bhutan, Bangladesh or Sri Lanka.-2-

The prominent guest speakers who addressed the participants include:
Shri Rudra Gangadharan, IAS (Retired), Former Secretary, Government of India & Director, LBSNAA.

1

2 Shri K. M Pathi, Visiting Professor New Delhi.

3 Prof. G. Raghuram, Vice Chancellor, Indian Maritime University.

4 Ms. Madhu Kishwar, Founder Editor, ‘Manushi’ New Delhi.

5. Shri Arun Jaitley, Member of Parliament, New Delhi.

6 Shri Shyam Saran, Acting Chairman, RIS, New Delhi.

7 Dilip Simeon, Chairperson AMAN Public Charitable Trust, New Delhi.

8 Shri Ramesh Chandra, Director, Research, NIAR.

9 Shri Cherian Thomas, Group Head, Capacity Building, IDFC Foundation, New Delhi.

10. Shri Deepak Sanan, IAS, Principal Secretary (Revenue), Government of Himachal Pradesh, Shimla.
11. Shri Ashok Gulati, Chairman of the Commission for Agriculture Cost & Prices (CACP), New Delhi.
12. Prof. Anil Gupta, Indian Institute of Management, Vastrapur, Ahmedabad.

13. Shri S. P. S. Dalal, Founder & Director, Stress Management & Research Institute, New Delhi.

14. Shri B. S. Baswan, IAS (Retired), E-12/1, Vasant Vihar, New Delhi.

15. Shri Christopher Kost, Technical Director, Institute for Transportation and Development Policy, Ahmedabad.
16. Dr. K. Seeta Prabhu, Senior Advisor, UNDP, New Delhi.
17. Mr. Santhosh Babu, Founder and Managing Director of Organization Development Alternatives Consultants Pvt. Ltd. New Delhi.

18. Prof. S. Chary, Dean — Research and Management Studies (ASCI) Hyderabad

19. Mr. Somen Bagchi, Director (South), MEA, New Delhi.

20. Dr. P. M. Nair, IPS, Director General of Police (NDRF) & CD, Government of India.

21. Dr. Vartika Nanda, Assistant Professor, Delhi University, New Delhi.

22. Prof. Pradip Chakravarty, Doon University, Mussoorie.

23. Mr. Deepak Sanan,lAS, Principal Secretary (Revenue), Govt. of Himachal Pradesh, Shimla.

A brief profile of the participants of 112th Induction Training Programme for IAS Officers is attached as Annexure-11

113th Induction Training Programme

25" February to 19" April, 2013

Course Coordinator Jayant Singh
Associate Course Coordinator Dr. Prem Singh
Abhishek Swami

Introduction of the Course Induction Training Programme for |IAS Officers (promoted to the IAS or on the
select list).

Programme meant for/Target Officers on the select list of various State Governments upon promotion to the

Group IAS compulsorily undergo the 8-week Induction Training Programme.

Composition of Group-Service represented and  Male - 33

male/female break-up Female — 02
Total - 35
Programme Inaugurated by Shri Padamvir Singh, 1AS

Director, LBSNAA, Mussoorie

Valedictory Address by Shri Padamvir Singh, 1AS
Director, LBSNAA, Mussoorie
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The prominent guest speakers who addressed the participants include:

1. Dr. K.M. Pathi, Visiting Professor, New Delhi.

2. Shri Krishan Singh Rautela, MIS Expert (ADB), Uttarakhand PPP Cell.

3. Shri Sumit Barua, Public Private Partnership Expert, Asian Development Bank, Dehradun.

4, Cmde S.P.S. Dalal, (Retd), Founder -Director, Research Management, Institute, New Delhi.

5. Shri Ashish Vachhani, IAS, Director, (Infrastructure), Deptt. of Eco. Affairs, New Delhi.

6. Shri M.V.Krishna Rao, IPS, Former DG, Hyderabad.

7. Shri M. Subburaman, Director, ECOSAN, Tamil Nadu.

8. Col. Atul Bhat, Jt. Director, DRDO, New Delhi.

9. Shri VVR Sastry, E.D.C .DOT, New Delhi

10. Dr. B.M. Hegde, Executive Director of IT, Kerala.

11. Shri Abdul Nasar Kaipancherry, Director, IT Project, Thiruvananthapuram, Kerala.

12. Prof. Srinivas Chary Vedala, Dean - Research and Mgt Studies, Hyderabad.

13. Dr. Neeta Shah, Director (e Governance), Gujarat Informatics Ltd. Gandhinagar.

14. Shri Om Prakash Choudhary, Collector, Dantewada.

15. Shri P.T. Joseph, Dean, TISS, Mumbai.

16. Dr. Preeti Soni, Advisor, Climate Change, United Nations Development Programme (UNDP), New Delhi.
17. Shri Srinivasan lyer, Assistant Country Director & Head, Energy and Environment Unit, UNDP, New Delhi.
18. Dr. Asha Rajavanshi, Scientist F, Wildlife Institute of India, Dehradun.

19. Dr. Indrajit Pal, Associate Professor, CDM, NIAR, LBSNAA, Mussoorie.

20. Shri Sudip Ahluwalia, District and Session Judge, Kolkata.

A brief profile of the participants of 113th Induction Training Programme for IAS Officers is attached as Annexure-12
Joint Civil-Military Training Programmes
Objectives, Course Activities and Highlights:

° To increase awareness of the different dimensions and elements of National Security as well as threats to such security;

. To familiarize the participants with challenges to management of National Security, emerging external security environ-
ment, impact of globalization and internal security environment etc.

. To provide an opportunity for the participants to interact and exchange ideas on the subject; and
U To expose them to the imperatives of civil-military interface at State, Division and District level.

The Course inputs cover a wide range from purely military matters to Economic Security, Intelligence, Terrorism and Science &

Technology. In addition to lecture sessions, Case Studies, Scenario Planning Exercises and War Games are central to the JCM.

The proximate objective of this programme is to meet the perceived gaps in knowledge, skill and attitude in respect of compre-
hensive national security through appropriate training inputs.
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18th Joint Civil Military Training Programme:

18" Joint Civil Military Training Programme on National Security

May 7-18, 2012

Course Co-ordinator
Associate Course Co-ordinator

Introduction of the Course

Programme meant for/Target
Group

Jayant Singh
Jaspreet Talwar
Dr. S.H. Khan

The Joint Civil-Military Training Programme on National Security is a flagship course of
the Academy. It was introduced in 2002 consequent to the report of the Group of
Ministers on reforming the National Security apparatus.

Officers of IAS, IPS, IFS, IRS, IDAS, IB, IC&CES, IRTS, CBI, CABINET SECRETARIAT,
(Director/ Secretary)

ii) Officers of Armed forces (Brigadier, Colonel, Commodore Level)

iii) Officers of Para Military Forces (DIG/IG Level)

Private Sector Media

Composition of Group—Service repre- Total = 33
sented and male/female breakup Male 31
Female 02
Programme inaugurated by Shri Sanjeev Chopra, IAS
Joint Director, LBSNAA, Mussoorie
Valedictory address by Ms. Latha Reddy, Deputy National Security Advisor and Secretary NSCS, New Delhi.
Guest Speakers
1 Mr. Maroof Raza, Defence Analyst, New Delhi.
2 Mr. Prakash Singh, Retd. Director General of Police, BSF, New Delhi.
3 Ms. Neelmani N. Raju, Joint Director Intelligence Bureau, 35 SP Marg, New Delhi.
4 Mr. Jishnu Barua, Commissioner and Secretary to the Chief Minister, Government of Assam.
5 Mr. Rahul Rasgotra, Joint Director Intelligence Bureau, New Delhi.
6 Maj. Gen K.J. Singh, ADG(PP), New Delhi.
7 Brig. Vikal Sahni, SM, BGS(CP), Headquarters Army Training Command, Shimla.
8 Mr. K.C. Singh, Security Expert and Former Secretary in the MEA, New Delhi.
9 Ms. Sudha Mahalingam, Member, National Security Advisory Board of India, New Delhi
10 Mr. P. K. Tiwari, Director, FIU India, New Delhi.
11 Rear Admiral Monty Khanna NM, Asstt. Chief of Naval Staff, New Delhi.
12 Air Vice Marshal Arjun Subramaniam, AVSM, New Delhi.
13 Mr. Pankaj Kumar Singh, IPS, IGP (Ops) CRPF, Directorate, New Delhi.
14 Col. SK Sengar, Directing Staff, Faculty of Behaviourial Sciences, College of Defence, Management, Secundrabad.
15 Col. Rashim Bali, Directing Staff & heading department of Strategic Management, Faculty of Behaviourial,
Sciences, College of Defence Management Secundrabad.
16 Rear Admiral K R Menon, (Retd).
17 Mr. Praveen Swami, Chief of National Bureau, The Hindu, PTI Building, New Delhi.
18 Mr. Sanjeev Kumar Tripathi, Secretary (R ),Cabinet Secretariat, New Delhi.
19 Mr. Sujit Dutta, Professor,Nelson Mandela Centre for Peace and Conflict Resolution, New Delhi
20 Cmde. Sujeet Samaddar, NM (Retd.)
21 Wing Cdr. Ajey Lele, Research Fellow, IDSA, New Delhi.
22 Ms. Namrata Goswami, IDSA, New Delhi.
23 Shri Nihar Nayak, IDSA, New Delhi.
24 Ms. Latha Reddy, Dy. NSA & Secretary, NSCS, New Delhi.

A brief profile of the participants of 18th Joint Civil Military Training Programme for IAS Officers is attached as Annexure-13
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19th Joint Civil Military Training Programme on National Security

December 17-28, 2012

Course Co-ordinator
Associate Course Co-ordinator

Introduction of the Course

Programme meant for/Target
Group

Composition of Group—Service
represented and male/female
breakup

Programme inaugurated by

Valedictory address by

Dr. S.H. Khan
Shri Abhishek Swami

The Joint Civil-Military Training Programme on National Security is a flagship course of the Acad-
emy. It was introduced in 2002 consequent to the report of the Group of Ministers on reforming
the National Security apparatus.

Officers of IAS, IPS, IFS, IRS, IC&CES, IRTS, CABINET SECRETARIAT,
(Joint Director/ Joint Secretary)

ii) Officers of Armed forces (Captain, Group Captain, Colonel, Commodore Level)
iii) Officers of Para Military Forces (DIG/IG Level)

Iv) Representatives from Private Sector and Media

Total = 32

Male 31

Female 01

Joint Intelligence Committee, National Security Council Secretariat, Govt. of India, New Delhi.
Shri Ajit Lal, Chairman

Shri Padamvir Singh, IAS

Director, LBSNAA, Mussoorie

Guest Speakers:

1 Shri Ajit Lal, Chairman, Joint Intelligence Committee, National Security Council Secretariat, Govt. of India, New Delhi.
2 Shri M.J. Akbar, Leading Indian Journalist, Author and Editorial Director of India Today.

3 Shri Bharat Karnad, Professor, Centre for Policy Research, New Delhi.

4 Rear Admiral A.K. Chawla, NM, ACNS (P&P), New Delhi.

5 Lt. Gen. Philip Campose, VSM, Director General of Perspective Planning.

6 Shri Maroof Raza, Defence Analyst, New Delhi.

7 Shri Vikram Doraiswamy, Joint Secretary (AMS), Ministry of External Affairs, New Delhi.

8 Shri Chandrashekhar Dasgupta, Distinguished Fellow, Member, PM's Council on Climate Change.

9 Shri A.K. Doval, Former Director, Intelligence Bureau, Director, Vivekananda International Foundation.
10 Justice Shri S.N. Dhingra, Member, Competition Commission of India, New Delhi.

11 Shri Swapan Chattopadhyaya, OSD, Cabinet Secretariat, New Delhi.

12 Air Vice Marshal C. Hari Kumar, VM, VSM, Assistant Chief of the Air Staff Operations (Offensive).

13 Shri S.P. Talukdar, Former Addl. Director, Intelligence Bureau.

14 Shri Giridhari Nayak, Additional Director General of Police (Prison), Govt. of Chhattisgarh.

15 Ms. Madhu Kishwar, Founder Editor, 'Manushi', New Delhi.

16 Dr. D.C. Mishra, Commissioner, District Bastar, Chhattisgarh.

17 Shri Vivek Katju, Former Secretary, Ministry of External Affairs, Govt. of India.

18 Col. S.K. Sengar, College of Defence Management, Secunderabad.

19 Col. R. Bali, College of Defence Management, Secunderabad.

A brief profile of the participants of 19th Joint Civil-Military Training Programme on National Security is attached as Annex-14

Joint Training Programme for All India Services Officers

The Academy conducts one to three courses of one-week duration each, every year on three themes. These courses are open to

officers of various levels of seniority.
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Joint Training Programme for All India Services Officers on Disaster Management
March 25-29, 2013

Course Co-ordinator Shri Jayant Singh
Associate Course Co-ordinator CDM Team & Training Ill
Introduction of the Course This programme is to meet the perceived gaps in knowledge, skill and attitude in re-

spect of comprehensive disaster management through appropriate training inputs.

Programme meant for/Target IAS, IPS, IFoS, Armed Forces, Para Military, Border Roads Organization, Railway &
Group Central Services

Composition of Group—Service repre- Total =22

sented and male/female breakup Male 20
Female 02
Programme inaugurated by Shri J. K. Sinha,

Member, NDMA, New Delhi.

Valedictory address by Shri Padamvir Singh, IAS
Director, LBSNAA, Mussoorie

Objectives, Course Activities and Highlights:

. To understand inter-disciplinary approach to Disaster Management.
o To understand the latest developments and trends in the area of Disaster Management.

The Course inputs covered a wide range from purely disaster related matters to Incident Response System, Disaster Risk Reduc-
tion, Climate change and Disaster Management, Role of ICT in Disaster Management, Role of Police and Armed Forces in Disaster Man-
agement, Response Mechanism during Disaster, Applications of GIS and Remote Sensing in Disaster, Forest Fires, and Case Study on Re-
cent Disasters in India. In addition to Group Exercise, Brain Storming, Table Top Exercise, Movie, Experience Sharing Presentation & Case
Studies.

The proximate objective of this programme was to meet the perceived gaps in knowledge, skill and attitude in respect of compre-

hensive disaster management through appropriate training inputs.

Guest Speakers:

1 Shri J. K. Sinha, Member, NDMA, New Delhi.

2 Shri Sandeep Rai Rathore, IPS, IG, NDRF and CD, New Delhi.

3 Maj. Gen. V. K. Dutta, Senior Specialist, NDMA, New Delhi.

4 Dr. R. K. Dave, Senior Specialist, NDMA, New Delhi.

5 Shri Rajeev Topno, Director, PMO, New Delhi.

6 Dr. A. K. Wahal, Director General, FSI, Dehradun.

7 Dr. Janki Andharia, Professor, TISS, Mumbai.

8 Dr. Debasish Mitra, Indian Institute of Remote Sensing, Dehradun.
9 Shri A. K. Singh, District Magistrate, East Sikkim.

10 Shri Vikrant Mahajan, CEO, Sphere India, New Delhi.

A brief profile of the participants of Joint Training Programme on “Disaster Management” is attached as Annex-16
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17" Training Programme on “Ethical Issues in Today’s Administration”

April 16-20, 2012

Course Coordinator
Associate Course Coordinator

Introduction of the Course

male/female break-up

Programme meant for/ Target Group

Programme inaugurated by

Valedictory address by

Composition of Group-Service represented and  Officers from IAS, IPS, IFS, IAF & Indian Army

Shri Tejveer Singh
Dr. A. S. Ramachandra

Expose the participants to the basic principles of Ethics/Moral philosophy.

Male- 22 Female-2
Total — 24

For All India Services
(1AS, IPS, IFS, IAF & Indian Army )

Shri Padamvir Singh,
Director, LBS NAA, Mussoorie

Shri Padamvir Singh,
Director, LBSNAA, Mussoorie

Objectives, Course Activities and Highlight:

. Expose the participants to the basic principles of Ethics/Moral Philosophy.
o Persuade them into thinking about the values that underpin the framing and implementation of public policy; and
. Expose them to the ethical frameworks that policy makers use to resolve sticky public policy issues.

The methodology that was adopted to meet the course objectives comprised of lectures, panel discussion, experience sharing and

case studies.

Guest Speakers:

No v ks wnN e

Prof G Ramesh, IIM Bangalore.

Shri T. R. Raghunandan, IAS (Retd.), Bangalore.

Prof. Shekhar Singh, Activist & Co-Founder NCPRI, New Delhi.

Shri N C Saxena, IAS (Retd.), Member, National Advisory Council, New Delhi.
Ms. Mona Dange, Chief Compliance Officer, GE India, Gurgaon.

Shri K Saleem Ali, IPS, Addl. Director, CBI, New Delhi.

Shri Sandeep Verma, IAS, Director, Ministry of Defence, New Delhi.

A brief profile of the participants of 17th Training Programme on “Ethical Issues in Today’s Administration” is attached as Annexure-15

Joint Training Programme for All India Services Officers on Total Quality Management

November 5-9, 2012

Course Co-ordinator
Associate Course Co-ordinator

Introduction of the Course

Programme meant for/Target
Group

Composition of Group—Service represented
and male/female breakup

Programme inaugurated by

Valedictory address by

Dr.S. H. Khan
Shri Dushyant Nariala

The programme was conceived with an objective to impart awareness and training on
quality in service delivery. The participation was broad based including defence offi-
cers besides civil services.

IAS, IPS, IFoS, Armed Forces, Para Military,Border Roads Organization, Railway &
Central Services

Total -46
Male -43
Female - 03

Shri Sanjeev Chopra, IAS
Joint Director, LBSNAA, Mussoorie

Shri Kush Verma, IAS
Director General, National Institute of Administrative Research, LBSNAA, Mussoorie
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Objectives, Course Activities and Highlights:

The board objective of the raining programme is to be provide a forum for deliberation upon and understanding the concept of
Total Quality management, evolution of leadership in service sector, housekeeping through 5S, innovations in public services, process
mapping & problem identification and solving them through quality methods & tools, and procedure of benchmarking. At the end of the
course, the participants should be able to achieve following objectives:-

o To articulate the concept of TQM and appreciate the quality models.
o To understand how effective leadership contributes towards quality.
L] Developing skills to identify problems & solve them systematically.

o Get exposed to innovations in service delivery.

o To understand Benchmarking.

° Learn how to go about ISO.

o Able to develop a Road-Map for improvement of their organizations.

The Course inputs covered a wide range from overview on quality, Leadership, Housekeeping 5S, Benchmarking: EFQM Model,
Problem Solving through QC Tools, Process mapping, I1SO, BPR, Six Sigma, Innovations in service deliver. In addition Methodology for the
training programme is to create an atmosphere of participatory learning via lecture cum discussion, case studies, group work exercise,
Movies and Experience Sharing Presentations.

The proximate objective of this programme was to meet the perceived gaps in knowledge, skill and attitude in respect of compre-
hensive quality management through appropriate training inputs.

Guest Speakers:

Dr. Nitin Kareer, Secretary to CM, Govt. of Maharashtra.

Shri Ajay Bhadoo, Municipal Commissioner, Rajkot Municipal Corporation.

Shri Niraj Kr. Pawan, Housing Commissioner, Rajasthan Housing Board.

Dr. Sabahat S. Azim, CEO, Glocal Healthcare, New Delhi.

Dr. N. Ravichandran, CEO, Lucas, TVS Ltd.

Shri S.K. Kakkar, Chief Mentor, Organizational Performance Excellence Consultants, New Delhi.
Shri Ashutosh Pandey, Quality & Process Manager, Nokia Siemens Network.

Shri Dhruv Dar, Faculty, ASQ(American Society for Quality), New Delhi.

o N N U AW —

Joint Training Programme for All India Services Officers on "Gender Issues"
(28th May - 1st June, 2012)

National Gender Centre-conducted a five days Joint Training Programme for the All India Services on "Gender Issues" in collabora-
tion with Department of Personnel & Training, Government of India & UN-Women New Delhi from 28th May to 1st June, 2012 at
LBSNAA, Mussoorie.

A total of 24 participants from the three All India Services (IAS- 7, IFS- 9, IPS-6 & Defence-2 ) from the different states of the
country were trained jointly. Out of the 24 participants, 8 were women and 16 were men. The main aim of the programme was to bring
officers from the All India Services and Defence Services together on one platform to interact and the address the need to mainstream
gender in government. The basic component of the programme was to introduce some key concepts through methodologies and exer-
cises which will help the participants in broadening the understanding of gender issues. At the end of the programme, the participants
were equipped with the knowledge and tools to take positive action for gender mainstreaming. The progamme's main objective was to

mainstream gender in policy, programme formulation and implementation, so as to establish gender as a priority concern in government.
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The course was a two way learning process and the experiences of the participants contributed fully to the learning outcomes of the

group.

Seminar/ Workshops

A number of seminars/workshops are organized on specific subject areas. Experts/academicians are invited to participate and
interact with the participants of various courses. In addition, the Academy also conducts courses in training methodology to upgrade and

sharpen the skills of its faculty, as well as the faculty of various Central and State Training Institutions.

Conference of Heads of State Administrative Training Institutes

The Department of Personnel and Training vide its sanction order No. 12017/11/96-TNP(S) dated the 13th December, 2000
constituted a Standing Syllabus Review Committee to examine the syllabus of the IAS training and suggest changes that should be made
in the course contents for increasing the professional capabilities of civil servants. In the fourth meeting of the Standing Syllabus Review
Committee, it was decided that there should be an annual conference of ATls and State Coordinators at LBSNAA to streamline regularly
the respective pattern of district training and other training related matters. This would assist in several ways better exchange of informa-
tion on the totality of training and strengthen professionalism in the district level training. Following the recommendation of the Standing

Syllabus Review Committee, this conference has been organized every year at LBSNAA.

The objective of this conference is to follow-up the action on resolutions taken in last meetings as well as to discuss issues of

mutual interest which would facilitate all round improvement in the training imparted to the IAS officers.

11th Conference of Heads of State Administrative Training Institutes
(21st - 22nd May, 2012)

1. Duration 2 days

2. Dates 21-22 May, 2012

3. Coordinator Tejveer Singh

4, Total Participants 25 (Male : 22 ; and Female: 03)

Academy hosted the 11th Annual Conference with motto ‘To streamline the pattern of district training with blend of quality for
the IAS Phase-l products. The Conference was graced by 37 dignitaries including Heads of ATls, Principal Secretaries (Trg.), DoPT officers
and Academy faculty. The hall mark of the conference were sharing of the Best Practices, resolve to develop a ‘Training Model’ through
self assessment by different ATls, need to identify the UT specific model, volunteering by RCVP, NAA&M, Bhopal to anchor the media
management module, maximize the use of e-networking portal, revival of national training programmes on special thematic subjects, to
implement the provisions of National Training Policy, exploring the possibility of attaining ‘deemed university’ tag by ATls and boosting
the ASTI.

Name of the programme: 14th Conference of Heads of Central Training Institutions
Duration: 16th October, 2012

Number of Delegates / Participants attended: 24 ( Male :17 Female: 07)

Course Coordinator : Jayant Singh

Program was attended by delegates from the following CTls:

National Academy of Audit & Accounts, Shimla

National Postal Academy, Ghaziabad.

National Institute of Financial Management, Faridabad
Jagjivan Ram RPF Academy, Lucknow

National Academy of Customs, Excise & Narcotics, Faridabad
Foreign Service Institute, New Delhi

National Industrial Security Academy, Hyderabad

Railway Staff College, Gujarat

L KNV R WD R

National Institute of Communication Finance, Ghaziabad
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10. Indira Gandhi National Forest Academy , Dehradun
11. National Industrial Security Academy, Hyderabad

12. National Academy of Defence Financial Management, Pune
13. Indian Railway Institute of Transport Management, Lucknow
14. SVP National Police Academy, Hyderabad

15. Indian Institute of Foreign Trade, New Delhi

16. National Academy Direct Taxes, Nagpur

17. National Academy of Defence Production, Nagpur
18. National Institute of Administrative Research, Mussoorie
19. Lal Bahadur Shastri National Academy of Administration, Mussoorie

Golden Reunion for the Batch of 1962
(10 -11th September 2012)
1. Coordinator Nidhi Sharma

2. Associate Coordinators Jaspreet Talwar
Abhishek Swami
Ratnesh Singh

3. Composition of Group 28 (Male) 1 (Female) 29

The Academy welcomed the officers of the Golden jubilee batch of 1960 to an annual reunion on 10th September, 2012. Twenty
nine officers of 1962 batch, many of them accompanied by spouses, gathered for the two-day event on 10th and 11th September 2012.
Between formal sessions on critical issues of governance, reflections on the IAS and the civil services, and interactive sessions with the
officer trainees undergoing the 87Th Foundation Course, members of the batch found time for informal interactions, reminiscences, and
tours of the Academy campus. An open-air musical night accompanied by a dinner complemented serious deliberative sessions amongst
the participants. A compilation of contributions from the batch: Memoirs of the Batch of 1962 was released by Director, Shri Padamvir

Singh at the valedictory session on 11th September, 2012.

This Golden reunion was the sixteenth in the series organized by the Academy. The first held in 1997, coincided with the golden

jubilee year of Independent India, wherein ICS and IAS Officers, in service at the time of Independence, were invited.
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NIC Training Unit, Lal Bahadur Shastri National Academy of Administration, Mussoorie provides Information and Communication Tech-

nology related training to the officers of All India Services during all the training programmes conducted at the Academy. The following

courses and activities were conducted during the training calendar of 2012.

SNo Course / Duration Sessions Participants Topics

IAS Professional 30x2 =60 158 What—if Analysis using Excel, Descriptive Statistics and Graphical

Course Phase-I Analysis, Survey Analysis, Pivot Table and Pivot Chart, Introduction to

(2011-13 Batch) (26 MS Access, Dynamic Key Retrieval, Multiple Table with Single Primary

weeks) Key and Combined Primary Keys, Tenancy database, Introduction to
MS Project and Election monitoring using MS Project, Financial Man-
agement (PV,FV,PMT,IRR, NPV) using MS Excel. Project Appraisal
(Financial and investment criteria, Constructing Project Cash Flows ,
Case Studies — Small and Large) using MS Excel, GIS in collaboration
with ISRO Bangalore and IIRS Dehradun.

IAS Professional 12x2 134 Population Pyramid Analysis with Excel, Descriptive Statistics and

Course Phase-l| =24 Graphical Analysis, Survey Analysis, Sensitivity Analysis, Financial

(2010-12 Batch) Analysis, Analysis on District Health Data (Rashtriya Swasthya Bima

(8 Weeks) Yojna (RSBY)), Analysis on Education Data (Sarva Shiksha Abhiyan
(SSA), Using Excel, Inventory Management using MS Access, Public
Grievance Monitoring System using MS Access, Multiple Tables with
Primary Key using MS Access, Application Utilities using MS-Access,
Introduction to GIS Technology, Communication Technology and MS
Project.

6™ Mid-Career Train- 20 90 Absolute and Relative Cell Addressing, User Defined Formula and In-

ing Programme for Built Function, What-if-Analysis using MS Excel, Financial Manage-

IAS Officers (Phase — ment (Time Value of Money, PV,FV,PMT,IRR, NPV) using MS Excel.

1) Project Appraisal (Financial and investment criteria, Constructing Pro-
ject Cash Flows, Case Studies — Small and Large) using MS Excel,

7" Mid-Career Train- 06 116 Absolute and relative Cell Addressing, User Defined Formula and In-

ing Programme for Built Function, What-if Analysis using MS Excel, Descriptive Statistics,

IAS Officers (Phase — Graphical Analysis. Survey Analysis and Statistical Analysis, Financial

V) statement and Accounting concepts using Excel. Presentation Skills,
Features of Power Point with Touch Screen devices, Enhanced Docu-
mentation like Columns, Smart Art, Mail merge etc.

87" Foundation 22X4 263 MS Word (Effective Document Management, Special Publication Fea-

Course =88 tures ,Boiler Plate Feature, From Control and Basic Formula Edit-

(15 Weeks) ing),MS PowerPoint (Visual Tools of enhancement of presentation
Customization of Presentation, Object Animation) MS Excel, Income
Tax Calculation using Excel, Data Analysis using MS Excel, Statistical
Analysis using MS Excel, Regression Analysis using MS Excel.

110" Induction Train- 20 27 Introduction to Computer Software and Hardware, Internet & E-mail,

ing Programme for Typing Tutor, Work Flow Automation, Windows (XP), MS Word, MS

IAS Officers PowerPoint, MS Excel.

(8 weeks)
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111" Induction 20 33 Introduction to Computer Software and Hardware, Internet & E-mail,
Training Pro- Typing Tutor, Work Flow Automation, Windows (XP), MS Word, MS
gramme for IAS PowerPoint, MS Excel.

Officers (8 weeks)

112" Induction 20 36 Introduction to Computer Software and Hardware, Internet & E-mail,
Training Pro- Typing Tutor, Work Flow Automation, Windows (XP), MS Word, MS
gramme for IAS PowerPoint, MS Excel.

Officers (8 weeks)

ICT Training for 08 20 Introduction to Computers, Windows (XP) O. S, MS Word , MS Excel, MS
ITBP Officers (01 PowerPoint.
week)

1. During IAS Professional Course Phase | (Batch 2011), a module on Financial Management and Project Appraisal using MS Excel
was conducted along with Sh. Sanjeev Chopra, Prof. G.D. Badgaiyan, Dr. Prem Singh and Smt. Nidhi Sharma of the LBSNAA, Mus-
soorie.

2. During IAS Professional Course Phase | (Batch 2011), a module on GIS Technology for Good Governance using GIS Techniques was
conducted in collaboration with ISRO Bangalore and IIRS Dehradun.

3. A special Training Program on Project Appraisal for the Academy Trainers was conducted in collaboration with Prof. DNS Dhakal,
Duke University.

4. A special Training Program on GIS for the Academy Trainers was conducted in collaboration with Ms. Seema Joshi, ESRI New
Delhi.

5. Sh. M. Chakraborty, Head NICTU visited Bangladesh along with participants of 111" Induction Training Program for officers pro-
moted from SCS/select list to IAS for a duration of 01 week in connection with Field Administration Module under Foreign Visit
Exposure.

Methodology

Lecture-cum-Demonstrations

Hands-on
Class and Take Home Assignments
Presentations by the participants

Case Study

Guest Speakers
The following guest speakers addressed the participants in various courses:

Dr. Vandana Sharma, Dy. Director General, NIC HQ, Delhi
Shri Sai Nath, Technical Director, NIC HQ, Delhi

Course Material Prepared
Reference Materials on the following topics were prepared:-

1.
2.
3.

MS-Word 2007
MS-Power Point 2007
MS-Excel 2007

Software Development
The Following software’s were developed as per the requirement of the Academy:

1.  Mid-Career Training Program (MCTP) Online Feedback System for Phase-Ill, Phase-IV and Phase-V.
2. Online Application on Contractual Employees Deployment System for Estate Section of LBSNAA.
3. Integration of Inventory Management System with e-Office.
4. Online Peer Evaluation system for Officer Trainees.
5.  Online Feedback Application for Winter Study Tour (WST) of Officer Trainees.
Other Activities
1. Provided Technical support to Centre for Rural Studies (CRS), LBSNAA, Mussoorie for analysing the data.
2. The examination paper of e-Governance & Computer Literacy for Master in Public Policy (MPP) from IGNO was setup and evalu-
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ated by NICTU Faculty.
3. Conducted training on Financial Management using MS—Excel for the Academy Faculty.

Training Research & Publication Cell

A number of people and delegations visit the Academy every year. This is a mutual learning exercise, and the visitors as well as
the Academy benefit from such interaction. Some of the visits that were co-ordinated by Training Research and Development Cell during
the year were.

Dignitary/Delegation Dates

3 Members of French Delegation 28.02.2012
6 Members of Ethiopian Delegation 01.03.2012
3 Members of Singapore Delegation 21.03.2012
5 Members of Namibian Delegation 28.05.2012
2 Members of Afghan Delegation 06.06.2012
45 Students and Officers from Sadbhawana Group of J&K 25.01.2012
90 Students and Teachers from St. Joseph School, Dehradun 04.02.2012
Visit of participants from CS&WCR and Training Institute Dehradun 28.02.2012
38 Participants from MGIPA, Punjab 01.03.2012
17 Students of M.Tech Engineering, Surat (Gujarat) 30.03.2012
13 Officers Trainees from SSB Academy, Srinagar (Garhwal) 17.04.2012
02 Officers from RBI, Chennai 01.05.2012
Viist of RBI Governor along with delegation 23.05.2012
Visit of Cabinet Secretary from Bangladesh 27.09.2012
30 Participants of Nepali Delegation 15.01.2013
3 Members of Australian High Commission 16.01.2013
5 Officers from Singapore with Officers from IMA, Dehradun 07.02.2013
5 Officers from Singapore 07.02.2013
Visit of Rajbhasa Committee 11.06.2012
Visit of Shri P.K. Mishra, Secretary, DoPT, New Delhi 11.08.2012
37 Students and faculty members from SRV School, Thriuchurapalli (T.N.) 29.08.2012
Training Programme of MHA, New Delhi 24.08.2012
2 Members of Judicial Academy, Delhi 14.09.2012
23 Students from Sadbhawana Group, J&K (Kashmir) 19.09.2012
19 Officers from SSB Academy, Srinagar (Garhwal) 25.09.2012
48 Students from Poornima Group, Jaipur (Rajasthan) 12.10.2012
48 Officers from CRPF Academy, Gurgaon (Haryana) 19.10.2012
15 Members from St. George School, Mussoorie 26.10.2012
33 Students from Sadbhawana Group of J&K (Kashmir) 05.12.2012
10 Students and faculty members School of Bio-science Advance Study, Tiruvalla (Kerala) 05.12.2012
28 Officers from ITM, Mussoorie 13.12.2012
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Faculty Development

There is a systematic process at the Academy to upgrade and update the skills, knowledge and the instructional techniques of its
faculty. To achieve this, programs are organized on campus and by deputing faculty Members to reputed institutions both within the
country and abroad. Following faculty Members were deputed for training, attending workshops, seminars and for exploring possibilities
for collaboration both in India and abroad under faculty development plan.

Faculty Name Training / Workshop/ Seminar Duration Venue
Ram Kumar Kakani Making Transformations happen—Strengthening Change 2 & 3 November 2012 Bonn, Germany
Professor Agents in their leadership development.

(Public Administration)

Abhishek Swami International Human Resource Development 9 to 17 December, 2012 Taiwan
Reader in Law
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- CHAPTER D
#HL IR 1 SRR CLUBS & SOCIETIES

Trainees are encouraged to lead a rich and varied campus life to give expression to their creative potential. To achieve this, they organise
themselves into various clubs and societies. The activities of these clubs and societies during the year were as follows:-

Adventure Sports Club
Adventure sports club organized a variety of activities in all the training programmes. This includes bungee jumping, rafting and treks to
Bhatta falls, George Everest, Bhadraj Temple & Cloud end.

The Alumni Association
The Alumni Association took the lead in creating the alumni corner www.lbsalumni.gov.in on the Academy web site. The task of
web site designing was undertaken by the officer trainees themselves with help from the computer section.

The Computer Society
During the year, the Computer Society has been holding various events like quizzes, lectures, classes and tutorials on computers.
They have also taken step to expose the officer trainees to new technologies and concepts in information technology and e-governance.

The Film Society

During 2012-13, around hundred movies on various themes including social issues were screened for the officer-trainees of the
Foundation Course, IAS Professional Course Phase-l,Il and participants of the Induction Training Programme. The movies screened cov-
ered a wide canvass catering to diverse interests of the audience. A movie by the name “Foundations for Life” was made under the aegis
of the Film Society. The film society also purchased around 50 English and Hindi VCDs/DVDs.

The Hobbies Club

The Hobbies Clubs conducts various activities to promote interest in Hobbies. During the year to meet its objectives the Hob-
bies Club conducted General Quiz, Antakshari Competition, Kavi Sammellan for the officer trainees. In addition the Clubs has also facili-
tated and provided necessary materials to the Officer Trainees and other participants. Shri Dushyant Nariala, Joint Director was the Di-
rector’s Nominee and Ms. Roli Singh was the Alternate Director’s Nominee of the club during 2012-13.

The Fine Arts Association

The Fine Arts Association bonded the officer trainees through a wide variety of cultural programmes in which group participation
was given priority. The programmes organised by the association generated 'esprit de corps' amongst the officer trainees and broke the
barriers of region and language.

The cultural programmes gave an opportunity to several officer trainees to explore their creative side. The Fine Arts Association
was also actively involved in organising the programmes of various visiting artists and groups. Fine Arts Association also organised extra-
curricular modules for Indian vocal music, spanish guitar and drums.

Late Shri A.K. Sinha Memorial One Act Play Competition was organized successfully during the Foundation Course.

The House Journal Society
The House Journal Society consists of one Secretary and three members run at LBSNAA. The Secretary of the House Journal Soci-
ety is the coordinator of the all the activities of the Society.

Objectives:-
1. To promote literacy activities through creative writing.
2. To provide a forum for free expression and interaction with each other.
3. To develop aptitude of editing and other aspects of Journalism.
4, To develop latent artistic talents and cartooning skills.
Activities:-

In order to preserve the memories of the batch the Society has brought out a ‘SOJOURN’ a directory of the Officer Trainees enti-
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tled for the 87th Foundational Course.

The Management Circle

The Management Circle kick started the club events of the 87" Foundation Course with a General Quiz that saw the participation of more
than 100 Officer Trainees. The team then organized the Homi J Bhabha Memorial Debate Competition smoothly. Indian Theme Quiz saw
an enthusiastic participation from the batch. Towards the end of the Foundation Course, the Management Circle coordinated with two
societies to come up a souvenir called ‘Zephyr’.

Phase | started with a Clockwork Lemon Quiz. This was followed by a series of talks titled ‘CONVERSATIONS’ by eminent personalities
under various themes. The first one was a talk by Singapore based Investment Banker, Shri D Rama Rao. His talk involved around how
outside investors look at India. The next one was on higher education opportunities while in the service. This talk had three eminent
members from the service with a higher education track record. The last one was by Prof. T. T. Ram Mohan from the Indian Institute of
Management, Ahmedabad. His talk was titled ‘Indian Economy: The Big Picture’. The Management Circle also conducted a unique compe-
tition — a Management Movie Quiz based on the popular Bollywood film ‘Lage Raho Munna Bhai’. A Case Study Competition on the re-
structuring of a government organization has completed. Fast & Furious Quiz, an event conducted by faculty is the last event by the Man-
agement Circle.

Nature Lovers’ Club

The Nature Lovers’ Club is an active and popular Club of the Academy. During the year, the Club with active support of the
Officer Trainees of various courses and participants of MCTP, organised a number of activities for creating awareness and sensitizing the
Officer Trainees about environment. During various the Club organized following activities

In Phase-I (2011 Batch), a book “White-An Ode to Bharat........” containing photographs of Winter Study Tour.
Another book titled “Birds of Mussoorie” was also published.

In Phase-1l (2010 Batch) & Phase-lll, a two day festival to celebrate nature — “The Green Bonanza” was organized. Photo Exhibition,
Movie screening were the highlight of the event jointly conducted by the OTs of Phase-Il and the Participants of Phase-lIl.

In 87" Foundation Course - Photography Exhibition was organized.
In Phase-l (2012) Batch following events was organized:

The Bharat Darshan Photography Competition

The Academy’s first “Green Holi” was celebrated in coordination with Officers’ Club

Some important days were celebrated namely World Sparrow Day, World Forestry Day and World Water Day etc.

Dr. N.C. Saxena inaugurated the task of ‘Tree Census of the Academy’. The objectives of the Census include: Cataloguing all species of
Flora in the Academy, Road map of plantation, Health assessment of trees etc.

Earth Hour Celebration - The entire LBSNAA family switched off their lights for an hour and further, and a symbolic candle-light dinner
was arranged for the OTs.

World Water Day — NLC screened short clips on the essence of water on many weekends.

Officers’ Club

The Officers’ Club provides outdoor & indoor games facilities to its Members Officer Trainees, Participants of In-Service
courses, Phase-1V, Phase-lll courses, Faculty & members of the Staff. The outdoor facilities include Tennis, Basket Ball, Volley Ball, Cricket,
Football, etc. The indoor games facilities include Billiards, Carrom, Chess, Bridge, Snooker, Table- Tennis, Squash and Badminton. The
club has well-equipped Gymnasium. During the year the Club organised a number of activities. The course wise
Details are given below:

IAS Professional Course Phase-I (2012 Batch)

1. Match were organised between OTs of the IAS Phase-1 (2012 batch) inthe  following disciplines:-
i. Badminton - Men Singles, Women Singles, Men Doubles, Mixed Doubles.

ii. Tennis - Men Singles, Men Doubles, Mixed Doubles.

iii. Table Tennis- Men Singles, Men Doubles, Mixed Doubles, Women Singles.
iv. Carrom - Men Singles, Men Doubles, Mixed Doubles.

v. Chess - Men Singles.

vi. Squash - Men Singles.

vii. Billiards - Men Singles.

viii. Snooker - Men Singles.

2. Besides the above matches OTs have also organised the team games in the following events:
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(i) Foot Ball

(i)  Volley Ball

(iii) Cricket

The Officers’ Club organised the matches between the Team of OTs & Participant & Faculty in Badminton.
The club organised the LPL league Cricket match between the team of OTs

Phase-I & Participants of Phase - IV Course.

Basket Ball Match IAS V/s IRS OTs 10.3.2012

Phase-I V/s Phase-IV Squaesh, Tennis, Badminton Match 16.3.2012.

IAS Professional Course Phase-11 (20010-2012) Batch)

1.
2.

3

O NV A WN

During Phase-Il Mixmatches were organised in Badminton,Tennis, Table-Tennis etc.

The Officers’ Club has also organised the matches between the team of OTs & Faculty in Badminton and also organised the IPL
Cricket match July, 2012 between the team of OTs & Participants of Phase-ll 2010 batch and Phase-IV Course final match
15.6.2012.

Participants of Phase-Ill & Faculty, Staff Badminton Match.

87" Foundation Course
1.

Open tournaments of various games like Badminton, Tennis, Table Tennis, Chess, Squash, Snooker, Carrom etc. were organized
during the course.

Lecture Group wise tournament in Valley ball, Foot ball and Basket Ball,

Cricket were also organized during the course.

Athletic Meet was also organized on 17.11.2012 to 18.11.2012 for the OTs of the 87" Foundation Course at Polo Ground.

A Cross-Country Run was also organized for the OTs of 87" F.C. & members of the Faculty on 3" December, 2012.

During Professional Course Phase-| & Phase-Il and 87" Foundation

Course, the Club also organized the coaching for Tennis, Badminton,

Basket ball, Foot ball, Squash, Table Tennis and Billiards.

IAS Phase-ll 2010 Batch

During Professional Course Phase-Il & Phase-IV Course, the Club also organized the coaching for Tennis, Badminton, Basket ball,

Foot ball, Squash, Table Tennis and Billiards Open Tourments of various games like Badminton, Table tennis, Basket Ball, Foot ball,
Kabaddi, Volly ball, Throw ball, Cricket match, Squash Match etc.

1. Badminton Match Faculty V/s MCTP Phase-IV v/s Happy Velly Club on 30 Nov, 2012
2. Phase-IV MCTP Badminton & Tennis Match V/s IAS Phase-Il 2010 batch

3. IAS v/s IFoS 2011 batch Foot ball, Crikcket ,Volly ball, Basket ball, Badminton, Tennis
4. March 2012 IRS V/s IAS 2011 batch Volly ball match.

5. 10.3.2012 Basket Ball match IAS v/s IRS.

6. 10.3.2012 Foot ball mach IAS v/s IRS

7. 10.3.2012 Soft ball match Lady OTs IAS v/s IRS Lady OTs 2011 batch.

8. Cricket match IAS v/s IRS

9. 10.3.2012 Badminton match IAS v/s IRS 2011 batch.

10. 11.3.2012 Tug of War IAS V/s IRS

11. Phase-Ill Participants & & faculty & Staff v/s Doon Club Badminton Match.

12. Badminton match IAS Phase - 12012 batch v/s Happy Vally Club, Mussoorie.

13.  Cricket LPL Leauge 8 team 26" March to 4™ April, 2012.

14. LPL Cricket Match Phase-1 2012 batch v/s Phase-IV from dated 8.5.2013

15.  ocl 7" May, to 17" May, 2013 Phase-I , Phase-Ill v/s Happy Valley Club

16. Volley Ball Match Phase-l1 2012 Batch and Phase-lIl V/s Happy Valley Club.

17. Basket Ball Match & Foot Ball match Phase-1 2012 batch and Phase-Ill V/s Happy Valley Club.

The Officers' Mess

Officers' Mess has been given an extension in the kitchen area connecting with the New Academy block and the different look by

new flooring complete refurbishing of the kitchen area with new kitchen equipments. High standards of hygiene and overall cleanliness
and good food quality are now being emphasized. Waiters and bearers have been provided with two sets of uniform each, regular medi-
cal examinations of all mess workers is ensured apart from monthly testing of portability of water filters installed in the mess area. The
tea/coffee vending machines has been installed in dining hall and are popular with officer trainees and are being supervised for effective
operation and maintenance. The Officer’ Mess is running the Officer Club Bar in addition to the mess services, Laundromat facility is also
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extended to the officer trainees to look after their requirements for washing clothes and this has also been very well received. The capac-
ity of dining hall has been increased from 300 to 400 persons at a time.

Rifle and Archery Club

Every Officer undergoing training at the Academy is a member of the Club. The Executive Committee of the Club consists of
Elected / Nominated one Secretary and three members. The Executive Committee organises the activities of the Club with the help of
Shri Hari.S. Rawat, PTI and Shri S. Anna Durai, APTI. and Director's Nominee on this Club oversees the administrative arrangements of
the Club.

The Rifle & Archery Club has Twenty -22 Sporting Guns, Three -38 Revolvers, Five Air Guns & One 12 Bore SBBL Gun. The Club also
possesses an automatic Rifle & a light machine gun which were presented by Lt. Gen. J.S. Arora in 1972. The Club Organised practice
sessions for the Officer Trainees and the Faculty in the handling usage of the above mentioned Arms. Firing session of .22 Rifle, .38 Re-

volver & 5.56 INSAS Rifle were organised for the OTs of IAS Professional Course Phase - | (2011 batch) and 87" Foundation Course.

The Society for Social Services

Society for Social Services (SSS) is an in-house society of LBSNAA, Mussoorie which comprises of an elected group of Officer Train-
ees reconstituted every year. Under the guidance of the Director, LBSNAA and the Director’s nominee, the Society is instrumental in
undertaking several initiatives to take care of not only the workers of the academy, but also the residents of the local community.

Continuing the tradition and charting new territories, SSS for Officer Trainees of the batch of 2012 (Sep 2012- May 2013) has un-
dertaken the following key initiatives and programs:

Weekly Health Clinic

Support to Lalita Shastri Balwadi

Organizing Disability Detection, Blood Donation, Hepatitis B vaccination and Health Camps
ESIC support to daily wage workers at the Academy

Weekly visit and counseling/subject sessions at local schools and colleges

AN e o

Imparting learning sessions to workers

1.  This year the Society has been instrumental in completely revamping the weekly Health Clinic by setting it up in new premises
which is easily accessible to the local populace. Dedicated infrastructure viz. computer, furniture etc has also been provided.
More importantly, a dedicated workeron the pattern of ASHA has been recruited and on the job trained by the Officer Trainees
themselves. Since the batch comprised of a substantial number of Doctors, the Health Clinic (which runs every Thursday) is run
mostly by the OTs themselves. Apart from the requisitioned quota of medicines, the Society was also instrumental in making
available a substantial amount of medicines through the PMO and the district administration.

2.  The Academy runs an in-house Balwadi for the kids staff and workers among others. Like every other year, this year too, the Soci-
ety was instrumental in arranging the dress material for the children studying in the Balwadi. The money for the same was gener-
ated through the annual Fete organized by the Society in the Foundation Course which is one of the most keenly awaited activi-
ties during the entire course. Apart from this, mid day meal of the children was sponsored by the Society along with the payment
of the salaries to the Balwadi teachers. A separate initiative for profiling the economically disadvantaged children has also been
undertaken to provide subsidised education, going forward.

3. The Society has also organized various Camps like Disability Detection Camp (organized at pan-Mussoorie level), Hepatitis-B
camps including booster dose camps (for schools in the vicinity of the academy), blood donation campin the academy and health
camps in nearby locality. District Administration and institutes like RAPHAEL along with private and public hospitals, were active
partners in conceptualizing and executing these camps which saw tremendous turn out.

4.  This year the Society has also facilitated renewal of workers’ ESI cards and realization of outstanding ESI due for ease in arranging
financial help in case of any medical emergency. Authorities were called in the academy and a counseling-cum-certificate renewal
kiosk was arranged in the premises with respect to this. Appropriate follow-up of the same is also envisaged in the future. Apart
from this, employee mapping and empirical study to ascertain the needs of the daily wagers in the Academy were also under-
taken.

5. LBSNAA is nestled among various educational institutions. The Society understood the importance of interacting with the school
authorities and the students to provide necessary counseling sessions along with arranging subject classes so that the students
can benefit to the hilt. The overwhelming response by the OTs in this respect was the basic driving force that weekly counseling
and learning sessions were organized in various schools. The Society was also instrumental in sponsoring one teacher each to two
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nearby primary schools.

6. The batch saw an enthusiastic participation by the OTs in imparting learning sessions/ tuitions in subjects varying from English,
Hindi and Computer Science to the workers/ staffs of the academy. It was extended to providing subject specific tuitions to the
kids of the employees on weekly basis.

Other miscellaneous activities

Apart from this various other activities like distribution of blankets among the daily workers, RTE awareness camps to understand
the details and implementation scenario in Mussoorie, Contract labour profiling to understand their living conditions and to come up with
a roadmap for the future, preliminary research to understand the viability of replacing the pedal rickshaws with eco friendly rickshaws
and an appropriate plan for action etc.

To provide continuity and knowledge sharing the society has also developed a dedicated social networking profile illustrating the
current programs and activites as well as the future plans. The idea also is to involve the Alumni community to share the best practices
and learn from their rich experiences.

Summing up, every single step has possibly much larger ramifications. The initiatives facilitated by the Society for Social Services
and executed by the IAS trainees are nothing but programs which an IAS officer is expected to perform in the near future. Coordinating
with the various in-house and external agencies and institutions gives a flavor of the complex, yet real on the ground challenges faced by
an administrator. It is these learnings which makes a young administrator more empathetic and sensitized in his/ her outlook. Microcosm
representing the entire batch, Society for Social Services, this year also has built upon the wonderful work done by the earlier batches
and keenly looking forward to pass on the baton to the upcoming batch.

HAM Radio Club

Despite all technological advancement, the amateur radio (HAM), continues to play an important role during any emergency
situation. As witnessed during some of the most recent disaster e.g. Orissa Super Cyclone, Gujarat earth quake 2001 and Tsunami when
all other communication network failed HAM radio provided the only means of communication to carry out rescue and relief operations.

A Ham Radio Club has been established at the Center for Disaster Management at LBSNAA to impart training to manage any
kind of disaster effectively. The target stakeholders of the center are officer trainees belonging to the All India Services and other Group-A
Central Services. Presently the center is providing training on HAM radio to the Officer’s Trainees and local volunteers as part of capacity
building program.
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CHAPTER 6
OTHER ACTIVITIES

Activities & Achievements of Gandhi Smriti Library

Gandhi Smriti Library of the Academy is one of the most modern and well-equipped Libraries in the country for catering to the
needs of the Indian Administrators, Research Scholars, Faculties, Participants of various training courses etc. In order to make the Gandhi
Smriti library well developed and worthy of the Academy, the following objectives are undertaken:

®  To collect all the books/ journals/ lectures/ policies/ legal proceedings/ reforms on administration and management
® To provide bibliography, indexing and abstracting services.

® To provide all indexed articles on administrative reforms, civil services reforms, economic reforms, PPP, Good Governance available
on internet in form of on- line Information Service.

®  To modernize the information system for efficient storage, quick retrieval, and speedy dissemination to target users.
To strengthen the inter-library linkages by establishment of some public administration libraries and supporting resources/referral librar-
ies.

The records of the Gandhi Smiriti Library are fully computerized by using library software LIBSYS 7 DATABASE. The library main-
tains two databases, one for information on books, reports, audio cassettes, video cassettes, CDs and the another for newspapers and
journal’s articles. The library databases are now available on LAN. The library OPAC can be accessed from www.lbsnaa.gov.in.

The Library has more than 1.70 lakh documents, including bound volumes of journals, audio cassettes-2194 and CDs 8300. More
than 3600 books are included during the year .

In addition to this, the library acquires around 350 periodicals published by various National and International Organizations/
Institutions, by way of subscription, exchange and gift.

A separate collection of documents on and by Mahatma Gandhi is maintained in a section called “Gandhiana”, at present, there
are more than 1100 publications in this section. Besides, Gyanlok Collections, Academy’s Collections and Mussoorie Collections are organ-
ized in their separate respective location in the library.

RFID

The Library has installed the RFID (Radio Frequency Identification) system for security and library circulation operations. The self
service station is installed near the library counter for self issue/return/renewal of the books and other documents of the library. A RFID
book drop has also been placed outside the library, where the user can return the books and other documents beyond the library hours.

E-resources

The library is having collection of E-resources: (Online IP based accessible), which are as under:
E-journal Database, Business Source Premier, Produced by EBSCO Publishing. Business Source Premier provides full text for more
than 2300 serials back to 1965 and searchable edited references back as far as 1998. Journal ranking studies reveal that Business
Source Premier is the superior to the competition in full text coverage in all disciplines of business including marketing, manage-
ment, MIS, POM, accounting, finance and economics. Additional full text, non-journal content includes market research reports,
industry reports, country reports, company profiles and SWOT analyses.

Online Statistical Data published by Indiastat.com of Datanet India Pvt. Ltd.: This is for statistical information of India on following
areas: Administrative setup, Agriculture, Banks and financial Institutions, Civil Supplies and Consumer affairs, Cooperatives, Crimes,
Education, Health, Housing etc.

On-Line Database on India Economy The Reserve Bank of India (RBI) has been, historically, generating and compiling a large volume
of data on various aspects of the economy. It has a rich tradition of publishing these data in several of its publications. With time, the
scope of data released by the Reserve Bank has enlarged and the manner in which the data were released has changed; from print
version to electronic and now through the interactive database across the Internet.

JSTOR online. JSTOR offers a high-quality, interdisciplinary archive to support scholarship and teaching. It includes archives of over
one thousand leading academic journals across the humanities, social sciences, and sciences, as well as select monographs and other
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materials valuable for academic work. The entire corpus is full-text searchable, offers search term highlighting, includes high-quality
images, and is interlinked by millions of citations and references.

Book Exhibitions

For Collection Development of the Gandhi Smirti Library, the Academy Library organized various book displays from different
Publishers, suppliers and booksellers at Executive Lounge for purchase of books.

Library Services
The Library caters to the reading, research and reference needs of the Officer Trainees, Faculty Members, Staff, Research Associ-
ates and participants of the various courses, workshops, seminars etc. run/ organized at the main campus as well as Indira Bhawan and
NIAR Campus. Trained and friendly staffs are always available to answer the queries to assist the readers. The following services are avail-
able for the users:
Lending services

Reference services

Bibliography & documentation services
Newspaper clipping services

Current awareness services
Reprographic services

Literature search

DLSC Solution

Other Services Provided

The library released out the following publications for the ready reference:

a. Indexing Services (Monthly)

b. Abstracting services (Monthly)
C. Current Contents (Monthly)
d

List of Additions (Monthly)
News Alert (Weekly)

Digitization project

Rare books of the Library are being digitized by C-DAC, Noida to develop electronic database and conservation of books. The staff
of C-DAC could digitize about 6000 books, covering 30.00 Lakh pages in the first phase of the Digitization project. All scanned books are
available online in the library portal of the Academy. www.lbsnaa.gov.in.
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Annexures

Annexure - 1:
Faculty/other officers in the Academy

Academy Council Member

Padamvir Singh
Director

Dushyant Nariala Sanjeev Chopra
Joint Director Joint Director

Ashish Vachhani Jaspreet Talwar Jayant Singh Nidhi Sharma Dr. Prem Singh
Deputy Director (Sr.) Deputy Director (Sr.) Deputy Director (Sr.) Deputy Director Deputy Director

Ranjana Chopra Rajesh Arya Roli Singh Dr. S.H. Khan Tejveer Singh
Deputy Director (Sr.) Deputy Director (Sr.) Deputy Director (Sr.) Deputy Director (Sr.) Deputy Director (Sr.)
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Prof. A.S. Rama Chandra

Abhishek Swami

Reader in Law

G.D. Badgaiyan
Prof.of Economics

Mona Bagabati
Research fellow

Preeti Rani Bora
Asstt. Director

Prof. R.K. Kakani

Ratnesh Singh
Asstt. Director

Other officers in the Academy

S.No. Faculty Designation
1 Ratnesh Singh Assistant Director
2 Preeti Rani Bora Assistant Director
3 V.B. Muttinamath Language Instructor
4 Alka Kulkarni Language Instructor
5 A. Nallaswamy Language Instructor
6 Arshad Nandan Language Instructor
7 K.B. Singha Language Instructor
8 Soudamini Bhuyan Language Instructor
9 Hari Singh Rawat P.T.Il
10 Anna Durai AP.T.I.
11 Prithvi Singh Riding Instructor
12. Baljeet Singh Astt. Riding Instructor
13 M.Chakraborty Head, NICTU
14 Azad Singh Scientist 'B' NICTU
15 Amarjeet Singh Dutt Scientific Officer
16 Dr. B.S. Kala Chief Medical Officer (NFSG)
17 Dr. Bahadur Singh Chief Medical Officer
18 V.S. Dhanai Administrative Officer (Accounts)
19 Alok Pandey Sr. Programmer
20 R. K. Arora Asstt. Library & Inf. Officer
21 Satyabir Singh Administrative Officer
22 S.S. Bist Astt. Administrative Officer
23 S.P.S. Rawat Private Secretary
24 Pursottam Kumar Private Secretary
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Annex-2: Physical Infrastructure

A.

)
i)
i)
iv)

)

<

(i)
(ii)

CLASS/LECTURE/CONFERENCE ROOMS
Total number of Classrooms/ lecture rooms
Total capacity (seating) of all classrooms/ lecture rooms
Auditorium (seating capacity- 478)
Conference rooms/ halls
Seating capacity of each conference room/ hall
OTHER TRAINING EQUIPMENT
OHPs
CRT
Others
HOSTEL
Ganga Hostel
Kaveri Hostel
Narmada Hostel
Kalindi Guest House
Happy Valley Block
Indira Bhawan Hostels
Silverwood Hostel
Valley View Hotel (Indira Bhawan)
Brahamputra Guest House
Residential Accommodation
For Officers’

For staff

11 No.
1184 Seats
01 No.
02 No.

50 No. each

15
06 CRT +7 LCD

07 Slide Projector

78
32
21
21
22
23
54
48
12

38

319
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Annex-3: Participants in IAS Phase-l (2011-13)

Participants from the State of
AGMUT

Andhra Pradesh
Assam-Meghalaya
Bihar
Chhattishgarh
Gujarat

Haryana
Himachal Pradesh
Jammu & Kashmir
Jharkhand
Karnataka

Kerala

Madhya Pradesh
Maharashtra
Manipur-Tripura
Nagaland

Orissa

Punjab

Rajasthan

Royal Bhutan Civil Service
Sikkim

Tamil Nadu

Uttar Pradesh
Uttarakhand
West Bengal

Total

Male
7

4
7

10

136

Female

22

No. of Participants
11

6
8

10

158
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Annex-4: Participants in IAS Phase-Il (2010-12 Batch)

Participants from the State of Male Female No. of Participants
AGMUT 3 2 5
Andhra Pradesh 3 5 8
Assam-Meghalaya 3 2 5
Bihar 8 1 9
Chhattishgarh 4 1 5
Gujarat 3 1 4
Haryana 2 1 3
Himachal Pradesh 2 1 3
Jammu & Kashmir 4 - 4
Jharkhand 4 - 4
Karnataka 3 3 6
Kerala 1 3 4
Madhya Pradesh 10 2 12
Maharashtra 5 2 7
Manipur-Tripura 4 - 4
Nagaland 1 1 2
Orissa 3 3 6
Punjab 2 1 3
Rajasthan 4 1 5
Royal Bhutan Civil Service 1 1 2
Sikkim 2 - 2
Tamil Nadu 4 4 8
Uttar Pradesh 10 3 13
Uttarakhand 1 1 2
West Bengal 4 2 6
Air Force 1 - 1
Army 1 - 1
Total 93 41 134
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Annexure -5: Participants in IAS Phase-lll (2012)

State Male Female Total

Andhra Pradesh 9 6 15
Assam-Meghalaya 2 1 3
Bihar 2 0 2
Chhatisgarh 3 1 4
Gujarat 1 0 1
Haryana 5 1 6
Himachal Pradesh 1 2 3
Jammu & Kashmir 1 1 2
Jharkhand 2 0 2
Karnataka 4 0 4
Kerala 5 1 6
Madhya Pradesh 1 0 1
Maharashtra 2 1 3
Manipur-Tripura 2 0 2
Nagaland 0 0 0
Orissa 0 2 2
Punjab 4 1 5
Rajasthan 5 0 5
Sikkim 0 0 0
Tamilnadu 4 2 6
Union Terrorary 4 2 6
Uttar Pradesh 7 0 7
Uttarakhand 1 1 2
West Bengal 0 0 0
SLAS Officer 2 2 4
Total Participants 67 24 91

Male 69

Female 22

Total 91

SLAS 4

RR 61

SCS 23

NON SCS 3

Total 91

Approval

YES 91

Total 91

SLAS 4

1998 0

1999 0

2000 0

2001 5

2002 23

2003 25

2004 34

Total Participants 91
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Annex-6: Participants IAS Phase-1V (2012)

State Male Female Total
Andhra Pradesh 7 3 10
Assam-Meghalaya 6 1 7
Bihar 7 1 8
Chhatisgarh 4 0 4
Gujarat 1 2 3
Haryana 2 1 3
Himachal Pradesh 2 0 2
Jammu & Kashmir 3 0 3
Jharkhand 3 0 3
Karnataka 3 0 3
Kerala 6 1 7
Madhya Pradesh 2 0 2
Maharashtra 11 2 13
Manipur-Tripura 4 0 4
Nagaland 0 0 0
Orissa 7 1 8
Punjab 7 0 7
Rajasthan 4 1 5
Sikkim 2 0 2
Tamilnadu 5 0 5
Union Terrorary 5 2 7
Uttar Pradesh 2 1 3
Uttarakhand 2 0 2
West Bengal 3 0 3
SLAS Officer 4 0 4
102 16 118
Male 102
Female 16
Total 118
SLAS 4
RR 86
SCS 22
NON SCS 4
Total 116
Approval
YES 118
Total 118
1991
1992
1993 12
1994 36
1995 1
1996 18
1997 44
SLAS 4
Total Participants 118
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Annex-7: Participants IAS Phase-V (2012)

State Male Female Total
Andhra Pradesh 8 1 9
Assam-Meghalaya 4 0 4
Bihar 4 0 4
Chhatisgarh 1 0 1
Gujarat 1 0 1
Haryana 4 0 4
Himachal Pradesh 3 1 4
Jammu & Kashmir 1 0 1
Jharkhand 5 0 5
Karnataka 3 0 3
Kerala 5 0 5
Madhya Pradesh 5 1 6
Maharashtra 7 2 9
Manipur-Tripura 3 0 3
Nagaland 0 0 0
Orissa 3 1 4
Punjab 3 0 3
Rajasthan 5 1 6
Sikkim 1 0 1
Tamilnadu 3 1 4
Union Terrorary 1 1 2
Uttar Pradesh 14 0 14
Uttarakhand 2 1 3
West Bengal 0 1 1
SLAS Officer 0 0
Total Participants 86 11 97
Male 86
Female 11
Total 97
SLAS
RR 97
SCS 0
NON SCS 0
Total 97
Approval
YES 97
Total 97
1980
1981
1982
1983 31
1984 62
1985
SLAS
Total Participants 97
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Annex-8: Participants in 87" Foundation Course

Service wise Break-up of 87" FC

IAS

IFS

IPS
RBCS

Total

Services/States

Total
163

36

62

03
264

Annex-9: Participants in 110" Induction Training Programme

Cadre wise details

Batch Profile

Cadre Male Female
AGMUT 1 -
Haryana 1 -
Himachal Pradesh 3 -
Karnataka 1 -
Madhya Pradesh 3 1
Meghalaya 1 -
Rajasthan 1 -
Sikkim 4 1
Tamil Nadu 3 1
Manipur-Tripura 3 1
West Bengal - 2
Total 21 6
Grand Total 27
Batch No.
1998 1
2000 1
2001 1
2003 3
2005 1
Batch Not Allotted 20
Total 27

Annual Report 2012-2013 | 45 |



Annex-10: Participants in 111" Induction Training Programme

Cadre wise details

Batch Profile

Cadre Male Female
AGMUT 2 1
Andhra Pradesh 1 -
Haryana 2 -
Himachal Pradesh 4 -
Karnataka 6 -
Maharashtra 1 -
Manipur 6 -
Tamil Nadu 1 3
West Bengal 4 2
Total 27 6
Grand Toral 33
Batch No.
2000 1
2002 2
2003 1
2009 3
2010 1
Batch Not Allotted 25
Total 33

| 46 | Annual Report 2012-2013




Annex-11: Participants in 112" Induction Training Programme

Cadre wise details

Batch Profile

Cadre Male Female
AGMUT 2 -
Andhra Pradesh 3 -
Assam 4 1
Bihar 3
Haryana 2 -
Jammu & Kashmir 1 -
Karnataka 3 -
Kerala 2 1
Manipur 5 1
Rajasthan 2 -
Tripura 2 -
West Bengal 4
Total 33 3
Grand Total 36
Batch No.
1997 1
1998 3
1999 1
2000 4
2001 2
2003 1
2004 1
2005 2
2007 1
2011 3
2012 1
Batch Not Allotted 16
Total 36
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Annex-12: Participants in 113" Induction Training Programme

Cadre wise details

Batch Profile

Cadre Male Female
Andaman & Nicobar Island 1 -
Andhra Pradesh 4 -
Bihar 5 -
Chhattisgarh 4 -
Jammu & Kashmir 1 -
Kerala 1 -
Madhya Pradesh 1 -
Manipur 5 1
Mizoram 4 -
Punjab 1 -
Rajasthan 2 -
Tamil Nadu 2 1
Uttar Pradesh 2 -
33 2
Total 35
Batch No.
1997 1
1998 5
1999 2
2002 1
2003 1
2005 2
Batch Not Allotted 23
Total 35
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Annex-13: Participants in 18" Joint Civil Military Program on National Security

1 Duration ;7" to 18™ May 2012
2 Participants Profile
Indian Administrative Service 04
Indian Police Service 04
Indian Foreign Service 01
Indian Revenue Service 01
IDAS 01
Intelligence Bureau 01
IC & CES 02
Indian Coast Guard 01
Indian Railway Traffic Service 01
CBI 01
CRPF 01
Indian Army 05
Indian Air Force 02
Indian Navy 02
BSF 01
ITBP 01
NSG 01
Cabinet Secretariat 01
Media 01
Private Sector 01
Total 33
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Annex-14: Participants in 19" Joint Civil Military Program on National Security

1 Duration

2 Participants Profile

17" to 28" December, 2012

Indian Administrative Service
Indian Police Service

Indian Foreign Service

Indian Revenue Service

IC & CES

Indian Coast Guard

Indian Railway Traffic Service
CRPF

Indian Army

Indian Air Force

Indian Navy

BSF

NSG

Cabinet Secretariat

Media

Private Sector

Total

02
06
01
01
03
01
02
02
02
01
03
02
01
01
03
01

32
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Annex-15: Participants in 17th Training Programme on “Ethical Issues in Today’s Administration”

Service & Batch wise details

Indian Administrative Service
Male Female Total
1985 1 - 1
1995 1 - 1
1998 - 1 1
2003 1 - 1
2006 - 1 1
2007 1 - 1
Total 4 2 6
Indian Police Service
1991 1 - 1
1994 1 - 1
2005 1 - 1
2006 1 - 1
2008 1 - 1
Total 5 - 5
Indian Forest Service
1980 1 - 1
1983 1 - 1
1985 1 - 1
1986 1 - 1
1989 1 - 1
1990 1 - 1
1996 1 - 1
2001 1 - 1
2002 1 - 1
2004 1 - 1
Total 10 - 10
Indian Air Force
1983 1 - 1
1991 1 - 1
Total 2 - 2
Indian Army
1987 1 - 1
Total 1 - 1
Total 22 2 24
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Annex-16: Participants in Joint Training Programme on “Disaster Management”

1 Duration
2 Participants

Profile

March 25-29, 2013

Indian Administrative Service
Indian Police Service

IFoS

Indian Railway Traffic Service
Indian Army

Indian Navy

Indian Air Force

BSF

ITBP

CRPF

BRES

Total

04
08
01
01
01
01
01
01
01
02
01
22
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“é’r.EFq\.W."
PTRIHH

W Agad Ui

DN w® sl o1 gl

RIS R ATl & SABIRAT
o fou “ofuer Udy WA

U&7 HRIHH

YA & ARTBIRAT & forw 113a7
YATBTA TFETT HRIHH

T
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8 STFCIR W 30 AR,
2012

17 9 28 feddaR, 2012

10 9 11 RdaR, 2012

16 3fdfsR, 2012

05 J 09 d&R, 2012
27 ¥ 29 fageR, 2012
25 9 29 HTH, 2013

25 BRaY I 19 37,
2013

[RIEREI]

SIa Rig
N HHAR HHIAT

YD T
ffer ot
SUTT TetdR
YD
79 Riw

forfer et
Sra Rig

Sra Rig
f 1 RiE
IR GG R

33

31

28

17
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24
20

33
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36

32

29

24

46

29
22
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Ipred A yfaad &3 yf¥eor srdea smaifaa 53 o 21 S99 4 smaRe urgasy Jeua: ai=E! 2
; AEEII® UreaHAl 3 Jod: qeadl faefia s W s far Srar @ &R darereld urigasdl § WRaR
# aRss ug @wTeq @ forg Aifa—fwtor & gwar fasfia @ w9k fear smar 2

fafr=1 grgasal & dia sar R @ T
ATeRS drcgshd (15 H«IE)

39 reashd H 9l afgd wARd et — IRd yIA 9ar, aRd gfes Qe aRd Qe dar qon
ARA 991 991 & 9o @ 991 A= o< 9 (g '®) &) 49Ri & gewl & W gfeor
fear Smar 21 98 ueusy 9 ¥ Pdad e IR g Riarer @ fRwver @ smaifea fear wmar @1 W
qIEIHH I Sgad IR yRawmf¥ay &t <wr @ "dwfhe, woRfae, amifoe, e &k fafye
HEAT 3 AERAA ISR <41 2; | & A= dle darei @ gew § Jg—vaar el o< aen
ST A 98} dledd fid &3 3R WA d wER friRar @t sem &1 yar fear srar 21 gfe
Ifrer yRreroneff weR A q9-fgaa g9, o gRaRa ueasy &) age ¥ ST W @ efus,
anfefs, wrfore ik gemafe aRder @ uRfaa wwran mar 2

874l MRS UTSTHH
(03 RrdeR, 2012 & 14 fREwR, 2012 dP)

qIguHH AHIAD st o9 Ri'
sft wrorer e,
s amefiy g=er
SIS ST FARA SI. g Yook, WY, Aal, qege, AR, I3 Aol
gRreror sRisa & gfearft sifRge ardia Qaren, Jigd qem Rifdd dar & g wdt siftrerd
g oA $d 264 (206 YTW IHIX 58 AfRAN)
9q fparady

87d IMENR® uradHA ¥ 264 Ya1 SR yRreronffar 3 yRieawr yra fHar| s=iv 03 frdex 2012 &1 15
quire @ duiatie srRiHA d ArT forr it 14 R, 2012 &1 Gurk g3l s9 yRiEer § seredl @
o1 gedl @ JfaRea wrdwfie Sfiad 4 S don o v euilRie 83 @ el uRiasl o
qadrel ®I A fear war o)

IFprefie fawal § efemrs, e ysmaq, ysy, JoHfae Rigia 3R ara &1 Sfasms, aRd sfasm wd
Hepfa aon fafy, yg@ o | sar Al & dEr y¥ae wHiEn, #gicadl & Ao, "ARd 9w, ddasg

Annual Report 2012-2013 | 7 |



A & AegH | FEATT AT IMATHHRAT T fdp dxad gy uRieror f&ar ) srelRe ureasy & JRE
9 fegd fRWIeA &, t& 9w &1 UM Yd¥, ARd Welcdd &1 AR, dddhs, GRGfas Srisa aon
A &1 Imare fear | afer uRiEeiay gRT uga wivefae wfafafrn, s9e = d@dal @t 43¢
P H e Bl 8 | 9ol arq—fare yfoaifar &1 smare fear aen s wnr o, amnfee fasay
R ey ford 9T dodl vd aiarsfeal @ aeaw 3 fafqg srdfeamat o smare fear

AP yRIEeRiAT 4 sprel IRWR § sFIEE R WIH—ABIs @ AT JPISH D ATH—UTH JHRIYT
far| seedt 4 wqfaa GeER dn sgImad R ARy e faar ar 2, iR sud SAe Jier Rifdw
qa1 g1 9ifsd Sshaa—gell &1 fafor fear srar 2, @ife 3 fafad 991 & oo SRR & JIRE A arelt
gAYl T 9T B 9D |

Rream deeh aefial § uR=af, gegm 19, tvaRe faaw gfaaifiar anfe & gRT R 99 se=—ys=
R faery ea= fear wan | smeaRe aredsH &1 R ¢ oft St &1 faera o @ o die dar @
forg aava® 8 a2 IAraIR® ureaHH A ARNGRT yRiAeniRial & fay e ¢uT rarEe]eT Suds HRET Srdr
2 forad 94 W@d &1 ts uRuad dor arcifdzard 4 quf e @& vu d faefia &) 9o |

Iferers ylRreronfetay &1 v &1 Y ' ufRieor fear wmar 21 9 afSer yRerenffal &1 R &
qiw o9 €l g, S R Wt @ Rrer A 8 2, sRaa wrda Qan, Wiy, dar 91 gfes dar qon
HI. 99 Qa1 & ATHIRAT B Adredl ¥ Sy fadpeul § @ »Ig 3= 9™ e &1 ff fQAbey far sar
2

ALEALY. FHedl 4 gREer q9 IR ureddR fhardal &1 98d @) dRR U faesfua fear 2
g 39 @1 e UE WRRicEaRl @ WRY fRar Sar @ Wl @l @ aRs e 9ew @ SR
WH dar ¥ T IgHT ¥@d | UeAMR fhardaral A sfad wu @ gew @mm sRamn o
Wo—ha T 943 d AU & g ob AMAA © | AHR yRieenfEfal &1 uredar dAfsgal @ @Rky
¢ piud Wed s N gicafza fear omar @ e W], dfed da], dd—ge, 8w A e
BISHIT®! S 13 AfsYd 2 | eTdifh ureashd @ <IvE Afte yRiegonfEiay &1 Hig dk w® s9—ayar
¥ Sis gl w99 31 gar @ R W ureasy d ST U @ wsal @ giaer mial § ye-—uww @
JLAIT FHUT BT YIaen= ghar @ Rrad 3 Wiqaral & Gt ed &, 98 @ ol g@iedl &1 Jemas aor
ad Hxd € IR I URNON @ e—wed o el & yfa Wagaefia @19 &1 saw fiwar @ Jsf 3
|l @ faY 9dg O @ WRAN SRIBA B SIRIRAT &1 W W& Hxd @ (b faar fear s gar 2
aenm sl feaar fear e 9w 2

87d IMuR® ursa®d & yRAATENAT &1 witra faaver uRRre—8 ur faar war 2

ALY, 9T ATqAT® 9IgqHH, dRVI—| (26 WTE)
(12 fewax, 2011 9 08 T, 2012 TH)

ATTR® USAHA QT PR o4 & 918 ISR yfiegoneff sarewfye weama avv—| &1 uREer |dd €
TG HT ied I8 gdl & [ ALY Adr @ AfRHN 99 uRdAer & =8 avg wusr o ey S= 3mt s
$AT BN 3R 89 Sfiad—geal, sneen o o & fQefia o o e S99 e @ St 21 dle
qedl AR SAd Ydud bl GHSH W A9y ga fear smar 21 @wer— | yf¥iEmer & SRME, WY, Q9 @
gRreronffal @ Maerela eaa uwor & forg ff A9 oA 21 39 @y § S A wvre Qe
gfedd Aaex, Ylgde Adex, TRUIfa®!, Wdfed AMHI0r, Somda a4, a9 dR R—WReN e+
gaarfe @ Y dag fear Srar 2|1 93 Q4R & 91 S9 A9 @ 48d¥ @ 9§ 9HsE &I AdEr YTwd
gar 2| Masrea ems & JvE, uRieonRia & dud siema v yfREer R & wrer gl
feam sirar @ wet 4 "Wdwnfe usl W g fafdre afeqal 4@ garea #-d 2 |
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A wegoE, A yREmi¥fal & wra @ fafdgar &1 sgHa swd 1 3w <A 3 A A e
@1 BRIyl & fecar @ Iwd 3R @ &1 A Iaux fadar 2| sue uvad AfeRa & Fafa «
a1 gRRreer 91 B 21 39 $ERl A ST ARd WEHR §RT JJAIRd Ueasd & JAJUR dld U,
gqe, fafd, srgev «iv sefare w amafie R fear smar @ | aver— | e qrr 819 W) 9y, 9ar
@ s yRreonlRfat &1, e a3t @ fyar glreor & fag A< Smar 21

qIeaHH BT A HLY.A4GT @R [ (2012 99)
Jafyr ga fafdr 26 Owire : 12 fAdaR 2011 9§ 08 SH, 2012
EICTER AT 1 ey qreorl, sS4, ureusd auaIH

sfaclt 39T FveT, S.fha., aE—ueusd wHaas
st deft Riz, S.fa, gg—vurgawa wwas
si. 99 Rz, SufRy®, 98 ucasd 99<a9dd

qreaHH uRTy ALY, 9491 & J¥HIRAT & oy prad & yrsasd

srimy & gfowrh A1Y. da1 & e yRavnffal @ foy arqaifye ursasa avor— |

Y o g fmrfl — 158; A e Rifda dar & 2 @R gou — 136
Afgerg — 22

PRIBH BT FHIUA sfi g TERA, 99, IRA R, N AT, gguTEd, ST AT A
fawmr, a8 feoeh

®RIpH b fagivang

s 2011 @ fau AL.Y.QaT AEERS UGAHT aR0T— | 12 fIWER, 2011 $ Y 3| I ALYHAT 2011
¥ A 149 . gl g e fufdd dar @ 2 9o My dar & qd 49 4 7 Afy. gyl e o faa
25 qul ¥ Jrpredl # yRIEvT 9rd &¥A a1l ARe— | el A 48 999 qs1 YREv 9rd & drell 9YE @ |

i 9 e fAvg—a=l ($7iHce) $ dBY UIeIHhd o G3adl & 13 off | 39 dfwal § 17 9«rE &1
AT D, Har maiRd fawy qom e, 8 awE & Madbreld gy <1 o §9d srf - e
gfparst ) ya awre &1 yfRieror e fear o) favra 26 wwrst § 364 wam w3 smafua feg g
o @ 334 @ fawa amenRa wrgasd gy g

Ig Hrd®d fara auf & gaam # seame vd fiwg—avg o) gfic @ e srfew @1 2| smaeiRe o=
s &3 @ fog Rieor @1 Fdiaaw aRadaeiia @ asierd fafyr soarft €| 364 931 § 9 AT 142
Al A YHOT A WE (R, URWURS AasiRe ylievr, 49 @af, 9WaR, fhew ygefa, donic
9 qAT A I Rreror ugfa srgarft 18 oft |

39 drimd 4 fd. uRl. & foay yrifre g fafag fawa wnfe feg v o e s=a 9@l @ |
aRd &1 dfdeme, fifaa, <ifss vd ardia ds w@fear, et ot ydeq, adau § arasiRe yfieor,
gigxd a1 {qf yed, e faer, el quic yduq, dEr—udar vd adefe aiftuia, sy e,
yrfior fasra @1 gEfowl, w8 yduq, w@reew, Rem qeon uiwer, e g, §—mad
FIA—IIEAT e+, YIfaRol, a7 SHoll GIEV, HAGR T, renfos grar don difgs dlevraar (dive
Recd) faval w w3 smaifea fey wv) 59 ueasy § sy, aRASET qeaied, wdwfe, s
AT don soif-aRa slvraar & dedarse saod aur fsfvied v @ gaiv o9 &3 A fawg wnfia
g g o)
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Iftrer gRreonRiat & st § &3 falRe afyqal @ faar g7 don S99 wr far fafvm @
®1 Jqux far| = aafddal & arr—wr g9 4 g 941 s ). e, arda Red 99 @ e
S g1 4, et g5 Ran, gafarefag, = sdaer s sfide, aRda 999 seedt & saisy,
dftede ke wds Riw wifia 2@ | ufsd fave wermwr, sh fava wigs we, st faenm s, dfsq <9
AoEieR @I st fRarex s9ell S y@Ia daeRl & §Md A, & UK 1 b SOl a1 S
a1 yRERS faar—faaet fFar) 59 saerl 3 e gl o vra © 99 aiefas favmaa
TAT Sl ®UI &I IHAT ST G BT JGER Y= fHar|

HHS A ¢d gRieAer R & |17 Hagdl @ <M A gRoniar &1 wdate faqfoar @ e
qAT SHb A1 fAaRT BT AMCH—USE &R b1 Hidl Yy foar 1ar| s99 wgmfed wsgufa shady ufewr
<dl Riz uifewd, wemfza su wsgufa sh =ifve e, ya=E=i Sf. 799iea Rig, aiewwar  segar shad
1 gaR, $iffe g deq wsg 490 s L arEend aon a3 o= fafte wiag wifie @) fifigad &
|y Hdgdl ® SRM URd @GR & ddsd dfad dor sfaug afaal & wrer faex faant &
JATRA—YKT HIAT HdyUl Iuafer <&l |

AT e ¢d s Siveddr 9T ST A1LY.Hal IS & SRi-—fsres 1 9o @ fag As@qur
fawa giar 2| 59 UreusHd H ARA &1 AT ATRN a7 MSHIET H T 60 HUD HAl BT Ao fHhar
AT |

I w3l 9 H AN 39 ureIsHd H e yRiaenRial 1 efiaeree sewme R Wyt afara
TAT GHfe® FIgHAl PT ATAF-YST HIA dAT S AFHdl 4 TSR YT R AR dfed daf & a7
Heeft arere@l @ wIRv wrfue aivefas uRgea & aasm § gwef samm|

39 99 14 9% 2011 49 & ARA 99 Q9T AT ARANI oG Qa1 & AfH uRreronffal @ AeErh @)
39 drIHAl & AegH @ U+ AfRHRNY ylReronffal &t = dAqaren & Afr. yflRn & wrer v fF g9 @1
a1 e e 91 @ U Aa1 dicd ¥ IRER G8aT 4@ &l H1 |

IBTEH B UG Bl §1¢ I@d U UIGTHA @ QIRF YRI—URFH—IR—<fRor aia fegal &1 maiee

forar = o Q9 @Y IAQE iefas va fafdeg ysR & A9l (Udddn) b1 ysei= far 1ar |
ALY AAT TR | (2012 49) & e yRreenfafay &1 wfdra faazer aRR¥re—3 ¥ faar wam @

forer yfRreer (52 awnR)

39 yfdreror & <R 3fSreryy yflRreromeft fer R R yemaa @ fafag uel @ IR A 99 UTW d}d 2 |
39 afy ¥ d frem dadex IR I8 WaRI & g a1 § wgd @ 3R dadex /RNrar afvrede e
I WRPR D I GAR_ & ol @ URFe JHEer) gy d3d = | 9fdenr o 4 52 fafr=
HF—ANT dIAT BT Wdd AR AT b1 Jaax fY frer gaar 21 saa rarar, orar ufdeor & ke
Ifsrerst ufRrgonfefal &1 srerefl gRT AfY U et H BA Bl €, o fordl § Wles swya uR 3wk
gd 2

Ibredl gRT Ad da9 WSl U9A[R gRI, 98 @I QT &d AN S99 doddey 4 s,
gRigonfefal @ gue 9+ vEd

ALY, AqT A9aide urgdshd, arvi—I1 (10 dw<rE) (2010 39)
(11 9[F | 17 IR, 2012 qB)

IER® UTgAHH MR aXv— | urgaHAl #, ARG uRreenay 1 Agifoes val & SFed & o 2,
AR forer gfreor 4 3} gfrard) arafdwarst &1 seaas oA ghar 21 @11 A, IR & IgHal &
Ay fear wrar 2, 99 e yfdravmeft s —eme il 9@ dvE dRE @ AHd dAdx AdbreHr #
dited & | a1l UIgushd &) TRWT 36 YR dIR &) oreft 2 b Afrer gRieoneff ad & 3k wow
e e R @ wEAleAl ¥ gifia 94 @ik Rrar sgwal &1, gd § yra dgifoe 9 & uRuew A
fagdeor &) wa | Ig urguHu AR yRrEenfal @1 sl A gyt 9= @ d"Wed A &3 @)

| 10 | Annual Report 2012-2013



qrgashd U<y ALY, AT & JHIRAT & oy weht g=a urgasma

sdHa & yferarh ALY, A4l & ARSI yReonRiat & fav aaafie weasy axo— 11
YE o g gfeawrfl — 134; JFd Yem Rifde d9ar @ 2 e,
9oy — 93 HFCY — 41

SIAHH BT FHATIA sft arelle AR 94, Y& afud, ITES WHR

JRAfaHArsl & Y: UIEvT ST U Y Al © | 90— © YISAshd A Y& wU 9 39 910 WR & faar
ot @ & e yRRreomeff fyer yfaer @ gy sgwal @ maR W g 4 93 ]al & 9l AR
S gl & gfa gad 8 Y, e 9 S A Aareid @ YR auf § oA 2

RICEES BRI ALY.Ear 91— 11 (2010 43)
Jafer ga fafer 10 ¥<IT8— 11 [, 2012 ¥ 17 3, 2012
qraashH < i g=aa ARATe, 3.4, ureIsd gIadd

sfi dodR Ris, S.fa., GE—ueasHd auaae
Siudl s dedaRr, 9.9, Ye—urcasH GuaaD
Ifme w@rll, dsx (fAfY), w' urgasw wwaas

ALY A1 a1 (2010—2012 99) & AfHRY gReronRial &1 féra faawer uRRre—4 # fear @ 2
ALY.AGT @ A¥HIRAT @ foy s dRR ulRavr srfed

RO, IV a1 V ursushH, HAe: 6—9 a4, 14—16 99 AT 26—28 9% &) A4l A &R g HLY. QAT &
aﬁmﬁ?ﬁ$ﬁ~m3rﬁam‘m—dwélm&maﬁ@mﬁwwﬁﬁwmﬁfﬁfa§mu€m?iﬂm

2| 39 BRIPA BT Y& I ARHRAT § “3pTdl wWR ?g <@ar” &1 fAem s 2| axvvr— I iR
I [V srispa @1 3afer 08 g 2fl 3 axv— V ®rdshd &) 3afy 5 gwrg a1 21|

ALY Y. AGEIR$ 9rgashd axvl — I (2012), BT TR

(02 G | 24 3FC, 2012)

qredshi ol T ALy a1 o1 axoi-111 s dReR yfRreror srfea

Iafyr ga fafr 02 TS ¥ 24 I, 2012 (BUWIR)
facer e ga— SIRAT 21 AT | 02 3FTE 2012 (2 9€IE)
IT UTeUH WX APl # mraifora fear wam)

b1t B urggHH AH sfiud) o 9lusT, s aHaa®
. g I gsiAl (WewR, efere) qon
i, g9 g (SufRu®) 4g—ueushd 9Ha-<add
qreaHH U=y HRIHH &1 I, JHINAT &) ate Aifa fufor ¢ fazawor de§efh s7a
ImH <@l @ g IR &=em 2
O ANE D ARSI A & IR H SHAD M Bl IEAd HA B H)
IR ot 2
srdted & gfaarfy ALY AT & 1999, 2000, 2001, 2002 ,2003 Ud 2004 99T & 3B |
Y Tod a1 dfedr vd g ufawrft — 91 Wiy Aar ¥
goy JGINAT &1 <ART Yoy — 69 Afdald — 22
siidier g, dar @ gfoarft — 4
g1@1 92 gfaarft — 1
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DRIHHA BT YARA ol yeudR g, P, dra iy
GEILEIGCICE| #fl faie W@, 9Rd @ A 3R wEeEr wWae

PRIBA BT W, UIAHIAT a1 @ Il dar

9 yRIEeT SRIFHH &1 Y= I, T WR & drRiGalsl d dRiHd ydadl @ yardl 9o Swkeriia
guf fifa Feiker qon gyades 9@ A affeRal & we@ar &xAar o1 sied &1 d@ew, gfowfral @
IRATST Jeaih ¢d ardaia—fofl Arfia) s, WA yeeq vd Aga@ sied &1 faera s qon
JreHfae srefNfa &1 gureme e A SA@) <Erar & derFn © | 39 FrafaRaa arew | siie fear
I fvra srieAr den aRATSAT Irgyal & g HIAT a7 S99 Wi ||

Maw, s g saEady Afaar @ 1'q wust faelia s

a7 Iy 3 faxgd IFaR), IR T&gT ArEA S Ard—A1 A uRgsa Sude R |

qreAashd @ 3d d& gt 9 fFre=fafeaa &= 9 araan sifaa a1 —
o dNgd T UKW WR W IAHIE qANT & 83 4 guarelA e &1 Jedied o+ 7 |
o  URAITH Yeuiw a1 fazdyvr @) ufvar wwsH # |
o dliedifa @ ufhar & dad A yurdl SIMe de H |
e  Siqc U9 gusitar—ardl <&rdr e, 3N
o  IET—HATEA ¥ SNaT—cdl & SLIAAT BT RATHT B ¥ |

ISAHA B H/URET

o  UEHl TUT SUN WWIE — AERAd dAfie efare, faciy @ snftfe fageyor, aRaisar fafor
fazatyor & fog dgifos g

o T wE — wdwfe—folt Arfier (ddidy)

. Al doIr uigdl gwrE — SIRAT SddudT sfecye & wEaT 4 SIRar &1 fader sremas gwor

. Bol dwile — Rier d2m wWrey

o  Hraai ¥wie — P, T fasra R faa dievor

. JTeal AwrE — N e a2 SuH sri—ugfal &1 meE-ysE

dhrd

UE UIGUHH JHIGHI HHIA, IATS.ATS.UH., JEARIEIS, 3IMTS.3MME A, §aly, U e faa gd fifa deerm,
a3 faeell dom yeua Ranfasl &k d4ard vedaitgw Rifaa dar & faeivsl grr gafaa fear
IHIEH & B AR A SIS A A g 9 & Ir«ar g 30 yfawd @ afe WA d =
fag |

ADbIcHl b1

o ygudiRk Riw, s o aqf, s Gia gtust, shadt <o alust, i aHw= S geitw, s dudk Rig, sh
arefiy gee, €. 99 Riw, s woier I, sft sa Rig, st i e, st S doar, s <@
HIR a1, 3 geia aRaren, sh dare amaddt |

Jrfafer qadn

sft arora wmE, s 99 AR, YA erevn v, s Raa S, gt wyg A feear, Sf amiw Ry, Sf S
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. o TR T, s Wofia agdd), gsh fevor i, v wifver v, ol st gaga T, sh
Auae a4, 5 Ao fowr, s oRFa ofvw, st &, decw, s fds swara, i vagw dyg, s Sf=r
@94 ®, sl g A, Sf. de1 Rmar, s sReEr veadsd, s d@gar, s Ao ofia, si. e
IS, AN sNeR dde, N A <9, sh FdR g, g1 war R, S R wia, s w+fer avRare,
g, sfvar rHuTe, S Wﬁ'TEF'ITrﬁ %ﬁmﬁam,u?.aﬁaaigw,ﬁ.w.#mﬁwmsﬁ?f?rﬁa
arvst, Sf. o HuR, N gy xR, s fifeis ored, s dgwm vwe, s L. fism, sh wike fgadh,
sfrrcht War wofie @t==, Ul wolia |=gq, i o 999, i ool ga. daeh, gsit gar weife ™, s gagn
. fasarg, ’KﬁSTFﬁ{?g st ®fas <@, s A fawa gur, N s, ficd, sh =@ Ris s A
HIR, Sf. faua uca, =h Maw aesfl, s 9. st afde, 0. DgEeE. w9, S e e |

UISAHA b IAd H Bledd

UeaHT & dR H (9l SuAfian, uRRiEer sgwe anfe @ smuR W) yfowifal gRT ureas & o § fag
Y T BISdd BT 3itad 94.03 yfarera om|
o 111 & gfoarfiral &1 wféra faawor uRfdre—s § faar = 2

ALY AGT AGAI$ 9rgdshd axvi— IV (2012) 7di IR
(30 3l | 22 T+, 2012)

qIgAHH BT A ALYHAT &1 wR— [V e IR yRieor sdsq

Irafer va fafer 30 Idd ¥ 22 T, 2012 (8HWIS)
fader eI gHYI— HATST 21 |F € 01 S[A 2012 (2 WEE)
I SIS WA Abred d Afad fHar |

Bl DI UIGASA i, AMG SN ISIHAI, UISIHH GHGAD

AL sfi dodk Rig, SufRye aRs e shwdt A wwif, SufRee, w8 yrgasy
U]
qredaHH U<y IRIHH $T Iy, AHEIRAT &I e Nfa Frrfor g faeduo Gdeh s7a

Irmf <if¥iEl @ fay daR @ @1 aegur, Aifa fazeyor, Hfa fraraa,
S ydET dAT AJA SHD Y FRD B |
39 I ® AHII g & IR H S HAF Bl IJEAT HA Bl HY BIR¥er

@1 ot 2
®ripd o gfaarf HL.Y.AAT & 1991, 1992, 1993, 1994, 1996 Ud 1997 §d9 & IS |
HE Mo a2l Fd gfarft — 118 wiy.Ear e
HfEer v goy qoY — 102 dfeelld — 16

IfreRAl &1 iRy frefbr yon. dar & yfowarfy — a
I 99 yfoarft — 2

PRIGH BT YARA sfi 91$.@. 3Ty, 3yeAE, IS .IAR.YAY. ORI
LB IR ef. ALl Srefl, a9 o gs uRasq aur ot 530

PRIHA BT S, UIAHIAT a1 @ 3Ifafd dar

39 yREy Sried &1 @ 35w, I WX @ Iriedisl td sried ysudl @ yardl qoIr SwRaifid
gof fifs feior qom yades 9 § @RI’ &) wermar &A1 o1 FRiHH &1 d&, gfoafrl @
IRATSAT e ¢d Ardie—fofl Arfiarl sliera, WwHifa gyees @ Aq@ sied &1 faera s aen
Iofae sefNfa &1 waemE gEd W 9@ <Ear &) 9o 2| 39 fafafaa Aemm @ wilre fear

o U favra sRIHAT qm URATSAT IFHAT B Yg& HAT aAT SH4 A g o]
. NRae, TT g Isawady Nfeat @ 189 gusr faefig s
o &7 Uy &) fawd SR, JTEROT dAT WIEF & GrHg—ard Aferra yRgTT U BT |
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qIguHH & Ad ab gfawfi 3 feafafaa a=a1 9 aivaar sifia @
. INaes AT I wWR R UoHfae ddNfa & a7 F gueTels Qe &1 foaied v 7 |
o  URAITA Yeuiwd aaAT favayer @ yfvar @wsH # |
o  defa @ ufear & Had § yurd) Se ge™ # |
e 9@ ud gHsiAr—ardl <&dr 98, 3R
o  IET—HATAA ¥ AT cal & HIAT BT ATHT B H |

UISAH B HURET

o  UEAl 9T §UNT HWE — YRGS YoId a1 did i drsyd

o v wwre — Aifa i & fag sriféa siere a6l

o  dlYT AT UlTdl AWE — TSl &I fdQe JLqAT gHOT

e  BOI AT A4l AWE — Y &3 & foIy dlera dom 99 a6iq
e  JITodl gWig — Suxdl ygRkiai

RGAE

U UIIHH W ABIGH B HH Wl 91 y=ad Riarfasl ik G9rd den darfiga Rifaa dar @
faeiyg wfficr 21 sprell & WS AWl A UISUHH A HAfd I A D IAEr G 30 Ufwrad A
Jftre At 7 @rEE Ry

AhIcHl GHI

ol ygudR e, s g aul (@EFRue, s weR), s ol @lust, €. I« seial, s dudk Rig
aer sl fifer et

srfafer aaar

ST ®. arer", st arvur AvT, Ul Rw Srara, s feefiu arsHs, Sf. ofl. , ,
o @ W e, o e Biee, M sERSd R, <7, TNy §uR, sl v &. e, Sf. 7Ny FarR, sh
®. ud wl, s flgd. qrgaE, S ddws dgan S U, REgur, i url gaEiuear, s Sofld 98,
I 9%, Sf. o wE, s sRIw oafvw, sh sifam @ia, =i g quf, 1. sifva &, @, sh fawa S,
sfi amefiy HwrEar, S .. wan, s Wofla wswa, s faena wRgr, st 9y 9uara, s &, w9,
s . faom gaR, st sor ey, st . sofla g, N g Az, s R AR, Sf. srfdg Arary,
sft dus |4, <f a#ﬁwaﬁﬁaamwaﬁﬁﬁw%ﬁﬁﬁwmmméﬁﬂ&ﬁwmm
sﬁﬁiﬂ’\'wﬁﬁmf{ g foror wed), s oA Riz, N afe @, s w=isr w{daw,

A, <. fpeor qreR, o Wik oy, s Reee R, o1 oA, dar Aigefl, s
®. qui, st g s, Sf. yaufa B3adl, s SWR sregodrs, f. WAl ref, S a0y AR, s &.

5543

YIS hH DI -TH HLY.AGT &I axo— V e »Rsr yflderor srfsg

Jafyr va fafer 01 JAIEX ¥ 02 G, 2012 (5 HWIR)
fader seag gwor— =g Afe qr aifdives,
Y UAY.— 01 AGYa ¥ 09 Iaqay, 2012 (9 f3=) |
Yg U IHH W AbreHl d A fhar |
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Siter, g3 Yo vd. Ry |
UISAHA b IAd H Bledd

UeAHT & IR H (9l SuAfiran, uRRiEer sgwe anfe @ smuR W) yfowifal gRT wreas & o § fag
AT HY Blsdd &1 IAAd 91.55 yfaera |

R— [V & gfeaiRral &1 gfdra faawer aRRre—6 @ ©9 d Golv v 2|

ALY A4l AGEIIS YIgIHH axv— V (2012) BT QIR
(01 3raYEY ¥ 02 FAGER, 2012)
ADHIeH B UTSADHH sl yeudk ¥, urguHd H<add
GIE| sft "olia alusT, U8—UIgasHy 9IS
gl. MG S ISIAl, GE-—UIguHT AHaAD
sl sga e, s.fMalkss, 9g yreusd aa<as
qreaHH U<y PRIBGH BT IGQW 26—28 I¥ I AT drcd 34 ASIRAT B orfa—frrfor
T S fharaaa & fog durR & 2
Y UTEA @ ANFIY A d IR A S9D A Bl IEAT B DI Al

ST & W) 2|
®rdHd & gfaarf HI.Y.GdT & 1981, 1982, 1983 Ud 1984 dd o IAfABNI |
E TS dT o gfrarlt — 97 Wiy dar e
Hfaelr vd goy qoy — 86, Hfedly — 11

IfSrmTRAEl &1 <Ry i 93 gfowrft — 1

SRIGH BT YARA sfi . arREvErh, e o, eifte, die Rema denm dvE sk
garEAl SR

GEINE T st fadie v, uRa & fFFe IR [gTedar W¥ae

PRIGH BT I, USRIl a1 g Afafd e

39 Uiy Sied &1 Y& IS 34 Af¥ERAT & gard don SRRyt fifa fuflke sa@ aen
STH AdR—Uded IR APHfid o1 A S8 GerIdl &)1 A71| SRiHd &1 agd, gy orfify
Y4 U9 AYd P b1 fIsrd S3Ar an Jefae sefifa &1 wweme e d SA9) dar & 9o 2 |
4 Fr=fafaa areaw @ sifia fear &

o A favra sRiHH qom uRAISAT FgHal $ e HAT 7T A9 W@ AT
. MNae, I T TsuEay Nfeat @ 89 gust faefiag axEAn
o &7 Uy @) fawga AR, JAEReT AT WIEA & Gy Afera tRgTE SudsE BT |

reAsh & Id aa gfawiRral 9 fFreafalRaa d=1 9 argar siiia $1—

o Al gHlfaal &1 Al dA @ fay orifd dAR B @1 fewm d dRaw qen wsfla aRgwa
faefia &)

. IFav—Adexa Ny feorga aen fharaaa @ gg<ar gus@ o |
e 3R i gRAT ¥ yard Agw <7 A, AR

Annual Report 2012-2013 | 15 |



o Nfa—ffor Qo fparaaa & fav sawasd a1 Acad B 3o dA A |

UISAH B HURET

J UEAl dAT GO Hwie — A Gaefl IRad uRgwa — = e qon aif¥iea 4., guaw

o  drwn, dlerm duT UlEEl WwWie — WRd &I S¥RAl fd uRaer den adwe Aifvwra gifaar | sa
faery=l g1 @@ fag g, g gRr ifoea el daR fag g, Sa@r wflar o
gEgfa &) 13 |

NER]

U UIGIHH W ABIQH d B Wl 91 y=gd Riarfasl iR G9rd den darfiga Rifaa dar @
faeiyg wfficr 2| sprell & WS AWl A UeUHH A Hafd I A D IAEr fod 15 Ufowrad 9
Jftre AT 9 @ Ry

AbicHl b1

ol yeadk e, s Holla arvsT|

srfafer gadn

ol sren® argan, g e weife™, s YR meol, s srevr Siedl, ul. ki< gred, i 7y feear, sh
i ¥R, st arofia stara, st @) S =, sh .0 Ris, st s9a a1, sh Rl wgwm, gsh g=an
TR, N o, IR, Sf. Mg Yook, AN dRIT oAT79, €i. fd9a vea, s fus 479, i ¢ der f¥e,
S, @, dar gy, YN <faar @, sh sene gard), ul. e . wn, si e Rrawwor, sh gamafa
adl, sf. ed yure wedl, st aNy wwRardd, g5 sy dw, s .g9. 999, I9iqd d9ER ST |
- V & gy &1 w@fera faaver aRre—7 & wu A doma 2

H1.Y. 941 S iRAl & forv 110a1 ydzadrela gfderor srdsmy
(13 BxaY & 06 v, 2012)

faazor qIeqHH BT AIRT

qIeAHH BT AAF 110aT gaderdIela yRRieror srisq
Iafer qer fafer 13 ®BRaY ¥ 06 3de, 2012
qregshd < & ARATT, UIeUHH GH-addH

Sad e, 98 ureushd 9uads
fafer erf, wg urgumH WIS
9l. gid #ie, 98 UIsdHd GH<add

qreaHA URTY ALy Aar AfreRal ([udar § yr=a @ gafa @ ) @ fog
gyaedIeli= URkieror srisd

sriepd o gfoavmfl /s i A= o1 el @) 9afa gd@ @ afeRal & Wiy, 9ar 4
Ui @ SURId 8 HWIE & Ydvdlel URieror sried qRT &eAn

afrard 2
g WS, Yoy /Afgel qey — 21 HAfFAY— 06
AfreIRAT &1 =T A — 27
SRIHA BT SETSA sff geudik g, Wiy, dar

fRe®s, ara Y. e, A
UG HTRI0T #f ygwdR Ry, Wy, 9ar

fRe®s, ara Y. e, A
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UISIHH B I

o YIS @ ¥9 ¥ YHEYYT T @ H v @ fou Fax—fawy @ vd e sifvfa & qen

SS9 3redd ST |

o Igual, @Rl derm gfesivn @ sneE-—vyaE 4 fgd IRda uRgea 1 qusET |
o gfowifrN &1 9dF Ya—ylenfia) sied o yegad de-ial & SAHGRT Y& ST |

e & Sqadl @ yfd @ fay s w8 yfievr fafrn o <ream, @y 99f, 9 o, Igwe 9@
W@, $Ye &1 AENG AF, YHOT I MR ¥ & fafr= ary & 2 gwrE &1 wWE—aRay g9

MG

gforafiral & 9 td d% WER @ Wiedl aiddfie Susdl, giiwma et aar, i e dieAt
A & IR 4 IFSHN I d31 &) gfic 4 A= &= 4 91 & qon S faf= sl w wdarte
gifreRal vd ats afreiRal @ wrer faar fafv &1 sear yg@ fear & gfoafal 9 wer @
IR uaiftreiRal, s1iffe wsa @0 qon d@frisa afuaraa @ wwaa afag 9 Hff gaea @1 g R
$ A qivarQy ar siddr s IRT A e fHar smgm |
31 gfowfirn &1 fF=faRaa aifafdr qearen 3 weifea fear —

1 i d.ua. i, Feue, Whnisa afaarey, aRd WReR, T3 ol

©® N OO g A~ WON

Si. TH.UA. 34, diee odd, dlddbrdl

#fi AfTe IR ARG, YIHER Y9 dA91T®, a=usiig I, IegA
Al S.gd. ARgTS, YIBER Uq d9f1d, a-asild eI, Q8vIg

#fl IRYA. M4, AEYEIgd, ARd Rad 9@, dggA

ot M FAR SiHfl, gAY WHER, SHRITYR

oA &gu. urd), fafafeT yowr, a8 facdh

st ofia aradn, 91994, yarE 9fa, $hicd R, TR

9 sfi [er 9%, FRwe (IFHEU), TH.8118 ¢
110d yderdred yR1eor sripd & gfauRral &1 wféra faaver gRRMe—o09 & fear war 21

1Y, d4d1 & 3AferHIRAT @ fore 11191 ydswrena uyflRreror srisya

23 Jdrs ¥ 14 fudex, 2012

Ui dshH HHdIDh
g UIcUshH qHdID

qreashH uRed
CAUEL RN L AS IR
qYg /<GS dn goey /

AfEer AfreiRar &1 <
HIHH BT IS

LEICEI I

g g

SYd dddN,

fofer emt, Sf. vuw. wwEeH

ALY, 9491 & JYHIRAT (A1.9. |91 A ugi=id a1 gafa gA ard) @
fore ydvrarela ufdieor srdtspy

ALY, Qa1 A ygi=a fafr= s SRR @ 999 g4 9w
IFRHIRAT &l 8 TwIE BT YdBIea YRV dripy d e s=r
arfeard 21

qey — 27 Hfgel— 06

A —33

Y yeudik Rig, 91y, Qar

e, aramay. sreed, A

ft yeudR Rig, W1y, dar
e, aamay. e, g

IISAHH BT I

e YIS & ®©U A YHEYT T F 1 v @ foay Fav—fawy s vd dlwre iffa wwr o

Annual Report 2012-2013 | 17 |




99 3redd BT |

o  Igwdl, AT donm g @ e=—vsE 4 ywmafe Y&l td guad @1 gHfaal & dey
H 3fgd ARdT uRgTT & WM |
o yfomfirl &1 Fd9 Ya—utenfre) siva don yegad aadial S TSN Y ST |

e & Sqawdl @ Ifif @ fog surg wg yfRreor el « srea@ wd uR=atf, gyavor segaq, daa
Fat, 9 o, IgHd 4 W@, $YcX & AEsRG AH, TG & AMEE-—9aH SR 4 Jg9d T
o3, e v uR=af ddsmic 19, Ridee o, adfg g9 3k Qo & fAf= w A 2 g @&

WIH—yR=g g9t Infier |

gferRR &1 W9 @ 9% werR @ A= dwewl wdwie Susmal, gfawaa ol &), A e
el mfe @& IR ¥ AFeR T & @) gfe 9 fAf= a7 4 Ao g s fAfi= el w
Hdufe ufeRal @ aRs siftreiRal @ @ faar fafe &1 sear ye fear ) gfeenfRar |
WHR » dRs ycItSIRAl, S1iie wrsa 421 don 4hrisa afbarey o au<d |faa 9 W garea & |
I IR A H{eH, IR AT sfddr ST gdeT fHar S|

31 g &1 fesfeRaa uwama sifafdr aaarst 3 w@eifda fear -
1 sft @, . urdl, fafafeT yreuar, 78 ol
AN W gw, FRYe @), UH.3ME LR, |
#fl ¥g WMERA, yd 9fd, 9RT @GR Ud e, ALy, Adedl |
g afdfer dar, e e yinwr, e favafaenea|

ol g Sfrare qd wesufRe®, Ydd Wik didol, dsIel, ORI |
sﬁﬁm?ﬁa wfaa, e vd fafde smgfd, swime

2
3
4
5 sl U Bofl, YIBUR, UH.3TS TR, 1. 4.3MILY. AHIaHT |
6
7
8

s eriar Rieer, MIBwR, gy, I 91 AfTHR gRam AT, a8 feel
9 =l dR IEUA, Y@, IGPR, 99, <X B} Alfdbcagd Rud ga oA, a8 el |
10 o A Far GER, WY AT Qagw), TR G, IS IMYST Y6 9 SIgEE eI, |8 faeeh
11 el v digd. qord, dyagd, Genus vd e, wu e td Rad swdege, a8 e
12 s Jifed Feue vd gadgn. aRans iy, SayR|
13 g3 81 e e, a3 e, g A.dLdl. srueEE |
14 st AZTA GooR, AW ARG Sellbd Y YIfrer, 78 facell |
15 2 Sgq. 9RgTe, NBER U9 defid, a-acild GeIr, Q8vIg |
16 g3t wa. amuif, Wiy, a1, wfua, (nfdfe wwet) afaaray, mehseR, qorma )
17 sft 999 99, Qu®, $& €. 3005, SATEYdTd A% Wad, T3 e

11191 Yderdblel yREor srfea @ gfoufral &1 Gfdra faavor aRRmse —10 & fear war 2
ALY, 941 AfTHIRAT & foIv 112a1 ydsdrea ufdieror srisy

08 3IMIEY ¥ 30 AqFEN

qIgAH AH-IAD

UE UIGUHH GH-9IH
qreashH U<y

srimd o gyfowrft / asa ag
g /e a1 Yoy /
#fEer AfreRal &1 e
SRIHA BT SETSA

NTHIYA HIYOT

ffer ert

geId ARATer

sad e

MM AR BIbI0f

ALY, 9491 & JIf¥HRAT (W19, dar ¥ ugi=a a1 gafaa A arad) @
forg ydwrarele uRierer srisw

faf=1 w=a e @) 9afia g @ iSeRay & w1y, dar §
YIS & SURTA 8 WWE b1 YdeIdlci URIETOT SRIBH YRT ST
afard 2

9%y — 33 Hfgel— 03

A —36

i . S FAR,

= afad, d¥d WaHR

sfi yeudk Rig, Wiy, |Qar

fRe®s, aa Wy eEd, A
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IgAHH BT S

gemESl & ®©9 A yAEyul T ¥ 1 ¥ @ fay av—fawy o vd diwe afia s qen
I AT AT

IgHal, faRy dorm giedlvl & se-—YsH yee td geuad a1 gAifaal 4 afaa ard™
qRGeT S AT

gfoafral & 9d\ gaar-—ultenfiel sivd aen ydgad aael S SEeR UG ST |

qeIHH & Il @ gfd @ forg g w8 uRreror At & <ren= @ aR=af, gevor s,
I9a 94af, @ o, 3gva 4 W@, YR & ARG AH, YRR & AU SRIHH 4 IJHd
T &A1, e v uRe=af o du, Ridiade ord, a3 g9or ik Qo & fafy= «mm o 2 9areg &
RIT—UR=™ g9qo1 AT 2T |

gfomfrn &1 U9 9 % WROR @ GeHl aduiNe Sumdl, gfawna (Ao =, A  werd |9
oAl Jfe & IR § IFSRI T &34 @1 gfie 4 A= &3 § dwr & qor 8w fafr= wmEl w
Hadartie uiteRAl v aRs affeRal & g far fafe &1 seer e fear &) gl |
WHR » dRs yItSIRAl, S1ife wsa 421 don 4hrisa afbarey & au<d |fad 9 W garea o |
I IR A H{eH, R AT sfddr ST gqeT fHAar S|

g yfowfiran & f=afalRaa gwaa aifafdr aqaen 4 geifea fear :

23

#fl $g WAMERA, ALY, dar (Aarfiga), yd afea, IRd WR$R Yd FRud, dLeenIny. AdbreHl
sfi &.ua. urd), fafafeT Movwr, 98 facel

JIHEY Sfl. YEIF, 89 Ai¥eR, ARG W¥ersd fawafaenea

g 9y fPar, Geaus dures, qrgHl’, T3 el

i 3rour Siedl, wivg, 3 fiecl

sl Ta™M IR, FRIBN A, JRIAPE.0H, T3 el

faehia fymi=, sreae, amq ufeds ARRTd g, a3 facel)

A [ ds, FRws, Sgaer, UH.9118.UaR.

st ARe@ ofww, gu 3s, Ui fafesw, g S uw Al vy, 8 facell

sft que w4, ALY, a1, J&= dfaa (@), RaEa g, Rer

ol 3T ), e, SN HHd ¢d Jed AT (Hedidl), a3 faeeh

gl. fre T, ARA U§y W, TEYR, ATHIER

off Ta. I ud. SdTd, 9IUS U4 FRue, €9 YeEd U9 IEUE G, a8 ol
sft g, Ira™, ALY, Aar (Farga), §-12 /1, a¥d AR, a8 e

sfi fbeivy dive, aadial feee, uRaga 9. faema HAifa dwme, rugErR

i, @, War yy, aRw daEer, ISl T3 R

ol "dly 919, Henus IR ysua FRve, defous wrrigar faem @ied ugde fafics,
T8 faceh

gl. g, a9, S9— IEY U4 y§" qeud (YUH.HLATE.), savEs

A AT 9, FRe (@R, gy, w8 fRed

Sf. flgd. IRR, 91Y. 941, gferd weifeee (TR.y%) vd WSl, 9Rd RaR
s, afdar a1, A o, e fawafyeney, a8 faeeh

gl. gdg apadi, g fawafdenas, aqd

sft due w94, ALY, A1, Y@ afaa (ora), ek g war, Rurer

112491 Yderabrel- yReor sy & gfeafral &1 i faavor aRRmse—11 § faar war 2
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1.y 94T AfreiRal & v 113a1 gdsarela uleror srdisa

(25 a9 & 19 3rdd, 2013)

fqavor

qre g &I A
Irqfer qorr fafsr
qregshd <

qreashH Uy

sriepd o gfowrfl /as @
g Tod dT go/ Higen
AftreIRAT BT =T
SRI®HA BT ST

NTHIYA HIRTOT

qIgADHH BT IRT
113dT Yddbleia UlRreror srimy
25 BRa3l 9 19 30, 2013

Sigd e, Jredshd Hads

Sl 99 g, 98 Ucasd 9Ha9dd

A S @R, |8 UIsUHH AHaID

Ary.dar AfeRAT (\Wygdar § yr=d a1 @afa gdA add) @ fag
gadedbTela YRRieer srisd

faf=1 a1 wweRl @ wafia g@ @ @Al & Wiy, dar A
UG & SIURIA 8 AWIE &I Ydvdlell YREV SRIGA YRT HRAT
arfrard 2

qoy — 33 HAfFeY— 02

A — 35

ofi yeudik R, Wiy, dar

e, aramay. s, =/

sff gyeudik R, Wiy, dar

fee®, dramy. seed, =¥

IS dshd &I SGa ey

o UYUNEHI & wU H YHEYC ST ¥ F A @ v dar—fawy 9 wd diwd afsia & aen

99 3redd ST |

o  IgHdl, fART qon gfeaion @ ame—vaE 4 sifad WRd™ uRged & wwsET|
o yfowifr &1 9dF Yaa—ylenfia) siea o yega de-ial & SAHeR Y& ST |

e @ Iqadl @l gfd & fog sruars 18 yfeor fatral A s qon aR==iy yavor sieaq, d9a
F4al, 9g $1d, IR &I @RS FH, AJAd ARHE-—YIH yxgfa, e qem ==f, dA4edec 19, 9z

ST qAT Wies HHOT A AT|

iRl &1 99 td d% WRSR & 9iedl diduie Sumhal, gidwma et a3, iR e diredl
A & IR ¥ IFHN T d3A @) gfie | A= a3 4 dr & qon S faf= el w wdarte
yifreIRAlT vd afss AftraRal « wrer faar faf v &1 s vy fear @ yfoafal 9 Rer @
IRt yIfreIRal Jeon— wRa & wemfda wgufa, siffe s w30 o Wfnisa wfag @ W garea ar )
I <R @ 3favta sfidsr &1 <R A e fear smoem |

34 yfawfirn &1 fA=falRaa sifafer aqaen 4 G9ifea fear -

0 N O WON =
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AN W g, PR IgEuE, TR,

si. d.ga. urd), fafafeéT miwwr, =8 fedh

sft fpe Riw Aden, gy favivs, (TSI A 7625 AgE=SE)), Sav@vs fidid A,
Y gia swan, ardufe foh arflerd fARvs, R fem I, g

diATel Ta.L.Ud. Tdrd, (Aarfigw), d¥emue FRee, rgda yaaa derH, a8 el |
sft ameliy geeh, "ry dar, e, anftfe & faumr, a8 et

st Td). o W9 9.9, gd AEIfeYe, dSEe |

A . gauvaH, e, sl sivaved, afferg |



9

10
11
12
13
14
15
16
17
18
19
20
21
22
23

Heicl gl Hce, Ugdd FRe®, SRS, 3 faeel |

st e e, 8. dend, 98 e |

1. dign. B, aRierN) fkere g, R |

#fl g TR DUTAN, FRyd A uRAITA, Rvasiayy, s d |

gl. sfifarg ardt dsar, 19 JIgEa AR Y§E A, SINETE |

Sf. frar e, MRy (. wE) o gadr faunn, e |

ot 3w yere AN, doldex, JdarsT|

sft N1 Iw, 9 Aagway, 4§ |

sfl TUU Bofl, TAANSURIR, AT IMRLY.3], TG |

<f. Nfa |, FarEeR saar] uRad+, g7 g Qe sfsa (Juas), 8 ool |
sft sfifara R, e ffRye ud Suf vd yafarvr s&1e, Juadidl, a8 faeel |
1. amerm weae), defie Tw ARd 9w Sl e, QEvigA |

Si. s=wolld UTel, gaifige yiner, HISIvd, TS UaR, dld.2ILy.3l, 99|

# wcfer 9181, aRss i, dLamLys, T |

sft ¥du sreqarfern, foaar &k w3 <rrEfe, sidean)

113d yaderareld uRierr sripd & gfaufral o1 dféra faaver aRRMe—12 & fear war 2
gyaa fufaa—a= ufier srdsa

UrcdHd I Sqad, YqE Wfafaferr:

yregHd Al fagg A= amal 9 dAdx nfde e, ngadn, sdddie don faw@ ue glenfiear
affe fawal & «us sl 21 39 yREe sRigy d @ 93 @ faRea ysvor seaq, aRgw

I grer 9 Heafda A= smari den 9o ucdl o Ul gRem @) gHlfaal |9 wefta

SN d gfg S|

I GReAT & Yae @l ATl | (ad HREL, SHRd gy 918d gR&AT ufkder, dediavor qon

iaR® grem uRde &1 IR s,
gfoarfirn &1 59 fava R faar—faust &1 @aR yg@ &=An aon
I, gETT 3R forar R W Rifaa—3= faar—faf v &1 saar ugE &=

e v dn gg @ ygEd: e fee o @)

39 SAHY $T Sqawd, qfaa uRievr grT Usfi grer @ W9 SAer), qerar 9o dER B W @l

TR BT B
ISR YReET R 1891 GYaa Rafaa—d=1 yRieor srisd
(07 & 18 wE, 2012)
faazor SIRT
qIeushd /WM /wrdemar /s e w189 Rifaa S yRRieor srfeq
AT &1 ¥
Jafyr ua fafer 7 ¥ 18 W3, 2012
qreaHH < iad e, dreushd auads
SYId deldR, ¥g 9Icd$hd AH<adD
qregshd uRed I JrET ) GYad Rifaa—d= gfaor srisa, seed &1 3=

UIeIHH | U USRI YREAT 97 & YUR W AR > GE >

Ruld R rgad! sRas s3d gy a3 2002 F IR fHar wm o)
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qrguHH & yfaHrft

HYE TS qAT Afeell ¢d 4o
ey

ALY, 991, AT H1.99 94T, AIRLEAl, AL |l AT <,
MIPHY dar, a4 &R, Ahrisa dfuaem o At
(Fee® /9gea wfua)

JIA el @ ABN (Afsax / wd, dHisik @R @)

IFfdfes st & IR (Su yferw werias /gfaw w=1 Mg
WR D)

foft &=

Mfear

$el — 33; YN — 31, Afdel— 02

SRIHH IETCT sfi "ol Fiust, 4gad FRe®, |19y AdHreH

HTYT AT gl a1 Y3, IU-RTEY YRET FAedR a1 Afad, ga.gadgd.,
g faceh

Jrffar gadn

o it Ao W, yfiren favdys, a8 fieeh

o N ywrw e, yfewm weFRes@afy), ¥ grar ga, a8 e

o g Nawfdr vay, Wgam FRes, argar <RI, 98 fRoef

o o R 93N, AP Ud YU & Aidd, 6 WP |

o it gw wauEl, WYdd FRue gfhar <R, 98 el |

o  UTR WA @.9. Riw, el (i), 78 faeeh |

. faiifsar fawe wrsN, gagy, disfiva (W), @91 yRiaer sa9 gearad, Rear)
o it .. Rig, gram faeiwg don fadwy #waraw & qd wfuq, 78 e
o g gur HEIATH, AGH, IS YRET AAEDR 9IS, WA |

o it fia. faard), fFRes, thand g, a8 facel|

o IR wEfiRa A &=, AT & WEe yYw, T8 fdedll|

o TR I$W WEfd o gagH=aH, vdivaed, T8 faeel |

o it Ybw AR Rie, arddiva, sndeidt (digw), Hemdigs, fFdemaa € e |
o Fiid TED. 4R, RisawErag|

o  Fria M arel), RiderEE |

. IreX gsfiRd @ .3R 394, (Fartige)

o off ydlur w@rll, AT X yqw, < g, Neng wad, 9 feeh |

. sfi Wofla R Burd), afdaER), $fetc afaarad, 98 R |

o it golld <l MHER, Aewd Hsdl der, A3 faedll |

. PSR Yolld |HIGY, YA, (Aa1fige)

o fiT AT 31T da, Rud wat, anddigay, =8 faeeh |

o gt yar marh, sngdigwy, T el |

o il FER s, AEdIYHy, A% faeel|

o YN oiar IS, SU HEHR Y9 wfua, ggadiew, 98 facoh
184 wgaa fafaa—d=1 yRieor sriepa & ufowiRry &1 wféra faazer aRRe—13 & U § do 2|
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IS YRAT R 1991 GYda Rifaa—d=a uf¥ieer sriga
(17 & 28 feEaR, 2012)

faazor IR
qIgaHH / WY / I Jrem wR 19a1 Rufaa d=1 yRieor sriwa
HRISITT /
AT &1 ¥
Jafdr vq fafer 17 9 28 f3¥aR, 2012
sfi aIf e W@, aE—uTcaHd IHaID
EICUE IR I grem R Wgda Rufda—d= ulieer srigw, seedt &1 q=

UISIHH B | U USRI GRET dF & guR W #3a  aE @ Ruid )
Iad! HRAE Hxd gY a9 2002 A AR AT 1A °r|

urgahd & gfoHrh i. W19, Q91, ALYAGN. A1.99 94T, AIRLEAL, I WAl ATYIAAT I, HIL
Iy WA, dIaAIY &R, Hbwsa dfEEed @ A¥erR)
(Feer® /wgaa wfua)
ii. 9o 9l @ ARSI (@A, FU DA, Fid, PHISIR W D)
iii 3?‘@% gl & AIfe (Su yfew weithias /gfaw w=1 Flas
R D)
iv. ol &3 ud Aifsan

srfafer qaar:

o N sofla o, Jewe, wYad gfbar wffa, wsfla grem uRug af¥arey, 9Rd 9WaR,
T3 —feell |

o Nl TAY. B, YUYW URIH TFPR, WP ¢4 WUcHA MRy, sfar g |
o i WA FAfs, MwEx, N sgda™ o=, 3 facelt|

o Rax ysfiRe va. argen, vA.gw, veigags (@ ¢s ), 78 faeel |

o dffedic IR fhellu e, AlgagH, w=If Qe |

. st A% o1, & favdys, a8 facoll |

o i fawmw SRS, Wyaa Fewe (Yuwgw), fader wamem, w8 facelt|

o Al AgAWR IrEI, SHary uRad uRwe, 98 faeed|

e il v®. Slard, yd e, givar faum, e, fAders siavisia e |
o  =fd s vawE. R, wew, ARdE ufouwl s, 8 Rl |

. sff WU gcelureur, MNwws), ofsve afuarey, a8 facel |

e U 9y Arela Wl R AR, divw, divaey, Gee argd-TeaE

o it vadl aigecR, yd IR PRy givar fawmr)

. sfi FIReard e, gfew R weIffkys (Sid), avdie e |

o gl wy frwR, weus wures, Argel, T8 i)

o S 1AL s, sffTR forem d%aR, s<iive |

Annual Report 2012-2013 | 23 |



. sfi fad® ey, yd wfua, fader 4316y, ARA IR |
. Fd QAD. IR, T Y§E Blidl, R RErg |

. Dol 3R, dTell, YT a8 dldiol, Ribarierg |

199 Wgaa fufda—d= uRievr sriga o gfomfRry o1 wfira fageor uRRe—14 & ®u § doq 2 |
IRgd ARA a1 @ AfR¥HRAT & forv wyaa ylReer ariea

I Ibred I g9 Qv )R y@S 9¥ e-—Ud 9w & b 9 9 9redHH mafed et 21 39
grgashdl § A= ¥R @ afRssar aret afrer aftafea ga €

"3TUST YdEH” UR Rge ARG a1 & IAfHIRAT & forg agaa ulRieror ardsa (25 49 29
|1, 2012)

faazor qIgAHH BT AIRT

qra A I AW "] Ydud” R iRgd WAy dar & If¥eiRal & fay w@gaa
gRevr SRy

Jafer e fafsr 25 ¥ 29 WId, 2013

qIgaHH < sl srgd e, urcdshd g9a9ad
Sl gn. AW qe g1

qrguhH uRaa 39 HIADHH BT IGQ¥I TS JAMUST Ye8- & daH A o, digrel a1

IFERT § ofar &1 Gyfad yRia & SRY qR1 =T 2 |
sriepd o yfowrll /dea | A1ydar, A1y dan, |1ad 991, 9 9dl, ag-—d= qar i ase

e S, Yadd dAT DA ARl @ S
g Mo a2l qoe — 20 HAfEAY—

goy /Afaar  AftreRAr | ga — 22

SrRIHH BT SETSH sfi Sl &. Rier, 9w, A.dIgn U A3 facell
HHIY AT sfi yeudik Ry, Wiy, |ar

e, anamay. eEd, g

UISIHH $I Iqa ¥, U@ Ifafaferar

e Ul yeud ¥ Hefda fafdy s & == gReaion &1 |wsEr|

e  IUST Y9EH @& &3 A AdIdq 9rdl 91 YgRil S GHsE|
zud fagrg amuar @ wWefra faway @ dex amuer yfafear Rrew, smuer oifRew [pAievor, Seary
gRadd ¢d Imuer y§ed, gaAar WEfiel 1 JArusT ydud d ANIQH, AT9ST y§HE d gfad a9 9l
@1 w1, suar & wa yfafear 93, smuar A Sfieng.a. qum Ruie AR &1 g3, aafe, qon 9ra d
glel Y IS TR BT Jeade Sl aral dt forar wan) wiyE e @ dfaRaa, 49 <, 2aa
<Y aaRATSSl, AHd AT dAT YHROT Jeqd-l &1 H er1 feorar 1=

S SRIBH T Y@ IS TS IATUST YeeH & ded A FF, dlera don Affghiy # siav & ayfaa
gRievr & IR T H=AT AT
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srdsd & gfowmf Gl — 46
qoy — 43 HAfFG— 03

HrRIHH BT SFETSH sft Wofta digsTt, w1y, Aar
Yo MR, A1y, s, i
AT ATYOT sft g quf, w1y, Qar

HEIFIGY®, TH.31E TR,
CILE.IMRLY. ADhredl, a0

srfafer aaar

o s 9% Ryer, wew, wIKIgAY, 8 Rl
o 2l AU v WGk, vy, ATSSll, TASIARYG ¢d i), A8 faeed |
e AR WRdd 1B, g, aRss fadvs, gadiway, A8 Rl |
e Sf IR . 79, IR favivg, vy, T8 el |
o st wofla AluAl, fders, diowan, A8 faceh |
e Sl U®. g8rd, WRIffQed, UThUHaTs, JegH |
o  Si. & auRal, yiewr, degeany, q9g |
o  Si. aurefiy fiysn, R Yy WS HEAH ABWGA |
o o va. Rye, foar afoede, ydf fufaesn
. st fawia wgroH, g, AR sfear, 78 faceh
"SI g9EE” WR GYad uR1ET sisd & gfernRal &1 wféra faaver uRRe—16 @& w0 § o= 2|

“gdHTE 93 ¥ JIER—AA" uR 1791 dRiHH
(16 & 20 3rdd, 2012)

faazor qIgAHH BT AIRT
qIgAHH BT AT gAY H ER—AT R 17a1 yR1Ev srRisy
Jrafer qer fafer 16 ¥ 20 AU, 2012
qrgaHH < i d9dR Rig, ucaHd GH<add
SI. UUY. YMAS, 9g UISdshy AHadD
qrgashy U@ gfoafral &1 smeaR—Aifa/Afde s @ gihard
frgial ¥ uRfaa sxm)
g Mo dAT Yoy / Hfgell qoy Aoy
AfgraTRal &1 iR ALyHar 04 02
ALYHA 05 -
Aifadar 10 —
ALARY AT 02 -
AL FTT 01 —
gey — 22 AfFATY— 02
HTA — 24

UreAsh Sqe¥d U4 @ dfafafer

o yfowifial & smaR—Nfa /e 32 & gHEd Rigial & IR 3 SIFeN I1|

e I 9T Mg & IR A R $ & de & e N &1 FuiRer @ s fharaaa «t
gGe Il T |

o I= Ul ImER-NT & IR ¥ sarmm frad N Fefar, ae gg&l &1 gear 4 gHifea s A
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STANT HR 9D |
o UGUHH b I3 Bl [T oA & g waRerd aaremE, d9a uReaf, sgwa e —ya@ &34 aen
YbRUT ALY B dgfd AUATS Mg o1 |

srfafer aaar

st AR g, 9.y, G491 (Aafgw), TR

g, R Rig, gadfamraeng, 98 faeh

Si. Al gaEn, WY, 991 (Jarfigq@) IS gdrEer aRkug, 98 el
g A4 s, dLdvan, S gfean, e

ol &, FellH arell, WY AaT, JR FRes, $.a=vo 1, 3 facel!

st Gy quf, A1y Aar, FRye, & g3y, 98 e

e, SHL.ATT, 3.3 . gH. e}

adqE g ° IAR—Ifa” 174 uRreror eriea & ufouiral o1 dféra faaver uRR¥se—15 @& wu o
Hei{q 2|

"HHY IUEAT Yo" U Rad ARAI dareil & ffreiRal & forg @yaa ufdieer srisy
(5 @ 9 A4GER, 2012)

ICER qIeqHH BT AIRT

IS aHH / SRAIBH BT A Y VAT 99EE WX IARge ARA |9t @ freRal & fag
qyad yfRieer srisa

Iafer qerr fafr 05 ¥ 09 94&¥ , 2012

qraashH < 1. ga.vd. @, 3.4, vd ureusH gHadd
1 goaa ARaTen, S e ¢d gg—urcasd aHadd

qredaHH U<y 39 SRIBH BT g YRRl &1 Qa1 yse &1 § [uredn @

gfd SIrTe® &A1 SR S URREer g &xAr o1 39 eRieH ¥
fafr= fufaar Qae & AfSeRal afea ear sffeRay &1 ff

Arfierd @ 2

g ST aAT YN /Al ALY, ALY, 91.99 991, 9 9, Jd—A= 91, A IS

F BT SR "4, ¥dd 3R d darg

srimd o gfawrf Ifge AR AaRi (@1L.Y.949. ALY AGT, ALdT W4T dAT ARG
/) & forg

HRAHH BT ST sfY wofla atgsT, Wy, |ar
HgFd FRed, ALY, AbreH, AR

AT AT sft ger quf, Wy, dar

SRe fRed, UA.eE IR, da.en Y. IdbreHl, R

UISIHH Iqa¥d Ud yg Ifafafern:

39 gl sRied &1 g S yfawffal &1 g9 [uredr yded, 9491 49ex ¥ Agd &1 fae, su9
@ Ry aiaRe «gawen gur, die darn A FaER, gfear aEfamer qon saen fagfievor ik saer
Tora< faftry ud wreEl @ wwerE, R dEmfew @ ufpar w faaR—fawet e qun sae wHsEr 2
qIgashd @ 3fd d®, yferarht f sqewal &) ura & A wwef @ wed -

o UV UG Y9G B Adheudl ¥ gfg qAT I[uiaT Afsdl &I GHI
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Ig guEl Al 6 gl Aga fHa dve e 9 "ere g @

ARIRN ® Uga a7 S961 AaRed €7 9 &d &1 &1 q&dl & fas™
dar gyt § FJaER 9 aRfaa g

4T B FHAT

I8 e & aE.vaa. & IR 4 9 oEr ordr @

IYA—3U WISl » GUR 31 vl fAsfia s § wwef s

9 UIGASH H IUIEdl, A, SSUPDINT 579, dIHIH T, SUHARUH Hisd, R <od & GRA aawn
aterE, gfear wfaEvrn, ang.uaant., fifiamr, 6 Ran Jar yerft d JaEr o9 faval ) ==t @) 18
saa JfaRad, uRievr sRiga 4 e @ 9 949i, Yo Jegyd, g ol X, dl AR IgHa
ey ot faftrat & SRy wewrh Riavr & fag uRaer dar fear smar 2

S SRIBH T Y@ IS TS IATUST YeeH & deH A FM, Hlerad aoar AffgRy 4 siavw & ayfaa
gfrer & SR g1 A o

Jrfarfer gr -

sf. fAfa a¥R, wersg @ JeEd © wfug

of IS WIg, TR AP, Aodbic TR R

sft TRA AR g+, AT AR, AR AT 918
7. garEd vg. 3ofiE, W83, Tdidd ecidar, T8 feodll
. g4, Maggq, Mgan., A diga fafes

sl TP, dabs, NI, 78 Roel

st argraly ursy, F.¢s . ysu®, Afear 9cas

A g4 SR, b, L., 8 facefl

NN

"Siex Waeh ggal” R Afae ARdg qare & AfRbRAl & fay @gad yfderr srisa (28
73 ¥ 01 A, 2012)

I sk g A IRgd AR dAaren & AfRHRAT & forg Sisk wefda fawal w siffe v ufRdreor
faumT, R WXPR dAT Y UA-—gHA, T3 fQoell @ HAT @ 28 A3 W 01 A, 2012 HI 39 IPHeH A
yig—feady @gaa uRievr srisa smafea faarn

39 HRiEHA A QvrR @ fafr= weat @ Y siRaa W dareit (Y. d9r—o07, HIEw ddr-09, HIY.
Hd1—06 dAT R&AT'02) & @l 24 iRl 9 fewar foar| g9 24 ufowfial o os wfzad ik 16 gow o |
3 BRIHT &1 Y& I IIRad WRAI A9l dm @ A9Ri & JA¥HIRAl B s HE W dEx
PR 4 Sy @l & gRT § dlY OF 31 Jaedebadl ) far—faf v o= a1 39 sdsd &1 9
Jqyqd Rreav—faftr qen sl @ WIRT Ut B 3w Adheudsl € @d ST o Wl e "efid
fawal @ fowr 4 wwsE A gfoafal & 9eR 8 39 ureasd @ 3id d, yfowfRal &1 sy &t
&= gRT 9 o1 &) e 4 goriae sRas @ fay snfda s dom et @ "o fear s om) 59
PRIHT & = &I Siex @I A4, drima FEfor g fharada @ & ar1 A |FE1r o1 dife Ssx &l
WHR 4 G dacul 4 AY| 59 UIedHA d I1—axw1 Riegor ufpar soeng w8 ik yfowifal & srgwal
| g @ e aftrmt § sl ahreE R

dmftsar / sriemeng
falRre fawg—a=a o4 &3 dnfRear / srizman alTeﬁﬁm_aﬁ ¢ fafr=1 grggsAl A WrT AR

gfoafral @ a1 faar—fafra @ fag fagmest / B &1 qmfa fear wirar 81 sae AfaRa,
IJbredl AU AP A< B AT B b AR Al b A ufdeer Gl © gy acwl

a8 3
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PIEA—fIaR vd S+1d & @ fog yRrevr—faftrny § argasma Y smafoa oY 2

I gemfe glRieer ¥l & gl & a9

e qor yRierer faunr 3 feaie 13 feawr, 2000 @ v wigfa sy €& 12012 /11 /96— LU
(Ta) @& gRT WLy Aar gRieAer urgas @ oid & 3y Rifad daal @ arqafie gwar sg @ fog
qegHd & fawg—axg 4 uRada &1 goa <7 @ fau ml ureuasy yader afifa &1 e fear| wemh
ureamd gadien afifa a1 Aol doa § ¥e fofa forr w6 @ra Ry, st d gwmate ufdneor
WA qAT TSI GH9ID]I BT Uh aIfife g e mafoa fear sar anfey arfe e gfRieor sroR—asmu=
e o yRdreer ¥ S4fda 3 el & Fafia v 8@ WRa 91 SR 99T o 9@ | 399 yREer at
FUial & HeY d gaq1 d dgdx AR/E-—YIE d4 a1 e gl 4 aeaf¥ie $1 gge 99
4 o3 dve 9 gegal el | wml ueasy geadar iy 1 RrerlRer &1 surad #vd gY dne eIy
IJeredl A yAS avf 39 IR ST Ao fHar Srar 2

39 U BT 3qa¥d sl 946@ A fou ¢ ¥dcul R FRArs &A1 92 TRERe Rd @ M9 4l W)
T4l B 2 frad ALy.Aar AfeRAl 1 Ry S ard ulRieor 4 aggEl guar §ngE |

RISY yemafie gRIEer el & yq@l 1 1191 g8

(21—22 wE, 2012)

Irafer 2 faa

fafer 21—22 9§, 2012
LD sfi dudR Riw

o gfawrf 25 (go3—22,9fEe1—03)

39 IJBIGH A HIYH. WU | & Ay uecarga rer uleer @ ded 1 avd 9 SRR 99 @
I ¥ 119 I ¥ @1 ASer 31| 39 99 |, ymafe gfiEer Sl @ ygEl, gae
afgal (gfRn), e ik gl fawmr & ifeRAl qon seedt @ e acwl |fed §a 37 @ A
AT foran | s9 g9iad 4 walcaw s—4¥afd &1 sme—yaE, A= gfRieer el g/ @S @
SRy ‘gRrevr dfsa’ fAeofia o9 &1 9o, dg-—vsa fafafds disa @1 tgam &, Aifsar yeg dfsa
P JMAIGH ?q IRAAN, .00 U8 To. Hiural &1 (W 31, §—Acafd T aida &1 Afdrwad ganT fey
oH, sfdua faval w® s gREn sfsal 1 g9 g9arq, o uleer fifa @ geueEl s srataaa
&, yumrafae glRiEvr Wl & s fawafdene @ wwar Ry 9 @ dHrEAR &1 oudr a@rrEn
TAT LUH.ALIAE. Bl Yge o3 ol vl ) @waik ) faar—fawet fear mar)

aRkss sfereRal @ e faar—fafaag

IFbradl B AR | dAT ARV-= HRiHAT A AfH) yRreonfat & arer yrwlRe far—faf g o1 @
fog iy dar & alRs AfHRAT &1 rafad a1 $) R @) 21 399 e yfRgonffal grT sram
AqrhTad # AR A arell gl & IR § @ SEer) fiad 2

SRIGH BT 99 D RIS Gl & yqgEl &I 1491 G
Jrafe 16 JdER, 2012
SufRRera yfafafern /gforafrn & e 24 (g9 17, AfFY 07)
qIgAHT AHIAH srud Rig, sufkye aks
srisma Ruid

39 sRi®pa 4 FrafaRaa ada yRE Sl @ yqgar 9w faar —
o U AW-—udAT TAT AW AHIeH, Rrerer
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. IS STd DI, TMIFSTATET

o IS fa ydy WM, wiSER

o STSiIa M AIR.YLUG. AHIeH, @IS
o U HWI—Yod, SHUR—[cd AT ARGIfCTH ABIaHI, BIEEIR
o fader Aar Wy, A faceh

o U Itenfire YraT IwreHl, IREE
o YA W% Hidd, [oRId

o  USE {ar fax W, misiAE

. gfesr wieh s a9 st A

. I e fa<iia gydeq srereHdl, gol

. ARMT Yerd uyRaed yee WM, daEas,
o gaued U gfer rared), 2avE
. ARG faQer IR e, a8 el

. ISR YA&T B HIGH], ARTYR

o  USA & IS AbIeHl, ARTYR

o XIS yuNIS IrgEHT e, Al
o LI TS YITHA AbTeH), A

fRer®, A Im A YIBEH 7 DI glErer Sl @ IRUG.S. @ Y faaRl &1 99sM &) Srovd IR
faely 9o fur| g W Aaas $M 2 98 I8 ¢ & a7 Gl &) e dsl ud Sqewl & fuilRa
o H guef gqar 21 1ol U dig a3 Jad e fh 89 IR UGS & yfa ddgafiad 991 @
fag MAdH grr [fde fear mar 21 ey sl § A d o wqgfaa dae= far s
IRUG.S). &1 fewar 21

fawai yRioRial & fau werar Sur - MRy, arsmaysaed 3 59 9d R fauy 9 far fe
gfeda gRaoRial & ufaw & fag @iffe ik uREor faum grr ¢ ca fee foad smaws
AFedWR, s U<x, sfe 8f, &1 aaIoer &b ) dET gl Gl $1 Sua€l ST ST |
g IfaRaa, adha yRiEr Sl &1 sm—ea HJaraal & wdf st § wygfaa uRads feg o @
IR ¥ fer@r o wfdy aife as gihlaa fear o 9o $ af¥er) @ [AeaiTar & dRer 4ar ysrfl «®
gfied 99rd 9 us | 91 &1, S fAPdiTar & wREex 3= e gfaung (G fave, 3w nfl) ysH
foar s A WY sreefial & gREa sEr s

AL dAT JliPd - FRee, AR Ydd uRdsd ydg WE A AU AaATdldF UeIHAl B QIR
RIM gRT HAUY Y YRIEv—Inaeasdr gy iR Sue Jeuied w gwgfa < ag uRieomeff @
wled®, 360 U Ry g1 uRtavmeff & geaiewa ywa R e & srf—vera w smeRa shar 21 38
AT 3ATS.3ATS.QH. &S d HeAT § SIAT 9l 2 ol ATHAT § HeIdl, ATdbsl HT IS aAT IADT
fagelyor &xar 81 sUs URUITH S9! SEaH® @ 2 SR 39 W wd A suagd $9 A o 11 A"
BUY AT 2| FRus, ARA Yad uRasd gy H¥ImF 9 U IgHAl Bl GIsi H)A AR ug s
@ gfieer el &t f IR sRiedl @ 3 avE Yeaied @ fog |iua &1 s far )

UHALEAE. B T . FRye, dramays@eed 4 i el (e[ ke R &1 gras a8
frar 2) 4 wwen.dlang. (¥ § by Avem &1 sgRig fHar gz fofa foar ™ & Sudasr g==afn
d tpAaE. @ deakse AR B ol of SafT oida & dR W) e el 3k s W fafr=
g glREer Sl @ faf= fawal @ faviwst &1 faavor smmelis far o | sa@ sfaRaa, dand
T gl sy dor faaver anfe H suets fear s aife y@e S glREvr S & arisar
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qer fafaftral &) s ga)l @1l 2 | e, dra Ry s@ed 9 thal.deng. & 9idl ureasal
& ARd ¥ a1 fader ¥ A yEel & Y Ao g9 @& dk w RaRa o &1 N gama Rar arfe
faf= fagal R S9@ fov erfwa/srismee snfe Saifaa @) o 9 | a8 vy foar ™ & aux
gfga, Sidi, face #araa 4 9ue far g arfe A= oda uReor gl 4 safag fagsh
gyRreonffal @ uga 1 a1 O 69D |

Hl daEil & fay dne Iy § AETRe uredshd IAHSa ST

faf=1 & gl el /yarafae gRRieor et § smeRe urgasw Iiel @ deg § dar
D AFDIHIVT S G B ATETRS UTSAHA B & TAT RATHA D AFDIBIVT B ATITADAT SIdls TS |

uR¥res ufderer sRfsd &1 oA

I8 faofa forar 1 fo y@e o yl¥ieer S & v gl ywarfad uf¥es ufdieer srfea &1 faavor
TR Al G IS AT 912y dife qaR Gl & a6 9ew W 99 drisal 4 e o 9o
3R FEINT YSE B 9D |

qya ui¥iE srisd

Fifffe 3R gRierer fwmr 4 yra A 9 darfad smaR—Afa, srF—awen, Auqr ydaq o) dgad

gRrge srisal d gfonfal @) s9 Al sk e nagseeh & e uldEer ddst A wnfie

faftr=1 sifart ¢ fFafia srfsw & arn, g9a e 3 SO 8 arell Hfarsal & Iwd gy

faRea yxaal 4 Gyaa afaa @lRieen), siffe i gl e <1 saa sxEr sme—

(®) 39 srdpal 7 ARl & gerar oMy 3R 399 o A9, Ad-—dAw gl qur @ darRil @i
st fbar sy |

(@) W IIMMIAYIBIEH S A TR Dold IREAT Gl dl 59 Ggad yREy srisdal &1 sifis
AR gf¥revr T & daEs™ § ATASH B B BET Y |

1962 49 @ IAf¥HIRAT BT Woieddl gafia=

(10—11 Rd«R, 2012)

LLeprd fafer emat
g 99aadd S doldR
Ifde w@rf
g oA 29 (goy 28, AfZTY 01)

39 Abredl ¥ 1962 @ wWelaiadt 99 & freRal &1 aiffe gafitas 10 97, 2012 &1 smaifora fear wam)
1962 d9 @& SAdN AR = @ if¥aier ufa /s @& @rer ey, 12 g 11 Rrawr 2012 @ @
feadia sriepa A yafa gyl WA Sdaraq, wiy.dar g fafdd Qarel o weaygel faval w R @&
AdtraiRe =t AR 87d menRe urgasy & ARG gRreaomi¥fat & arg faar—fafma & 9 39 acw
@ SHlyaR® qradid, qRIET ARl 9 sbredl aRER @ guu & fau W @ e afy s gd
IrawE & A d@fila @=RAEl, ufy @ia &k gfawfal & far—fafem & v A gan) fRus sh
yeidk Rig A 39 39 gRT 9afaa, 9w afe & §7 37w 1962 &1 AteTdvr 11 RideR & 9HUA 99 @
IR fHar)

ALY, 991 & ARSI & fau g8 w@of SIdt gafifea sl grr smaifoa 1ear gaffas om) ugan

gAafifes, Wda uRa @ wWelsadl af arerfq, 1997 § smaifoia fear mar ey w@daar & 999 9aRd
AR fafde dar don .y, Qa1 @ JI¥HIRAT &1 A fear wam om)
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wA.3mg AL giReEr gfie

Ieredl ¥ g Wl @ a7 Yfie afga arda Aot o nfdeRAl & s@reh 7 yRReor & JvmE,
I a1 a1 HaR ylenfrer 4 G9fa uRreer gy st 2 | yRiaer ddver 2012 & IvE fefafea

qIggshA darferd fey g o |

$.° UrgdHH /A4 E]

1. ALY QAT AEaaiied 30x2=60
TG AHH ARV |
(2011—13 d=)
(26 ¥«irR)

2. ALY.AGT AEaes 12x2=24
IgUHH a0 | |
(2010—12 d=)
(08 HITR)

3. H1.9. Q41 & 3ufe— 20
HIRAT @ foag vor
fire ®Rar yfdreror
HrdHH (aRvr— 111 )

4. q1.9. 941 & 06
IfreRal @ forg
791 firs ®RaR
gfdreror BrfeH
(@ROT-1V)

5 8741 3meTR® 22x4=88
qregshd (15 9«ig)

6. H1.9.9dT @ 20
oAl @ fog
110497 YadeTdblIeid
yf¥reror Sty
(8 HwrR)

gfoarfy

158

134

90

116

263

27

fasg

What—if Analysis using Excel, Descriptive Statistics and Graphical
Analysis, Survey Analysis, Pivot Table and Pivot Chart, Introduction
to MS Access, Dynamic Key Retrieval, Multiple Table with Single
Primary Key and Combined Primary Keys, Tenancy database, Intro-
duction to MS Project and Election monitoring using MS Project,
Financial Management (PV,FV,PMT,IRR, NPV) using MS Excel.
Project Appraisal (Financial and investment criteria, Constructing
Project Cash Flows, Case Studies — Small and Large) using MS Excel,
GIS in collaboration with ISRO Bangalore and IIRS Dehradun.

Population Pyramid Analysis with Excel, Descriptive Statistics and
Graphical Analysis, Financial Analysis, Analysis on District Health
Data (Rashtriya Swasthya Bima Yojna) (RSBY), Analysis on Educa-
tion Data (Sarva Shiksha Abhiyan) (SSA), Using Excel, Inventory
Management using MS Access, Public Grievance Monitoring System
using MS Access, Multiple Tables with Primary Key using MS Ac-
cess, Application Introduction using MS-Access, Introduction to GIS
Technology, Communication Technology and MS Project.

Absolute and Relative Cell Addressing, User Defined Formula and In-
Built Function, What-if Analysis using MS Excel, Financial Manage-
ment (Time Value of Money, PV,FV,PMT,IRR, NPV) using MS Ex-
cel. Project Appraisal (Financial and investment criteria, Constructing
Project Cash Flows, Case Studies — Small and Large) using MS Excel.

Absolute and relative Cell Addressing, User Defined Formula and In-
Built Function, What-if Analysis using MS Excel, Descriptive Statis-
tics, Graphical Analysis. Survey Analysis and Statistical Analysis,
Financial statement and Accounting concepts using Excel. Presenta-
tion Skills, Features of Power Point with Touch Screen devices, En-
hanced Documentation like Columns, Smart Art, Mail Merge, etc.

MS Word (Effective Document Management, Special Publication
Features, Boiler Plate Feature, From Control and Basic Formula Edit-
ing), MS Power Point (Visual Tools of enhancement of presentation
Customization of Presentation, Object Animation) MS Excel, Income
Tax Calculation using Excel, Data Analysis using MS Excel, Statisti-
cal Analysis using MS Excel, Regression Analysis using MS Excel.

Introduction to Computer Software and Hardware, Internet & E-mail,
Typing Tutor, Work Flow Automation, Windows (XP), MS Word,
MS PowerPoint, MS Excel.
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7. HL.Y9.94dT D 20 33 Introduction to Computer Software and Hardware, Internet & E-mail,

e @ ﬁ”l’Q Typing Tutor, Work Flow Automation, Windows (XP), MS Word,
. MS PowerPoint, MS Excel.
11197 YadeTHIeN= :
gRreer srRisH
(8 WwirE)
8. HAILY.Qdl & 20 36 Introduction to Computer Software and Hardware, Internet & E-mail,
e @ ﬁ'I'Q Typing Tutor, Work Flow Automation, Windows (XP), MS Word,
. MS PowerPoint, MS Excel.
11297 YadeTHIei :
g srismy
(8 wwire)
9. 7. fo. ). gﬁm 08 20 Introduction to Computers, Windows (XP) O.S, MS Word, MS Excel,
e @ ﬁ'I'Q MS PowerPoint.
AT Ud ddaR
gienfirer gfdregor
(01 w«TE)

e HIY. UGl AEQUEIYG USTHHA a0I— | (2011 99) & IR, 39 Idwed @ st dofla aiust, Wiw.
dFs dsital, sf. 99 Rig deor shwdl (A wof @ e, gigd. g &1 yaT a)d 8¢ fad udes
T gRATSAT edida wR dlggd darfera fear wam|

e LY. WAl AEHIAG UIGAHT a30— [ (2011 d49) & <IN, IS .TYHIRIA. IR TAT I7TS.371S.37R.
TYq. QENIgAd 3 9, ofY.armE T, deAId &1 AN HXd Y YUTEA =g SILIME.QH. SHldlel W)
Hieyel darfara fear war|

o IdcHdl yRESI & Y YIeER SIgA.w. Sdhd, Y& JFERE & ggair 4 uRAieHT Jeaiedd wR
faery yReor srieq

o Iaredl yREdl & forv sNudft War oieh, . vaamraend. 98 facel @ wgalhr 9 hang o w fagiy
gfRreer srisma

o s Halw dwadl, yqgw, fag 4 1119 ydurela uRieor sRisw @ ufowfRal & fag
Blcs TsAFfRG YA Alsgd @ (& 9wie @ fay qivdRer &1 9991 fHarn)

yf3reror—fafer

ARAT—HE— T
gL

SET TAT Y8 S
gfowRrn g1 g¥gfas<or
YHROT AT

arfafer aaar

fFr=fafea arfafyr aaaret a4 A= sl A wareE faar —

o Sf. g5 i, SU wEIf Ry, UH.ans . J@ey, ol

o sft Grg 1, deNel FRw®, wA.ars . J@aen, el
I AIR DY
gams . gera gr1 fafaRaa fasal wr dgd 9l dar @) 18 —

MS- Word 2007, MS-Power Point-2007, MS-Excel 2007
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AT9ecda} &l fabrg

o IdIcHl B AETIHAT B IJAR Fr-fefaa Aivedar faefia fey g —
e TRU-II, AROI-IV TAT ARUI—V & ¢ Mid Career Training Program (MCTP) Online Feedback System

o TNEIIAUY. JHIGH & HUQT STTHTT @ foIg Online Application on Contractual Employees Deployment Sys-
tem

® Integration of Inventory Management System with e-Office

o e ufRreronfitay @ foTe Online Peer Evaluatin System,
o e yRreronfafay & fNasrela rewas gwor & foTw Online Feedback Application,

3=y fafafera

o ALY, JHIEH, 7Y  UTNUT ATIT D& Pl ATbsT fATAY g dH-Nd! GSAIT U< |

o sfexr wieh gaa favafderea 4 wididl. & fay S—wa<=2r den R WERAr & YTua dIR fHy
SINESECO I (UG W

o IdcHl B & U TATH—YTHd &1 SUINT HRd gY facd yder ux gfkreror smaiferd fear |

gf¥revr, qaa a1 faera ysits
IJpredl A yfoad &3 T wfaaal @ gfafaf-—wvsal &1 e glar 21 39 <RE vl IgWa

ATEF-—YSH gRT FHT6ia foar wmar 2 o afafyr donm s@redfl, 97 & amnftaa @ia &1 uf¥eo,
I TAT FAHTH YIS gRI 999 fHY ¢ B 99T SRIBHAI ST a0 39 ISR 2—

A= @fad /gfafsfer dsa gHor 3 fafdr
widRf yfafaferisa @ 3 W 28.02. 2012
siorafyard ufafaftrisa & 6 9w 01.03. 2012
Rz gfaffrisa @ 3 aaw 21.03. 2012
arfifyar yfafaferisa @ sacwr 28.05. 2012
I yfafafrisa @ 2 aew 06.06. 2012
TR—HHR & AgHTaAT T B 45 femeff 25.01. 2012
dT % wd, qsvgd 9 90 faeneff vd seamus 04.02. 2012
DI YT T4 Sl GREAVT JJHHNE Ya yRev W, qgvigd @& gfaarfay & 28.02. 2012
jﬂqzﬁ.aﬁ_d’r.q. gord 9 38 gfowrft 01.03.2012
TP, ORI, ¥Ra ([orra) 4 17 faemeff 30.03.2012
. g d. glRreer srered), SR (Tearer) @ 13 Irfrerd 17.04.2012
IRALeE, A q 2 J¥HE 01.05.2012
IRALTS. e qon gfafafer ssa &1 gwor 23.05.2012
TRy & sfyve afaa w1 g9 27.09.2.12
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Aurell ufafafer ssar @ 30 uferrh 15.01.2013
Ireeferar 818 &HvE @ 3 U 16.01.2013
IS TA.Y. AN @ ARBIRAT & wrer RimgR & 5 ARHR 07.02.2013
IR & 5 s 07.02.2013
RTSIHTST |iAfT &1 gHoT 11.06.2012
ot fio s, afee, sry.faam, w8 Rl &1 990 11.08.2012
TH.AR.AL.¥Gd, rgRucel 4 37 faemrefl don 4o 9w 29.08.2012
g wATd, % ool &1 e srispH 24.08.2012
YR srpredl, ficell & 2 9w 14.09.2012
TR—HHR & AgHTaT g $ 23 faemeff 19.09.2012
wa.ga ). yRRevr saredl, iR (reard) & 19 If¥@HIRAT &1 wiE 25.09.2012
gt gu, SAYR, o | 48 faemeft 12.10.2012
3 RY.d Ipred, TsUa 4 48 ARSI 19.10.2012
de dfd ¥@d a0 9 15 95w 26.10.2012
STR—HHR & AgHTaT g $ 33 faemeff 05.12.2012
A G qr—ars ¥, fededr, d3a @ 10 fyeneff qon o s 05.12.2012
A Agn, WD 4 28 ARHRY 13.12.2012
H.9.9. gfera sapredl, 2avEE 4 U@ IAftar 09.01.2013
Ao faardg

39 IdeHl ¥ GhI Gl & <&dl, 19 adT YRIE da-iel dl Sd dll AEdd dI1 » fov Uh
goaafkerd ufear 2 | 39 Igawd @) yifta, uRER o g sl @) wee 4, 91 4o 95l &l Q90
R faQyr @& wfa ura deemEl d Avex @ ordl 2 | e faerg divHr @ d8d A6 acel Bl
gfdreront, erfmare /dmfsal & AT |9 @ fov w—fader dwm |

g oA a1 Afedr 4 B — 32; goN — 31, Aldl— 01

qoy JAfHNI

SrRIHH IEeA o olid orel, Jrege, Yad ATgAAT GiAfd, THga A R WK,
g faee

AT HIYOT sfi geudik RiE, MRwe, da iy
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Ifre yRmawmffay &1 seredfl tRER @ 3ieR goaie den Afdsagef uReR Sfiaq &1 aHic oM @
fore grcarfea fear wirar 2 1 g9a) utita & fog, 9 9@ & fafr= qorql qom aragfeal @ wsd €1 39
qd & <A 39 Fadl an |arfeal & fharean fFag @ -

arefie dddha add

aefie ddas dad A @it gfau srfsa o A= afafafl &1 smarem fear) sad 9 Sifder,
AT MR ACeT Bicw, Wi aiEe, WaTd #fiR Ud Jarss Us g wnfid 2 |

R s IR RIS E

JAHS YOI A JdbTedl d9UIge WX IUAHIE B www.lbsalumni.gov.in TRH fHar 2| dewrse
fearsa o &1 ot Afrer gfraonffay A e FgarT @) wErar @ W@y fHar

$YcR FIAEl

39 99 @& SRM, PR IR 7 HYeR 9 Gafd yHEad), A=, da] o cgeiRad &1 e
foar| saa samar, AfteE uReonial & g wleifre) den e § a3 wienfifear qen
HHeaT3l | IAaITd ST |

fpen ATl

a9 2012—13 & <IRE fhew AR A Ao afza A= fawal = srenRe reas+, Wy dar avr—|,
RO || Y4 YADIca gRRieAe ureasd & AffeR gRRiammial &1 @ e Wl e fears | s
il e yREenfdfal @ == sfaal @ saa § v@er el &1 9ua fear | fvew
HEEEl gRT B8-S Bk dish” AM$ s fhew &1 fmfor «f fovar | few wrasd A siash ve
& &Y T 50 AN /QA D A =&d@d

ey acle

Ifrefa dord A e yRrgenfefay &) afefa &1 se™ @ foav af 2012 9 fafr= srdfeaw smafsa
fpy | 39 A= e, Sfcne), famer), Y@rfas, wa dfew, A—vrd afew vd marare dwe e
21 39 dad 1 IpicHl @ e yRieonfefay qon s=a yfowfial & smasae ARl Suder o<1 | ad
2012 @ <INM 39 doid @) FRwe aifadt shadt fafer s, sufaeee qon dofeus fAdwre wfach, shwd
Jdeft Rig, Sufders (a) off |

<ferd dor TaIlRreg+

dfad dom EIRGEE 4 dRe—ave @ Wi@fae s IEifaa fey R anffes wrfied &t
gremfiear € 7 | waiRieeE gRT smafoig srfeal @ frery ufdreonfifay § g wraer & qemar e
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2 MY 39 &Far A1 ANETT AMER R fAvHaen & gX e A Agq fael 2

aiegpfas srRisal 4 o3 e yReenfal &1 s goreiaar SR &1 &1 @ax fiar 2 | g9
sfaRaa, dfed s waifigeE 9 A= doaeRl don sar @@l &1 A amifta fear 21 = |9ia,
e firer dem g9 @ forg urgdar Afgyd smaifaa feg g

IreR® ureaHAl & IR, W@, N v Rier wfa wwier yfoaifiar &1 ff awaagds w99 fear )

T ufFeT Al

39 AArsdl @ Hdalad © fov sHal Ue Afad dom 9 99w 8ld 21 s9ar afud & 59 9iaEd @
Y PRIBUl &I gH=<Gdd gidl © |

o Yo @A gRI UfEe fharapandl & yicared QA

o  @dd Af¥Afdd T ye—gER ¥ 9l 8g "9 Y ST

o  UFAGINGT ® HUKHII dAT 3= I I&damLi &1 e H7|
o B yfowra iR &1<A Ham &1 fAHT HIAT|

rferfaferar

49 9 A9 "Wle) @A @1 gftc 9 9 HiWEd A 87d ArenRe uredHH & fag “SOJOURN” M 4
SIS UHINd B 2 |

qqe Hed

9§g Hed A 879 MRS UIgUHd & oIy 79 & HAHAl BT AR G gearad 9 fear s 100
4 ftre e yRiEoniar 3 wrr foan| aguia 9 9 sl 9. " wifa arc—fyare gfeaifar o
Ahadgde dardq fear)  3feaa of fdaw A d9 4 Scaeads gfowfar &) smenRe uisasy @
AU & JTEX UR Y99 Hsdl 4 3 & Aiugfeal & "gair 9 Zephyr’ A 4 WIRGT YH1RIA @Y |
ROT—| H Y9y Hed &1 ARH ‘Clockwork Lemon Quiz” ¥ g3l 9 Ui, SHI—4H sRaal gri
faf=1 fawa 9¥ ‘Conversations” I | arafail &7 SIX 3MRA 3| 36 He! A Ugell aral RMyR & fFaw
dar st S wmRE @ | A aral - “How outside investors look at India” wx & faa off| gud amaf
‘higher education opportunities while in the service’ U & fad off | g9 qmaf # da1 @ T &9 IHA—w= AN
A wr o e e ¢o w@d At weR =1 2 sifow aaf wRdla y9dg v, sEhcEe @ yineR
AE. W Aigd @) W@ | SA@) 9ral &1 faw o1 ‘Indian Economy : The Big Picture’. Us€ Wed A & Agqd
gfafiar ‘“Management Movie Quiz’ &1 #t e fdar ot disfia dfelgs e "ol @l g’ W
AreRa off | &N Wweal @1 Yadvaqr uwy ‘Case Study Competition’ &1 I smaie fear| dera
ol gRT ATAIa © Fast & Furious Quiz’ 9§e Asd &7 Afaw srispw o)

ghfa gd Fa9

ggfa 4l Jo9 @l @ ey yRiEenfEfay &1 9ga deflE J9 21 3w e P IRE 39 @9 A
faf=1 urgamal @ At yRiaumifal qom iAW @ yfowifral @ wfva W= 4, e
gty & wafawer @ gfa Srresar 41 w1 3y Gagaefila 99 @ fay &3 srfsw smafea feg )
faftr=1 urgasl # 39 o9 4 f=fafaa wfafaftrl &1 smaiea fear —
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U] (2011 d9) — ‘White —~An ode to Bharat.....” i1 & gRasT yR@ & S fasreli= siegaa gwor
P BICHTHR Gafad @ | ‘Birds of Mussoorie’ I/ € & iR g&aad 1 ySIRia &) 8 |

RUT-11 (2010 d47) dem  =RUI-1I — ygfa & ufa wuffa q1—feadm ¥uRIE ‘The Green Bonanza® smatfard
foar waT| wich ygel don A tE e = Areu v o fSEet smie aRvi— 11 9o @R 111 &
gferRR g1 Wgad wu 4@ fear |

8741 MRS UIGAHA — Hich gzl Jrafd @) 3 |
=111 (2012 99) # f=ifaRaa sty smafoa fey To—

IRd <3 wieume! yfaafar
IH1eHl B ugell A Bl ASRY da1d & FgANT A 7918 TS

e doe WRI T, dos BT 3 TAT ‘des dIc} 8 W §B Ag@yyl faaw #41¢ g |
. i, gA. . ¥d9AT 9 ‘Tree Census of the Academy’ &1 Ig8TeH fHar| s@d @ § ds—dieal &)
i gofaal &1 YA, daRue &GS, oSt &1 Wl ied, fe &1 i fear )

. ‘Earth Hour Celebration’ — s9® JJdiid GH¥d JbieHl URAR 7 Udh HS & foIv U+ arse dg &l
3R g 91 IS ylRreronffay & forv ydiercaed dsd dise A~ smafoa fear |

. ‘World Water Day’ — g&fa 9+l g9 4 &3 gwisidl WR od & ¥gd WX Bic—BlIc ddafaa fa@mg |

AfTHr Ferd

IH dad I wew A yRigonfRiAY, darerells urgusHl, ARUI-1V, ARUI- 1 UIgusHAEl @
gfomIRRN, 99 don wie 9ewl & 9183 3R ATdRe Waas & gAu] yqE ovdl @ | 989 dddha
# 2f¥, IR@e 91, dfell 919, fvae, Heara, sarfe @) gRa] yem &) o @ 3k analRe ddagmas 9
faferada, o, wadw, 9w, FHar, a0 <f, w@der qon dsfiiea wfie &1 qae  gafsea Rrarform
A HAlgg 21 39 99 & SRM Faq 9 B3 fparepan g fey, Reer greampHaR fdaver f=eq -

ALY a1, AGAId$ 9rga$hd, axvT — | (2012 99)

ALY.AAl, ATGEIISG UIGIHHA, aR0T—|, 2012 99 & AfSR yRigonfar & fag f=fafea @« «)
gfoaifra smaifoa @ 15—

Ysfiica — Y39 Udd, AfFdl Uad, 3oV Jird, Alda gue
< — U9 Udd, 3o gird, @ gaa

eqa <f —  YoY Uad, Yoy Jird, e gure, aften gea
CaL| —  YoY Uad, goN Jid, At gue

ravSl — g%y Uddl

e —  U3Y UHd

faferasa —  YoY¥ Uad

L5 G —  U%Y Udd

2. Sugqa yfqafmame @ sifaRed e uRrawmi¥ar a4 freafafea S weafe A smaifaa 91—
Hedld, arefiard, fhac
3. IR d@d A AR uleonffal qeon seedl e wewl @ M @ da dsfiea @t
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gfaaifiar smafora a1

4. IS Fa9 A AT | ARVHRY yfyeoniar qen arvi- IV urgumw & gfowfal & = gadiva
fpme o gfeaifar smafora a9

5. HLY. A4T 991 L]0 Q41 e ufdreromeff — sRde dfd 10.03.2012
AR | §91° ARO-IV — T r, efo, dsfiicss — 16.03.2012

ALY W41, AqAId$ 9rgah, axvT —I1, (2010—2012 9)

1. @ & <vE dsfiieq, 2fw, Saa 2w sanfe ) @age wuld smaifoa a w8

2. eyl dod A Afrer) yfeonRfal den el e Wl @ AW & fim dsfied @
gfoafian smaifora &), den siffrer yRreomfdfay sk avvi— 11 2010 99 @@= avvi— [V digasd &
gfoafral & da gorg 2012 A g fiua. fvee yfoafrar i smaifsa &1 wiga 349 15.06.2012 &1
rafora fear |

3. o1 —IIl & gfaarfial, &g Gl a9 e & dsfiics g4

87dl TR UTSADH

o UGIHH d IM dsficq, <, Sad 2, yava, W@de, FaR, d sAnfe a1 gl gfoaifan
Iraforg &) g |

o  UBUHH & IR AN GYgdR dldlidlcl, Hedldd, JEHT dId a2l fhde & A< &1 e+
fopar )

e 874 RS UeIHH & JHN yREonfEfa & fag 17—18 G, 2012 &I didal IS H Cerdifes
e smafoa @t 18|

e 874 RS UeIHH $ ARSR yRieonfar qom e gew @ favu 3 AR, 201291 B9 Bl
ats ft amafoa @ e |

ARG IISAHA aR0T—1, aRoT—II dAT 87d ARG UGAHH & SIRM, Fad 4 <, dsfies, e
91, Hedid, Wde, <qd < dun fAfeasa & fag sifaT &1 1 smaies f&an

ALY 41, AqA1d® 9rgqshd, axvT — II (2010 d4)

FROT— 1 qAT FROT— [V urgashall @ IR, a9 A <fw, dsfifeq, svae dfd, gedld, w@dw, <9a <fw
aen fafeass & s qen s gfoaaifang # smafsa &f |

1. 9o 991 A aRo-IV 999 30 dell gae dsfiea #4930 F99R, 2012 &1
A aror— [V gfowrfl s9m w1y dan, @aaafie argasd, aver — 112010 49 &1 dsfies vq
<fra A=

3. WLY. |49l 997 9199 9dl, 2011 99 gHedrd, fhac, i a1, Idve 919, dsfiea wa 2w d9

4. 914, 2012 ¥ HLY. Q4T 9919 HIIIORG 94T, 2011 9 diell 91 944

5. 10.03.2012 — HLY. AT 9T HI.IOIRG UdI— dI¥bT §id 449

6. 10.03.2012 — ¥L.Y. €4l §91 AW Hal— Fedid 49

7. 10.03.2012 — H1.Y. Aar Afzar yldreomeff s wroa dar afgar ufdeomeff 2011 §9 - dive
CIGEE]

H1.Y. 99T 99719 Ao 41, fhae A9
9. 10.03.2012 — HI.Y. A4dT 9119 A& 9dl, 2011 44, dsfiea d=

®
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10. 11.03. 2012 — HI HALY. QAT §9ITH HAIIIGE AdT & g ATHUY

11, =Ro— 111 9faarfl, o 95w, Wh 99 g9 a9 — dsfiied 4=

12.  WLY.HAT, 2012 39 9919 29l I a9, aq0,— dsfied #a

13. 26 |14 ¥ 4 30d, 2012 db 8 <Ml & 9 Tadlvd fpae offr

14. 0852012 ¥ — HL.Y. 94T, IaRU— [ 2012 99 991 axv— [V gfeoafra @ gadive feoe <fhr a4
15. 07 9 17 93, 2013 : A .MaE. : ARo— [, IR, aR—11] g9 2ol A<l Felq

16. @XU— [, axoT-1I Ud aRu—II] 9919 2ufl defl dodd — dicllara A9

17. RO 1 2012 49 ¢§ ROl 99 2ofl 4 g9 — qI&Dpc §fd Y9 Hedld d44|

IFfSrer A9

ARV 49 4 Y IPpcflid wdie &l Siied g¢ fAWR fHar T 2 T ®3f qSddy, ¢ SUHRO
TATHY qAT WS ® AY SUBRYT o THY AT Held} Y fbar rar 8| ¢ S+Id 9ieEl & Sud=dar 9
AIS B Sod [Uacdl AR Ge—ahis gHAad gidl @ | dexl R RT &1 yfdaafdd 31 gen Sudae
B¢ MY 2] 99 & @MU ¢ old Mersd A1 &) "@ifie oid & AfaRad @it 34w «ffal &1 fFafa
fafecar afieror axrar wirar 21 sEfAT gfd ¥ I/ ) dffer @i amd g € W aiftrerd)
yRrgonfefal & o el diefia €, AR SHeT yardl Sarad td g-—I@a fear orar @ 1 A9 afdw @
faRad e 349, JIRGR Faq I” &1 AN Hared & @1 2, ISR yRieenfhn & dus gas @«
forg dif~giie gfagr AN afterd a9 & ya@ o 1€ 2 9 e yReonf3fal 9 sga o fear @)
T8l SI3fAT 8 # ugd 300 Afdd Ud A1l HIGH &xd o, S dHAT d¢THR 39 981 400 Afdd Tdb AT
oBY HIoT B D 2 |

RIshe aAT gfden Faq

IFprcHl ¥ yREvT YT B Tl YD ARSN) U dold BT Gad sidl 2 | dold &1 drdwiRefy afafy &
fratfaa /afia e afia sk 9 9w 8ld 2 1 srdfwRo afafa, sh eR i waa, aram uf¥ee qen
sl U, o=IgR, WEd AW UREd @ WEar 9 Jdd @1 afafaftry &1 "ared el 21 Jd9 a1
fewe Tifadl, a9 & yemafie cagwen & SERY &xar 2 |

A®hel a ggfden qa9 & urg 9 0.22 WIfET 1=, A7 38 Rafedz, uig R 19 T ta .12 9% ga.d
Ud. T 21 39 ddd ® U of. S-Rel oY, 3RIST §RT 1972 # A< &) T3 Ush W@drferd shel dAT <lsc
w2fig = A 21 39 do9 A Af¥eNY yRiEenfifay qen e wewal @ fav 39 vl @B gd @ fev
IR 9A Iifoa fHy| Wiy dar AaEquie urgdsd avvi—| (2011 d49) U4 87d AMETRS UGAHH D
It ufgonfifal & favu 022 Wswd, 038 Rarear vd 556 SN USHa Gdlad & 99 f=1aq
mafad feg w1y |

ISl 9dr giarsdl

ISl 94T WIS, dTd 981G el IS e Idbredl @ Ul faRe dharsdl @ fae dared
3 fav y@® ad e gRreonfEal &1 g1 wirar 21 g8 |iwsd e, eIy, JHreHl aen
feye AifdY @& fAde@ ¥ 9 oaa e HHaRAT afed sa—ua @ Y at @ fag HfY sAer
FAHRI HRIHAI A IJdd Ag@yel qfAer o 21 39 9 gwra Qa1 "iwsd & fag 2012 449
(Fadear 2012 | 9 2013) @ S yRAwmfay 3 frafafaa afafafral & smars= fear -

) AT R Wd—SUdR

. dferar T TSl @ el

) fAryaar—<iia, Yaaa™, 2uersfed 4 Adravvr aur wW@red Rfaxy &1 e
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. Igoredl ® e HHTIRAT @ fov $ vaend . gsrar
. W Tl dT didol A Araifye gqer qoIr uxrret / fawa Regor
. Ipredl HHaRAT & yfderor = &1 AT |

1. 39 99, 9raEd |9 9wfes W@Red Feliffie 9 guf gurR &vd g 9 ¢ uReR A werfia fear e
I & I | Ugd 9ad 2 | 39a fou mawas arnfl do0r — d9er, BHfar, sannfe # Suds
ST AT 2 | 999 @ 919 98 2 o gue fow v @) #ifa e wwffa sdard e fear w2 ek
Iadl AfrSE gyl 9 w@d uftifea o fear 21 gf6 su 49 A4 waiw @ A Sider o, I
W Fle (RS [EAR $l) S Farad Afd@iea: e ufaomfar grr fear w&r) <aRy o
7Y g\ & AfaRea, wrasd 3 dgast. qor fer 9o @ SRy gafa w&r § g9g Suds A

H wEayef e e |

2.  Ug JPICH U HHARAT qAT M-I & ol & dwal » fag = oh qrearEy aard) 21
forg auf @) #wifa, 9 af #l, GaEd 3 @A & gl B UNE B AGERT HRA A IUAT
Aeayul AT fHar| sue fay smenRe ureasa A smaifaa aiffe A & Wy g=xfy e 18| u7
PRADH R UGAHA  IRE J[IT 6y I 91d dABAMl d 4 G99 we@yl sRiHd 2| s9e
JfaRed, Sraars! & g<al &l A8 Ao adT diadrs! & RiEsl & dd4 @ gad & fag ff drasd
3 3gAr AireE fear| anféfe wu A saWR 9=al &1 faaxer daR fear o1 w1 @ arfé 9= uerd & fov
nffe FRM™Ar 9SH &) S 9D |

3. wasd A = RifaRt gon feear—<ra Rifay (@ TR ') W), efea 6 Aerawor
(¥ex st wfga) RIfr @@l @ M- @ al @ fog), seed § tgaee Rifar don sma—ura @
el & fay W RIfdR &1 smaieE fear) v Rifakl &) Gieqr daR &1 91 91 e &+ 3
e gemaq, ¥I9d, grgde do WRGRN Rudreal &I afha aireE 8T 3 39 Rifady § sl der §
@it A AT foram )

4. 39 99, giaEd 3 e sHaiRAl & Svaas. wrsfl & dAdlevvr ik fedl ave Y Fafecar
Iraegdal »1 Reafd 4 fa<ia ags @7 =awen 4 ¥ @ fay I/ S.uaes. < @) agel § Y #Agg
31 2| sU foy Wefd@ Aff@RAT &1 aprad d garam w1 AR IE wERl @ gavr-—ua adievr & fayg
ARAT B TS | sHDT IAd! dRars & fag A A1 o AR @ 1 | 39D Iraman, Abred F e
HHAIRAT D FTHAl BT udl a1 @ fog SHa) grega o gHasia seaas i Hyar 4|

5. WIEIIYIA D AU a¥g—avg oI Rreger weemg & | aaadl 3 woa siiteRay qon faenfafay
b 9y 91d $Y MR S Ma™e WY don fawal & Reer @ fY cgaven a) arfe faenffay @ saer
Aftre | e @ i 9o | 39 99y § ey yfraof¥fay & Scueeds @ @ gqad @ (=
ol 4 el qon fawa—RE s wafaa fear w@ar giaEd 9 99de) 31 @l 4 yds o g
TH—Uh sl Ht H gavelr s |

6. 39 49 @ IS yREenffar A sred & HHARAl & fag sUsh, R gon swyer—fag= 4
fawal @ R § Scareyds et FarE | 5@, SHaRAal & = @1 grarfes R R favg—faey &)
g ft @ |

3=y fafqe «rd

SWa & sifaRaw, e sHaRAT &1 sea favo, a8 4 Rem & PR
fparaaa & 99 @ gfa SrTesar ¥91 &, W @ Refaal & awse @
JIBIgd AR HIAT AR A1l IR 991, adae Rasl @ I wR gAiavor 3
HHTAT qTeET 91 S9a g ayfaa srf—aismn a9, anfe § faf= sdeam

THIA dAT D
wfaer woIg &1
Rael &1 o= &)
fg 7|

2% P8
:
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AYd 99T¢ X@ dAT SIS BT ATeH—-9aH &1 ) fezm 4, garsd) 3 e aiera dcafe T yinga H
IR fear oy ada arfsal & g & 9l FAiwne & ff wmfve fear | sae ?8 faar a8 @
2 & sl srerg dadT Rl Sfaal &1 MeF—YaE R IR TEA & 9gqed Ag¥al 4 dE |

IR &9 #, 3R &1 93 e ¥ us $au AW 9o d THART WY W HaH QI | Iqd: GHIS Q4T
afifa gRT @ ¥ vsd qm WLy, A4 yReenfial gR1 Saer fearaad ik ¢u adl afew Wiy, Qa1 @
AfRBR gRT v+ fde wfas § foy o a9 &f & 21 A= saRe o ard oifyal wa geensn
D G WG $RAT Aol B fed B ? WR AE) yNEA & 9he SuRerd w4 arell ol gEifoar o
13 ¢l g & o fexll gar gwrEe @) auA gRewiv & ufa aftre wergHfagqef den Gdgeefiar g
2 W 49 @ 39 oy g, gure dar 9iasd), | eue gdadl 99 31 Agd RuRT &I AN 9er T ?
IR 9 W HI A 91 A B R A oM B IS D |

21 AT Fold

¥l geR @ denfie SHfal @ acE, d-—aaaifies A (@9), smurasrels uRRefaal § srg
weayel qfier frd am <& 2| ST 6 Ta & §B 9 FfkAr A, - W1 BT WAFSG Fharq,
2001 @ ORI YHY FAHE!, dAT At & 994, o9 gl WaR 99]¢ ou gs w8 oft, 4 29 At & wwa
IR 9919 S g AR BT (HAA A 99 T3 o7 |

FLEIAIY. IPIGH & AT Y99 o A, fHdl ydR &) 3nmuar & yAadl yd" &1 yfkieger 39 8q =4
AMSAT Fd B WUAT B TS 2| 39 D & dg AFER 2 IRgd AR A9 91 I DI A9
D g ‘$ ARl & AR yRkieoneff | aod™ A, g @, At uREonRiEl qeur i wddas!
@ gaaradT sRieT & dgd 39 A &1 yfEer yaE w @ 2
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el Wfa gedarery a1 wfafaferr dem Suaferar

Iprell &1 Wel Ffa e, aRd™ ywEdl, sguaEddlsll, e wewl, fafr ureusmAl @
gferRR scarfe @) seaas Sw”dl @1 QT A 91T /¥ @ IAd IYfe vd gufoed gwadradl 3
4 s 2| M wfa gwerad o glaefia don eedl @ «R @ gy 991 @ fag, fFreafafaa
IR B A A @M WTdr 28—

. gemad 3R udy v w v gwae /widd /e / Aifo /fafte srdarfal /gat &1 |@us
HAT

o  ¥gd Ty, YA qr aRifieRvr ¥arY IudE ST |

e yyu® gur, fufde dar gur; e gur; wdufre—fash arfie, gamaa fasay ) gede
R Sy 9l YARA dA@l &l ATT—drs I AT D U A IuAST HIAT|

e guidl WeRul, @Ra yAyIiRa dm ded SuHiTehatan &1 e faawer 8g g gvmel & g
AT

o fdud dled UWNA YW AR wEAfl dEEA/ded geadl 9 "ue wnfia av,
IFR—GXAGTRN HUBT $I GG I |

RaaTad & Ifvaw yofa: swedqga &, fws fag LIBSYS 7 DATABASE €ivdaR &1 SuahT fear
AT 2 | &I &l SIedd @1 98dl 4 1 oxal @— ugdl, ywel, Ruief, sifsar /fifsar a3,
WS A efra gaar a1 O GIERYAT d gFA-uf@Rel @ AT W gEdr| aeidad o sierdd
39 A7 W WY SuAS B | GHSTAI OPAC AHTGH B dedge  www.lbsnaa.gov.in TR IUdS 2 |

qRIBTd H 1.70 1@ A A0S wEd € o Riegds af3@d, 2194 3Aifsal dAc a=m 8300 WS 2 |
39 94 3600 ¥ If¥® gwad ALY TS |

s IIfaRed, gwerad d &9 350 UF-—UR@IG Il @ W fafr=1 osfia qonm sfaversda |weHl
/el @ e, fafma g SusR MR W gTw Bidl 2

Il wereT e R d=Ir Jered el gRT WIEd XAl &I P e 498 © o “mefiga” $ar sdn
21 39 99 39 GUE A 1100 9 VS YSRA €| AMAlS GUT @ AfaRkad, bl wUE AR A
B, (RIS H Tl 3+ FeiRa sl v ¥ 1Y 2 |

3R.UH.31TS Sl

3H YWD A AT iR qEeHrad 4 9l @ d9-<ad @ fou IRueangEl (fear wiad=f anssfe
e er) gorrefl Tnfia &) ¥ 2 | YWaTad B Wl U9 I SISl B AU WA AT/ SUR BT
TANHT A > fay JEaTad IS & UN A% dfdd WRIE ar T 8 | Udh IJIRUGIATS S
STU—dTF qRabTad & qrex H o man ar @, arfd ywarad 9€ 819 Wl graal ud e cwrdel &t
dier ar o o |
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s—aqre
qEIGTad d (39 o134 S wR @iel o G d1dl) S—WAEHl & 998 2, e faavor f=aq @:

sivafian gy gRT dIR §—oiio siedd, fAua 9 fiftr: foaa 9k iR 9§ 1965 @ dax
TS d® 2300 ¥ AH FERl B Yol q21 1998 d@ P HWUrfed dad Ywaa 6= d«rRm o &l ©,
SUd 2 | S BT eIl d udr dear @ 6 feomw wid iR, i il wu 9 sgqa & ai
a4, fauvE, yda, a1 ydy 93, deiww, dan, [ ik sefare 9 guf vg—avg @ amad § deav 2 |
R—aa arRfll @1 sifaRed gof fava—axg 9 soR sgdaE Ruid, e Ruld, Qo @ Ruid, sufrar
@1 faavoll qom wic faveyor fe &)

srefie sfear yifa. @ Indiastat.com gRT YIR1G 3Mi-crsd, ARSI ATdsT : I8 9Rd & fr=fafRad
gal ¥ wifma gaar <q & fay 2: ywmafhe o, &fY, 9@ ik faciia wvend, amRe smyfid el
STl 4MHe, Geen) aftfaar, sraxrer, Rren, wreed, smara fAafor sanfe |

ARA Jeferaeen w AT Scea: dRA Rad §¢ ugd @ & spfaaven & faf= smamt 4@ g3
JAibel $l IR Td HIT HAT 3BT 2 | 39 Adsl 31 U4 (A= yerEl § yaRa s g9 99y«
R IE 2| g B 9, ARG Red 99 g1 9 fey 9 ard sniesl @ @fa sk adier 5«
g&T 2; gfad ueu 9 sadgife MR 3@ gevc W geifaa seed @ wew 9 |

SITHTINAIRR TS : SITHCINANR, Sod [uEcdyel, S~ax—favae yof arrfl ((afa), g e reamu+
g SUAY AT 2| IUN TP BOR O IS Y@ IJ@efhe wdal @ Imafd wfta @, ot wEfae,
e fasma R faga fawal @ " g saeffie ™ @& fay A9uTe aor = 9gqed a9
Iuael Il @ | 9yl Gl go S |ided 2, 9 9d < gmasfen &1 faeen I 2, fad s=m
ol dra fom wmfd @ den aral, suAl ud dedl 9@ sfaddfa 2

RASCAREN K]

el wfa gwaem @ WU A 3fg v @ fau @l A e asw d A e,
aryfifadian vd ge fasdael @ gwe gyt smafsa @1, 5 gwal &) @de & o 99 |

&I §RI U B3 SilF diell |d1g

I yEadrad, e yRiawiRfal, 4o aewl, wWie, g sridbats vy uRwx, sfawr waw
gRER IR Y. 3. " uRER H Iifed g9 ard faf=1 uregsHl, sriznarsl, dMiedl safe «
gfomirl @1 areaq, sgaarE iR ded Sexdl & g HRA1 @ | uredl & fhrEr §HEE Ud gerdr &
forg uf¥féra ik wealfl e |ar Suds Iear @ | SudldRl & fay Fr-falRed dag Sudes 2:

° SR |arv

o ¥ ¥ary

o Had 7y IR frAEiarer darg

e  GUMER UF fachfdT dag

o  WHEMRIG WHGRI |4y

o  Rulmfes dag
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o e @i
o  Syavwdl gHrE

° I SUAE AdIY

god ded v YWdiad | FrfalRaa yereq o ey —

SGIREIGCINGHESED)

aRiefERor dar (ki)

are], fava—gAr (hie)

T8 Gdd) T3 gEel o gA (arhie)
Sl Yere (drelT §9ER) (Ar<iifae)

fefordamxor uRaisET

ooHd g

G DI gad WDl b1 -, AIgst gRI fSfoediarer faar o <=1 @ afe S9@1 sdagia
SeEd AR faar o 9 IR gxasl o G@}fé|a fear o 9o | 39 9 W-S% & WP dTHIT 6000
qEAPl D 30 T Yol DI fSRIcAIHROT R ga 2 | T @1 T3 9l Y& APIeHl & Yol uicd
www.lbsnaa.gov.in TR SUET 2 |

ol A 3'|<—1<HIJI

AR WHR & e’ # ARd G S TTAW HAifd & Hqure gAafkd & & oy Twer grr [uifa
AR & IHFER B udl &1 Forar frar S nafaa ¥ 3 TaHw NS F FrRicadd g rhea # ag
1986 H TSTHTET IHFHTIT T TATTAT Y TS| Tg HIHITY AP S FAT ATGNST dAT GIA&TT F H A &
3 AT gRT faaRTdh= ad & SR Hegd: HeAfaild B Huea fhu v |

. ART TR, TIAW AT grr a¥ 2012.2013 & fav AuiRa pa & 3gw9, &, @ AR 7841 &
Y R TR gAfa fhar S T & JegdR el gRT &6 Td @ Al & @Y o9 g0 UiaRra AR T
817 & WY AT 65 UfdRd TAER R & fhar o @1 &1 Uowmwr wRfATsE Hr arn 33 & 3iaea fgemd
S fpT S arel |l gEardS @ fgamdt ®u A Sl e o Remde af & dlva su srpee e fl
Qi HIST Sy 3nfe 1 @l & fow 42 gfdea TR e o TorHmwn fadmr grr fAeiia so ufderd aere
h T P A& UItd A & [T TARERA ¥ IhIGAT & fAGAS T Iregetdar # AT TSAHWT SR
afafa &1 dow &1 3RS &R A & e Igam F e R fFr 1 w® S & gaham &
I & aur gAuifa Anfeda fhar Srar §)

2. ol Fgigl AEN TE U Hepledie FAFY # Amh 01 AR @ 14 RcdeRy 2012 dh /e g@ars o
IS fRAT T 38 3UA8T H NBIGHT TSTh Ud ABIGHT H TALE ShEAl & Th ddr fAaRy
girerondAt & forw Jeamwr Aifd & gafda e Aey da got & o e B Reg e g
& e e gfaafdare smafea & 73|

R t@ars & e e e ufafant & fAear Rl & ) Raw & 3w W e 14
fAdaR 2012 @ IR QPR IR FARE A QWEpd fFar 11 30 §ARE & J&T AR peed &
e, A1 ueHdR g I FOFA A ACILTAT UMaA YA AAN S1 e sufacrs aRks grT fowar
TAT AT HREhA P Helol, Hereh (A (T.9M.) A e g goarel o fhan| qaARe # e &
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g Herdl & IARD e7d ARG Ursasha & ufie] MeRr o afFafoa gul uiveg MRl 3 sa@
TR W T Ffeca fAwaes Faor gaw vd wregurs o fmam

39 ARG # e gfaafanst & faoar giawl & @y &, aiffe Rwgor dur #dler o@a dicared
ST, 2011.12 & GIAHTEGT BT W Q&P T6AT TRAT| $H TNE 30 ARG A Pol 27 YIAATINAT e [HAGmh T
TR T ARSI & URIFed U, dAhe, I du1 Tfefeded qEath [REPR THT Yer i

fAeUd FRET A 33U AU F P F B & v W TAW oud FAT dUT 3§ AW W USAIRIA
TATRGT o1 faaAaa 8 fhar| umaa gal S 3ua Gaiaa & 3l & UideTor ug uRrmafae &g J Ber &
Jed JATEN H A AT 3Hd A 3eald G G deedr Qe afaonfdat ud et Few @ ITHR
Uehe Pl U Gel: T { 3rebrea F R & gaor @ 331 gere @ 3mere fan

3. & HARD 07 ddR, 2012 B HPEHA H FIR TN HrRAade HATT, ST & G T
Frafordl & RSN/ HAaRE ¥q B 1 va aes evuoh o ufafaar @ smtee fear ) |
ufaafaiar & fasar 5 afaenfat o SR TaHw erieeaa afdfa, deigd & oA dob A TEPR TR
e THfa e g gffd 3 geia forw ammy

4. ARG ufRNETONTIIT Bl HORIBATTIR FATHAT W 30y IS S arell GRrafas areraf Juraat
R FEast Afder gaeansit aife R usu=t epmafas sarfeal scafe & egae & HaRed T
HHeT A fAfF uToThAT TR UTSThA & [T UrSThA GRETDI AT Aldeh Tl & U &l 3HeJdig
e fopa|

3H UK, Tg PG 30 gmafae 3R ufdetor gt & & Rer & TaRuaR & fow sfeate g1
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gRARrE — 1: B S T G /I AfrHr
IpeHl & TSI e

99 Riw
Sy e

NERE U]
3y fkes @R)
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ASERT

APBICH & THIA A /3 ATHIY

P9 9. S |dsh g
1 TR e IREIED
2 GEICECIEST| Hgaa FRue
3 geIa afRarern qyad e
4 IS AuST Sufeea (aR)
5 Si. Ta.ga. @™ Sufeea (@R)
6 oY I Sufeea @R)
7 Jordk Riw Suficers (@R)
8 S deaR Sufeers (@)
9 Jdelt Rig Sufeea @R)
10 siga fHg Sufeea @R)
1" amefiy aresT SufRe®
120 st o9 Riw CAIEENES
13 ey emmf SufRe®
14 IHE o) gl B, i
15 I AR Hiwoft NHER, did YT
16 Sf. Ugd. IMEw B, Wofae Rigia gd ddarte fafer
17 e @ v, fafer
18 T Frad) Rad wa
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breHl & I AT

P9 9. GEaUECE | g
1 Y e s s
2 N = 90 s s
3 si. A4 gfowe LIS ENES
4 SI. APDT HeAb il LIS ENES
5 Q. TJearardl HANT <D
6 RIS QH. S HANT <D
7 & 1. Rer AT IS
8 Hierfaf s HAINT 3D
9 R g ad AR JIYUD
10 =TT g IS AR AU D
" godl R gsHaR AAqH
12 qersiia e IS gsHdR] Jaedh
13 Si. . adhadf g, frag
14 el e denfie 4 frag
15 el Riw g denfe srfrer
16 Si. dl.uh. $1a &y fafecareerl (TIuneas )
17 SI. 985X e ye fafecanteera
18 dlod. = PRIGE IR EEI NN EEC)))
19 ATell® qTUSY IR DL
20 IR D. 3RIST e Y. Ud a1 AfRrar
21 gk Rig PMIGERCIEEaN]
22 Ta.gY. fase HErgeh 9 AfRaNy
23 g Al .ud. Jad fasht wfea
24 JONITH FHAR froft wafaa
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TRRMe—2 : Hifds =T

D.

ii)
iii)
iv)

v)

i)

i)

i)
i)
i)
iv)
vi)

vii)
viii)

ix)
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gRRMe—3 : R yafae dar axvi— | @ gfarft (2011—13 949)
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gRRTe—4 : ARl yoafae dar avo— 11 & gfaarft (2010—12 93)
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gR¥rse—5 : ARdT yemaf e d4ar @Rvi- 1 @ gfaarft (2012)

TS goy Hfgey AT
Y g9 09 06 15
I H—AETAY 02 01 03
faEr 02 00 02
B IaTe 03 01 04
SR 01 00 01
g 05 01 06
feuraa uewr 01 02 03
S —H TR 01 01 02
EIRECE] 02 00 02
HlcH 04 00 04
DA 05 01 06
e g9l 01 00 01
HERIYG 02 01 03
HfoTgR—fAgRT 02 00 02
EIRIGAS] 00 00 00
Ierr 00 02 02
RESIC 04 01 05
ASTRRAT 05 00 05
Rafaws 00 00 00
aferTg 04 02 06
WERTSY & 04 02 06
I} Ye 9l 07 00 07
B MICE] 01 01 02
g¥=H §7Te 00 00 00
ST U9, Adr & By 02 02 04
el yfearhl 67 24 91

qoy 69

Hfgag 22

T 91

frefdr g.aar 04

frrafya ffgaa 61

Iy Ryar 23

r—=fa. 03

T 91

R EUICE] 91

T 91

T g.|ar 04

1998 00

1999 00

2000 00

2001 05

2002 23

2003 25

2004 34

o gfawrh 91

| 52 | Annual Report 2012-2013




gRRMe—6 : ARdlg yemafe dar avvi— 1v & ufowrft (2012)
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gRRMe—7 : arda yemafe dar avv— v & gfawrft (2012)
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TRRMc—8 : 874 MeRe urgasmd & yfawrh
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TRR™e—9 : 1109 YddIcia uldierer sdepy & yfaurh
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yRRMe—10 : 1119 yddrela ylReor srisa & yfaarh
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gRRME—11 : 1124 yasrarels ylReor srfeq & yfaarh
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gRRMeT—12 : 1134 yauarels ylRenr srfeq & yfaarh
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TRRMT—13 : IS Yrem iR 18d @Yda Rifda—dA=1 srisy & gfaarf
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TRRMC—14 : IS Yrem )R 19d GYaa Rifda—d=1 srisy @ gfaarf
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RRMe—15 : "gdaE YImad ¥ IER—fd” R 17d 9o sdipa & yfaurfl - Jar vd
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25 9 29 9, 2013

gRI¥Te—16 : "3MUST Y§EA" R WY URET dRiHH & yfoarh
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