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CHAPTER  1 

INTRODUCTION 

 On April 15, 1958 the then Home Minister announced in the Lok Sabha a proposal to set up a National Academy of Administration 

where training would be given to all the recruits of the senior civil services. The Ministry of Home Affairs decided to amalgamate the IAS 

Training School, Delhi and the IAS Staff College, Shimla to form a National Academy of Administration at Mussoorie. The Academy was set 

up in 1959 and was called the ‘National Academy of Administration’. Its status was that of an ‘Attached Office’ of the Government of  

India under the Ministry of Home Affairs. In October 1972, its name was changed to “Lal Bahadur Shastri Academy of Administration”.  In 

July 1973, the word “National” was added and the Academy is now known as the “Lal Bahadur Shastri National Academy of  Administra-

tion “. The prestigious “Charleville Hotel” built around 1870, provided the location and initial infrastructure for the Academy. There have 

been subsequent expansions. Several new buildings have been constructed and others acquired over the years. 

 The Lal Bahadur Shastri National Academy of Administration imparts training to members of the Indian Civil Services in a common 

Foundation Course for the All India Services and the Central Service Group-A; and professional training to regular recruits of the Indian 

Administrative Service (IAS).  The Academy also conducts in-service training courses for middle to senior level members of the IAS and 

induction level training for officers promoted to the IAS from the state civil services. It offers a range of specialized inputs for a diverse 

clientele. 

 

Genesis & Growth 

 

15th April, 1958 Announcement in the Lok Sabha by the Home Minister 

13th April, 1959 First batch of 115 officers started training in Metcalfe  House 

1st September, 1959 Academy started in Mussoorie 

1969 Sandwich Pattern, Phase-I -  District Training – Phase-II, started. Before that the training was Foun-
dation Course followed by 8 months continuous professional training 

Since inception till 31.8.1970 Academy functioned under the Home Ministry 

1.9.1970 to April, 1977 Academy functioned under the Cabinet Secretariat Affairs Department 

October, 1972 Name of “Lal Bahadur Shastri” added in the earlier name “Academy of Administration” 

July, 1973 The word “National” was added and it became the “ Lal Bahadur Shastri National Academy of 
Administration” 

April, 1977 to  March, 1985 Academy was under the Home Ministry 

April, 1985 till date Academy began functioning under Ministry of Personnel, Public Grievances & Pensions 

1988 NICTU established 

1989 NSDART  (later called NIAR) is made a Society under Societies Registration Act on 14-10-1996 

03.11.1992 Karmshila building inaugurated 

1995 Publication Cell merged with Training Research Cell 

09.08.1996 Dhruvshila & Kalindi Guest House inaugurated 

2007 Mid Career Training Programmes started 

2011 Gyanshila Building for MCTP alongwith Silverwood & Valley View Hostels started functioning 

21.06.2013 Brahmputra Building inaugurated by MoS PP 
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Our Fosters 

Director: An officer of the rank of Additional Secretary of Government of India heads the Academy. The Academy has had illustrious 
members of the service heading it. The following officers have held this position since the inception of the Academy: 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 

 

 

 

 

Campus 

 The Academy is spread over three sprawling campuses: Charleville, Glenmire and Indira Bhawan. Each has its own specific orien-

tation. Charleville caters to training of fresh entrants as well as in-service training. Glenmire houses the National Institute of Administra-

tive Research (NIAR), a research & development wing of the Academy and the Indira Bhawan campus offers facilities for in-service train-

ing, other specialized courses, programes, workshops and seminars. 

Training - Learning Strategy 

 The effort of the Academy is to help create a bureaucracy that commands respect by performance rather than through position. 

To ensure that our academic curriculum is relevant, it is periodically reviewed and updated.  This is done through the mechanism of con-

sultations with the state governments, feedback of the participants and the recommendations of the committees set up by  government 

for the purpose.  The representatives of the central government departments are also consulted from time to time.  The conventional 

classroom teaching methodology is not always the most effective mode to make an impact on attitudes and values of trainees.  Hence, 

several new methodologies are also used.  Most courses operate on a modular structure, whereby relevant themes are chosen and dealt 

Name Duration 

Shri A.N. Jha, ICS 01.09.1959 to 30.09.1962 

Shri S.K. Datta, ICS 13.08.1963 to 02.07. 1965 

Shri M.G. Pimputkar, ICS 04.09. 1965 to 29.04.1968 

Shri K.K. Das, ICS 12.07.1968 to 24.02.1969 

Shri D.D. Sathe, ICS 19.03.1969 to 11.05.1973 

Shri Rajeshwar Prasad, IAS 11.05.1973 to 11.04.1977 

Shri B.C. Mathur, IAS 17.05.1977 to 23.07.1977 

Shri G.C.L. Joneja, IAS 23.07.1977 to 30.06.1980 

Shri P.S. Appu, IAS 02.08.1980 to 01.03.1982 

Shri I.C. Puri, IAS 16.06.1982 to 11.10.1982 

Shri R.K. Shastri, IAS 09.11.1982 to 27.02.1984 

Shri K. Ramanujam, IAS 27.02.1984 to 24.02.1985 

Shri R.N. Chopra, IAS 06.06.1985 to 29.04.1988 

Shri B.N. Yugandhar, IAS 26.05.1988 to 25.01.1993 

Shri N.C. Saxena, IAS 25.05.1993 to 06.10.1996 

Shri B.S. Baswan, IAS 06.10.1996 to 08.11.2000 

Shri Wajahat Habibullah, IAS 08.11.2000 to 13.01.2003 

Shri Binod Kumar, IAS 20.01.2003 to 15.10. 2004 

Shri D.S. Mathur, IAS 29.10.2004 to 06.04.2006 

Shri Rudhra Gangadharan, IAS 06.04.2006 to 200.9.2009 

Shri Padamvir Singh, IAS 2.9.2009 to till date 

Joint Director:- The following officers have been posted as 
Joint Directors of the Academy: 

Name Duration 

Shri J.C. Agarwal 19.06.1965 to 07.01.1967 

Shri T.N. Chaturvedi 27.07.1967 to 09.02.1971 

Shri S.S. Bisen 01.04.1971 to 09.09.1972 

Shri M. Gopalakrishnan 20.09.1972 to 05.12.1973 

Shri H.S. Dubey 03.03.1974 to 18.12.1976 

Shri S.R. Adige 12.05.1977 to 07.01.1980 

Shri S.C. Vaish 07.01.1980 to 07.07.1983 

Shri S. Parthasarathy 18.05.1984 to 10.09.1987 

Shri Lalit Mathur 10.09.1987 to 01.06.1991 

Dr. V.K. Agnihotri 31.08.1992 to 26.04.1998 

Shri Binod Kumar 27.04.1998 to 28.06.2002 

Shri Rudhra Gangadharan 23.11.2004 to 06.04.2006 

Shri Padamvir Singh 12.03.2007 to 02.02.2009 

Shri P.K. Gera 24.05.2010 to 20.05.2012 

Shri Sanjeev Chopra 09.09.2010 till date 

Shri Dushyant Nariala 24.12.2013 till date 
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Field visits: 

 Trek to the Himalayas - In conditions of difficult terrain, unpredictable 

weather, insufficient accommodation and limited access to food items, 

the true mettle of the Officer Trainees is tested.  This brings out the 

best and worst in them. 

 Visit to villages in backward districts to understand the problems and 

the realities of village life. 

 Action research on impact of government programmes on the citi-

zens, through field visits and interaction with the beneficiaries is also taken 

up. 

Promoting Values 

 LBSNAA seeks to impart to the young civil servants exemplary atti-

tude and values expected in public service.  The skills and knowledge re-

quired by a professional civil servant are relatively easier to impart, and 

these have traditionally been the strength of the Academy.  However, to 

positively influence in the brief period available to us, the attitudes and values of intelligent young persons, coming from a wide variety of 

backgrounds, is a daunting task. 

 It is generally argued that for public service to be efficient and effective, integrity, moral courage, empathy for the underprivi-

leged and freedom from any sectarian prejudices based on religion, region, caste, class or gender are sine qua non.  But today, it is pre-

cisely these very values that are under siege. To nurture these values, the officer trainees are encouraged to participate in diverse social 

activities. 

 In every major course, officer trainees are encouraged to donate blood.  Health camps and disability detection camps have been 

organized regularly for urban and rural poor of Mussoorie.  We have found that the young officer trainees have responded very            

favourably to these measures and their innate idealism has been strengthened and reinforced. 

Our Faith and Beliefs 

 We believe that the voyage of public service is a challenging one. It is for the civil servants to make a clear choice if they want to 

live with respect, dignity and honour. We highlight accountability in the eyes of the people and in one's own self-esteem as the greatest 

badge of honour. The ability to work effectively depends on professional abilities and a commitment to constitutional values. As a coun-

try, we implement one of the largest rural employment programs and our effort is to professionally equip the civil servants to seek sup-

port from the Panchayati Raj Institutions and facilitate participation of the people. Motivating subordinates is a critical area for all admin-

istrators and our effort is to equip them with competencies that can provide such leadership. The use of Participatory Rural Appraisal 

techniques to seek participation of people and the use of participatory training methodologies in motivating field functionaries are some 

innovations that have been tried out. 

 In order to promote an all round development of the personality, a great deal of emphasis is placed on outdoor events. Besides 

treks in the Himalayas, physical training, cross-country run, yoga, horse riding, river rafting, para-gliding, rock climbing and pistol shooting 

are some of the activities that the officer trainees engage themselves in. Exposure to public speaking, theatre workshops, group discus-

sion, motor mechanics, gardening, photography and music appreciation are other co-curricular activities offered to the young administra-

tors.  The sports complex provides facilities for all games.  An opportunity to learn games from coaches of the Sports Authority of India is 

also provided. 

 The officer trainees are also encouraged to perform in cultural and extracurricular activities through various clubs and societies of 

which the officer-trainees themselves are members and office-bearers.  These club and societies organize events in the evenings, for the 

benefit of officer-trainees. 

A module consists of all or some of the following 

methodologies: - 

 Lesson by both in-house and guest faculty. 

 Panel discussion to promote appreciation of 

divergent opinions and views. 

 Case studies. 

 Films. 

 Group discussion. 

 Simulation exercise. 

 Seminars. 

 Moot Court and Mock Trail. 

 Order and judgment writing practice. 

 Practical demonstration. 

 Problem solving exercises. 

 Report Writing (Term Paper) 
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Promoting ‘Esprit-de-Corps’ 

 All officer trainees in the All India Services and Central Services Group-'A' begin their careers from the Lal Bahadur Shastri National 

Academy of Administration at Mussoorie.  This is usually their first experience of government.  As a result, this institution provides a 

bonding between young officers from different civil services.  The Academy thus, furthers a creation of camaraderie among the officers 

who look back to this institution with nostalgia.  A striking feature of the Academy, apart from its state of the art infrastructure, is its 

unique blend of the new and the old. 

The Participants 

During the financial year 2012-13 a total of 18 courses/ Conference/workshops were conducted.  A total number of 1210 participants 

attended.  The table shows the distribution of trainees in various courses during 2012-13. 

Distribution of Participants/Trainees in various courses during 2012-13 

Name of the Course Participants 
2012-13 

Foundation Course (Main) 264 

IAS Phase-I 158 

IAS Phase-II 134 

IAS Phsae-III (6th round) 91 

IAS Phase-IV (7th round) 118 

IAS Phase-V (6th round) 97 

Induction Training Programme 60 

Joint Civil Military Training Programme 65 

Ethical Issues in Today’s Administration 24 

Joint Training Programme for IAS, IPS & IFS (Gender Issues, TQM and Disaster Management) 92 

Others Workshop/Seminars/ Conferences 107 

TOTAL 1210 
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CHAPTER  2 
TRAINING PROGRAMMES 
DURING 2012-13 

Name of Course/Campus Schedule Course Team 
S/ Shri 

No. of Participants 

M F Total 

IAS Professional Course Phase-I (2011) 12th December 2011 -  
08th June, 2012 

Ashish Vachhani 
Ranjana Chopra 
Roli Singh 
Dr. Prem Singh 

136 22 158 

110th Induction Training Programme for IAS Officers 13th February  - 6th April,2012 Dushyant Nariala 
Jayant Singh 
Nidhi Sharma 
Prof. Puneet Mohan 

21 06 27 

17th  Training Programme  on “Ethical Issues in Today’s 
Administration" 
  

16th - 20th April, 2012 Tejveer Singh 
A.S. Ramachandra 
Dr. Garima Yadav 

22 02 24 

Mid Career Training Programme (Phase-IV) for IAS Offi-
cers (2012)  7th  round 

30th April, - 22nd June, 2012 Prof. G.D. Badgaiyan 
Tejveer Singh 
Nidhi Sharma  

102 16 118 

18th Joint Civil-Military Training Programme on “National 
Security”  

7th  - 18th  May, 2012 Jaspreet Talwar 
Dr. S.H. Khan  

31 02 33 

11th  Conference of Heads of ATIs  21st – 22nd  May, 2012 Tejveer Singh 22 03 25 
Joint Training Programme on “Gender Issues”   28th May –1st June, 2012 Roli Singh  24 0 24 
IAS Professional Course Phase-II  (2010 Batch) 11th June – 17th   August, 2012 Dushyant Nariala 

Tejveer Singh 
 Jaspreet Talwar 
Abhishek Swami 

93 41 134 

Mid Career Training Programme (Phase-III) for IAS Offi-
cers (2012)  6th  round 
  

2nd  July.- 24th August, 2012 Ranjana Chopra 
Dr. G. D. Badgaiyan 
Dr. Prem Singh  

69 22 91 

111th Induction Training Programme for IAS Officers 23rd  July  - 14th September, 
2012 

Jayant Singh 
Jaspreet Talwar 
Nidhi Sharma 
Prof. A.S. Ramachandra 

27 06 33 

87th Foundation Course for members of  All India Ser-
vices and Central Services (Group “ A”) 
  

3rd September – 14th December, 
2012 

Dr. Prem Singh 
Ranjana Chopra 
Rajesh Arya 
Ashish Vachhani 

206 58 264 

Retreat of the IAS Officers of 1962 Batch 10th - 11th September, 2012 Nidhi Sharma 
Jaspreet Talwar 
Abhishek Swami 
Ratnesh Singh 

28 01 29 

Mid Career Training Programme (Phase-V) for IAS Offi-
cers (2012)  6th round 

01st  October – 2nd  November, 
2012 

Padamvir Singh 
Sanjeev Chopra 
Prof. G.D. Badgaiyan  

86 11 97 

112th Induction Training Programme for IAS Officers 8th  October - 30th November, 
2013 

Nidhi Sharma 
Dushyant Nariala 
Jayant Singh 
Ram Kumar Kakani 

33 03 36 

14th Conference of Heads of Central Training Institutes 16th  October, 2012 Jayant Singh 17 07 24 

Joint Training Programme on “TQM”  5th- 9th  November, 2012 Dr. S.H.Khan 43 03 46 

19th Joint Civil-Military Training Programme on “National 
Security”  

17th  - 28th December, 2012 Dr. S.H. Khan 
Abhishek Swami  

31 01 32 

Training of Trainers on PPP 27th  – 29th  December, 2012 Nidhi Sharma 24 05 29 

Joint Training Programme for All India Services Officers 
on “Disaster Management”  

25th- 29th March, 2013 Shri Jayant Singh 20 02 22 

113th Induction Training Programme for IAS Officers 25th  February - 19th April, 2013 Jayant Singh 
Dr. Prem Singh 
Abhishek Swami 

33 02 35 

 Total:  1068 213 1281 
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CHAPTER  3 
COURSES AND ACTIVITIES 
HIGHLIGHTS 

 A number of courses are conducted in the Academy every year. Amongst them the Foundational Course is essentially knowledge 

centred; the professional programmes are fundamentally skill oriented and the In-Service Courses are mainly directed towards enhance-

ment of policy formulation capabilities for assuming senior positions in Government. 

A brief outline of various courses is given as under:  

Foundation Course (15 Weeks) 

 This course is meant for members of the All India Services : the Indian Administrative Service, the Indian Police Service, the Indian 

Forest Service and also the Indian Foreign Service and various Central Services (Group – ‘A’).  It is now run once a year, usually organised 

from September to December.  The course aims at imparting a basic understanding of the constitutional, political, socio-economic and 

legal framework of the country; and also to foster greater coordination among the members of the different public services by building 

esprit-de-corps and cultivating a sprit of cooperation and inter-dependence.  As the Officer Trainees are new entrants in the government, 

we seek to familiarize them with the environment of political, economic, social and administrative issues, through a well-defined syllabus. 

 

 

 

 

 

 

 

 

Highlights of the Programme  

 The 87th Foundation Course attempted to create a batch identity for 264 young officer trainees who came on  3 rd September, 

2012 for the 15 week long training programme which concluded on 14th December, 2012.  The training is a mixture of academic inputs 

and co-curricular activities which was accomplished through a judicious mix of trainers and speakers drawn from all walks of public life, 

apart from the in-house faculty of the Academy.   

 The core areas for academic inputs are prescribed in the syllabus, these include- Economics, Public Administration, Management, 

Political Theory & Constitution of India, Indian History & Culture and Law. In addition to theoretical classroom inputs, the training relies 

on learning by doing and developing a spirit of cooperation, through book reviews, organizing fetes, India Day, athletics meet, etc. The 

highlights of the Foundation Course were the nine day Himalayan Trek, a weeklong Village Visit, the India Day Celebrations, Athletic 

Meet, the cultural programs and the Fete. Cultural activities by the officer trainees are a source of enhanced bonding and camaraderie 

amongst the officer trainees.  They also organized and participated in debates, writing essays on topical subjects and organizing a variety 

87th Foundation Course 

(3rd September, 2012 to 14th December, 2012) 

Course Coordinator Dr. Prem Singh 

Associate Course Coordinator Ms. Ranjana Chopra 

Shri Rajesh Arya 

Shri Ashish Vachhani 

Programme Inaugurated by Dr. Rahul Khullar, IAS, Chairman, Telecom Regulatory Authority of India, New Delhi 

Programme meant for /Target group Fresh recruits of All India Services, Royal Bhutan Civil Service 

Composition of Group Total Participants = 264 

(Male-206; Female-58)  
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of activities through clubs and societies. The officer trainees also participated in Shramdaan by cleaning up the Academy and planting 

trees outside the Academy. The Academy places a premium on proper conduct and discipline in the Academy and this was reinforced 

consistently to adequately equip them to face the demanding life that a career in civil service involves. 

 The pedagogic techniques emphasized interactive learning through discussions, management games, informal quizzes, etc.  The 

underlying spirit of the Foundation Course is to develop those qualities of the head and the heart which would be required in a career in 

public service and the Foundation Course lays the foundation by providing an enabling environment for the officer trainees to develop 

into mature and confident officers.  

 The LBSNAA has, over the years, evolved a very effective package of mentoring and co-curricular activities. Mentoring is done 

through counsellors, who are senior faculty members of the academy and possess extensive experience in government service.  Some of 

the important co-curricular activities included compulsory morning physical training sessions, games as well as short treks in and around 

Mussoorie. Officer Trainees were also encouraged to learn new skills through the Extra-Curricular Modules which offered an array of 13 

activities ranging from language to fine arts, sports to skills such as HAM radio and photography.It would not be possible to take the train-

ees directly to the people always in a course of this duration, but the Course made provision for a one week visit to selected villages in 

neighbouring states, where Officer Trainees lived with the village community, conducted field studies and surveys, and were sensitized to 

the lives and aspirations of the people.  They made their own assessment of the effect of government programmes on the people – what 

has been done and what remains to be done. 

 A brief profile of the probationers of the 87th Foundation Course is attached Annex-8 

IAS Professional Course, Phase- I (26 Weeks) 

(12th  Dec., 2011 to 8th June, 2012) 

 After completion of the Foundation Course, the IAS Officer Trainees undergo the Professional Course Phase-I. This course seeks to 

strengthen the understanding of the environment in which an IAS Officer has to function.  Emphasis is laid on understanding of public 

systems and their management. During Phase-I, the IAS officer trainees are sent on a Winter Study Tour comprising of attachments with 

the three armed forces, the public sector, the private sector, municipal bodies, voluntary agencies, tribal areas, e-governance and Non 

Government Organizations. Attachment with the armed forces also serves the purpose of better appreciation of their role. Training with 

the Bureau of Parliamentary Studies and Training is also organized, where the Officer Trainees also call on the constitutional authorities. 

 These attachments give the officer-trainees an opportunity to experience the diverse mosaic of our country. They also get an 

opportunity to see and understand closely the functioning of various organizations. Thereafter, the officers go through a regimen of class-

room training. It is here that professional inputs in Public Administration, Management, Law, Computers and Economic are given in accor-

dance with the syllabi approved by the Government of India. On completion of the Phase-I course, the Officer Trainees are sent for one 

year district training. 

IAS Phase - I (2012 Batch)  

(26 Week / 12th December, 2011 to 8th June, 2012)  

Course Co-coordinator Shri Ashish Vachhani 

 Associate Course Coordinators Smt. Ranjana Chopra 
Smt. Roli Singh 
Dr. Prem Singh 

Programme meant for / Target Group IAS Professional Course Phase - I for IAS Officer Trainees 

Composition of Group Total : 158 including 2 Officers of the Royal Bhutan Civil Service (Male :136 ;   
Female :22 ) 

Valedictory  address by Shri Rudhra Gangadharan, Secretary, Government of India, Ministry of     
Agriculture, Department of Animal Husbandry, Dairying and Fisheries, New 
Delhi 
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Highlights of the Programme 

 The IAS Professional Course Phase I for the 2011 batch commenced on 12th December 2011. The group comprises 149 Officer 

Trainees from the IAS 2011 batch, two from the Royal Bhutan Civil Services and 7 from earlier batches of the IAS. This is the largest Phase 

I group to be trained at the Academy in over 25 years.   

 The Course was structured around three broad components. They include 17-weeks of on-campus, classroom-based inputs and 

assessment, 8-weeks of Winter Study Tour and week-long training on parliamentary practices and procedures. In the past 26-weeks, this 

Course has clocked 364 classroom sessions, translating into 334 hours of theme-based inputs.  

 This programme has been distinct both in pedagogy and content from earlier years. New, more dynamic and participatory      

methods of instruction to facilitate practical learning were adopted. In about 142 of the 364 sessions, case studies, group exercises, hands

-on practical training, panel discussions, seminars, film shows, management games, and mock exercises were used as methods of instruc-

tion. 

 The subjects covered were relevant to their careers and diverse. They include, among others, sessions on the Constitution of In-

dia, Civil Criminal and the Indian Penal Code, managing court work, practical training in survey, settlement and land management, devel-

opment economics, government budgeting, audit and public procurement, agri-business, challenges to rural development,  urban man-

agement, health, education and nutrition, regulatory administration, e-governance, law and order management, environment and energy 

conservation, weaker sections, social security and soft skills. Sessions on usage of satellite imagery and digital maps in governance, pro-

ject appraisal, public-private partnership and engineering skills, were some amongst several new inclusions in this Course. 

 The Officer Trainees had an opportunity to listen to and interact with several distinguished personalities at the Academy. They 

include, among others, Shri P Chidambaram, Hon’ble Home Minister of India, Dr Subba Rao, Governor, Reserve Bank of India, Smt       

Vandana Shiva, environmentalist, Shri Jatin Das, eminent artist and Lt. General Manvendra Singh, Commandant, Indian Military Academy. 

Music recitals, dance performances and interactions with eminent artists - Pandit Birju Maharaj, Shri Vishwa Mohan Bhat, Smt Vidya 

Shah, Pt. Ronu Majumdar and Shri Diwaker Banerjee – gave the Officer Trainees an opportunity to appreciate the finer nuances of India’s 

rich cultural heritage and art forms. 

 The Officer Trainees called on and interacted with Constitutional dignitaries during an attachment with the Bureau of Parliamen-

tary Studies and Training. They included Smt. Pratibha Devisingh Patil, Her Excellency the President of India, Shri Hamid Ansari, His Excel-

lency the Vice President of India, Dr Manmohan Singh, the Hon’ble Prime Minister of India, Smt Meera Kumar, the Hon’ble Speaker of the 

Lok Sabha, Shri V Narayanasamy, Hon’ble Minister of State for PP and several other distinguished parliamentarians. Interaction with the 

Cabinet Secretary to Government of India and select Secretaries to the Government of India were high points of the BPST attachment. 

 Language instruction and ICT skills are critical inputs necessary to enhance the performance of an IAS officer. About 60 contact 

sessions in regional Indian languages and ICT were offered to the participants in this Course.  

 Moving beyond just lectures, this Course enabled the Officer Trainees to share and learn from individual and collective experi-

ences gleaned from the Winter Study Tour and study of various facets of governance and socio-cultural environment of the allotted cad-

res through the State Papers.  

 This batch played host to the 2011 batch of Indian Forest Service and Indian Revenue Service Officer Trainees. These events pro-

vided an opportunity to our Officer Trainees to make new friends in other services, with whom they will work in close association in  

course of their career.  

 Rekindling a tradition in the Academy, the East-West North-South zonal days were organized during the Course which showcased 

the enchanting cultural and culinary diversity of the country.  

 A brief profile of the probationers of the IAS Phase-I (2012 batch) is attached as Annex-3 

District Training (52 Weeks) 

 During this training the officer trainees learn about the various facets of administration at the district level. They remain under 

the direct control of the District Collector and the State Government and get an opportunity to have first hand knowledge of the work of 
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the Collector/District Magistrate and various other institutions in the state government. They may also get an opportunity of holding in-

dependent charge as various field level functionaries. The officer trainees are required to carry out assignments given by the Academy, 

based on field studies in the district. 

 The Counsellors nominated by the Academy for the various cadres remain in touch with the officer trainees through correspon-

dence, field visits to their districts and contact with their Collectors. 

IAS Professional Course, Phase-II   (10 Weeks) (2010 Batch) 

(11th June -17th August, 2012) 

 While theoretical concepts are sought to be imparted in the Foundation and Phase-I courses and ground level realities are studied 

during the district training; the Phase-II is the time to share experience gathered across the country when all the officer trainees return to 

the Academy from different districts in India. The course content of Phase-II is designed for consolidating the learning and assimilating 

the district experiences gained by the Officer Trainees over one year in the state at the district level. It gives an opportunity to Officer 

Trainees to re-examine the field realities vis-a-vis the theoretical constructs provided earlier in the Academy. The Phase-II course specifi-

cally aims to provide an opportunity to the trainees to reflect on their district training so as to understand the issues involved in admini-

stration. This gives them an awareness of problems and situations they will face in the initial years of their career. 

 

 

 

 

 

 

 

 

 

 

 

 

A brief profile of the probationers of the IAS Phase-II (2010-2012 batch) is attached as Annex-4. 

Mid Career Training Programme for IAS Officers 

  The Phase- III, IV and V of the mandatory MCT programme are meant for IAS Officers who have put in 6-9 years, 14-16 years and 

26-28 years of service respectively.  Attending the MCT programme is a mandatory requirement for further promotions at certain stages 

in an officer’s career. The main focus of the programme is to build “next level competency” of the officers.  The Phase-III and Phase IV 

programmes were of 08 weeks duration each and Phase V was of 5 weeks duration. 

Mid Career Training Programme Phase III 

 

IAS Phase - II (2010 Batch)  

(10 Week / 11.06.2012 to 17.08.2012)  

Course Co-ordinators Dushyant Nariala 

Associate Course Co-ordinator Tejveer Singh 
Jaspreet Talwar 
Abhishek Swami 

Programme meant for / Target Group IAS Professional Course Phase - II for IAS Officer Trainees 

Composition of Group Total : 134 including 2 Officers of the Royal Bhutan Civil Service 
(Male :93 ;  Female :41) 

Valedictory  address by Shri Alok Kumar Jain, Chief Secretary, Govt. of Uttarakhand  

Phase III of Mid Career Training Programme of IAS Officers  

July 02 to August 24,  2012 (8 Weeks) 
Foreign Study Tour – Korea, 21 July to August  02, 2012  (2 Weeks) 

Course Co-ordinator 
Associate Course Co-ordinators. 

Smt. Ranjana Chopra 
Dr. Gyanendra D. Badgaiyan and Dr. Prem Singh 

Introduction of the Course The programme aims to prepare the officers for upcoming assignments in the areas of project 
appraisal and analysis. 
It also seeks to update their knowledge in the major domains of governance.  

Programme meant for /Target 
Group 

Participants drawn from IAS Officers of 1999, 2000, 2001, 2002, 2003, 2004,   Batches. 
  

Composition of Group-Service 
represented and male/female 
break up  

Total Participants - 91 IAS Officers- 
Male –  69      Female  - 22 
SLAS Participants       -   4 
Residual Participant   -   1 
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Objectives of the Programme, inputs and eminent guest faculty   

 The main objective of the training programme was to support officers to make the transition from programme management to 

becoming effective and responsive policy formulators and implementers.  The programme aimed to build strategic management and 

leadership skills of the participants and also enhanced their competence to address the political economy.  This was done through: 

 Consolidating and drawing lessons from their own past programme and project experiences. 

 Deepening understanding of global, national and state level policy environments. 

 Providing detailed sector-specific knowledge, concepts and tools, as well as policy perspectives. 

 

 By the end of the course, the participants were able to: 

 Appreciate contemporary development in political economy at the global and national level, 

 Understand the process of project appraisal and analysis, 

 Enhance domain knowledge in the context of the process of public policy, 

 Strengthen leadership and negotiation skills, and appreciate the centrality of values in governance. 

Course Design 

Week 1 & 2  –  Basic micro-economics, financial and economic analysis,   Project appraisal and Analysis, 

Week 3  –   Public Private Partnership. 

Week 4 & 5  –  Foreign Exposure Visit to Korea in collaboration with Korea Development Institute.  

Week 6  –  Education and Health. 

Week 7  – Agriculture, Rural Development and Decentralization. 

Week 8  –  Urban development and sharing of best practices. 

Faculty 

 The Course was delivered through a combination of Academy faculty, faculty drawn from IIM Ahmedabad, IIM Bangalore, Na-

tional institute of Public Finance & Policy, New Delhi and eminent guest speakers comprising senior leaders, economists, both serving and 

retired civil servants and well-acclaimed domain experts. The Academy faculty delivered over 30% of the total teaching inputs besides 

taking other course-related sessions. 

Academy Faculty 

 Shri Padamvir Singh, Shri Kush Verma, Shri Sanjeev Chopra, Smt. Ranjana Chopra, Dr. Gyanendra D. Badgaiyan, Shri Tejveer Singh, 

Shri Ashish Vachhani, Dr. Prem Singh, Shri Rajesh Arya,  Shri Jayant Singh,  Smt. Nidhi Sharma, Smt. Jaspreet Talwar, Shri Ram Kumar 

Kakani, Shri Dushyant Nariala, Shri Mantosh Chakraborty. 

Guest Speakers:- 

 Shri Ajay Shah, Shri Chanchal Kumar, Ms. Aruna Roy, Shri Nikhil Dey, Ms. Madhu P. Kishwar, Dr. Nagesh Singh, Dr. G.Mohan Gopal, 

Shri Shekhar Gupta, Shri Sanjeev Chaturvedi, Ms. Kiran Dhingra, Smt. Monika S.Garg, Shri S.S.Gupta, Shri Deepak Sanan, Shri Vijay Chhib-

ber, Shri Cherian Thomas, Shri K. Venkatesh, Shri Vivek Agarwal, Dr. S.S.Sandhu, Mr. Joong-Keun Kim, Shri Anuj Dayal, Dr. Vandana Shiva, 

Ms. Aradhana Patnaik, Shri Selvakumar Seerangarayan, Shri Vikas Sheel, Dr. Srinath Reddy, Shri. Sridhar Venkat, Shri. C.P.Das, Shri Kabir 

Vajpeyi, Prof. Shanta Sinha, Dr. Narendra Jadhav, Shri Manish Sabharwal, Prof. Anita Rampal, Dr. Rukmini Banerji, Shri Parthiv Shah, Prof. 

Anil K Gupta, Dr. M. Mangapati Pallam Raju, Shri Sanjeev Chopra, Dr. Ajoy Kumar, Shri Harsh Mander, Shri Milind Kamble, Shri Chandrab-

han Prasad, Shri P.K.Misra, Shri Gaurav Dwivedi, Smt. Meeta Rajiv Lochan, Prof. Rajiv Lochan, Shri Vijay Menon, Shri Azim H Premji, Ms. 

Sudha Mahalingam, Shri S.M.Vijayanand, Shri Anand Kumar, Shri Ritwick Dutta, Shri T.Vijay Kumar, Shri G.K.Pillai, Shri K.C.Singh, Shri 

Programme Inaugurated by Inaugural Address by Shri Padamvir Singh, Director, LBSNAA. 

Valedictory address by Valedictory Address by Shri Vinod Rai, “Comptroller and Auditor General of India”  
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T.Nand Kumar, Dr. Bimal Patel, Shri Gautam Chatterjee, Shri P. Joy Oommen, Prof. P.S.N.Rao, Shri Ramesh Ramanathan, 

 End-of –Course Feedback 

 The weighted average of the overall End-of-Course Feedback given by participants about the course (based upon its usefulness, 

training experience, etc) was 94.03%. 

 A brief profile of the participants of Phase-III is attached as Annex-5 
 

Mid Career Training Programme Phase IV 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Objective of the Programme, inputs and eminent guest faculty   

 

The main objective of the training programme was to support officers to make the transition from programme management to be-

coming effective and responsive policy formulators and implementers.  The programme aimed to build strategic management and leader-

ship skills of the participants and also enhanced their competence to address the political economy.  This was done through: 

 Consolidating and drawing lessons from their own past programme and project experiences. 

 Deepening understanding of global, national and state level policy environments. 

 Providing detailed sector-specific knowledge, concepts and tools, as well as policy perspectives. 

By the end of the course, the participants were able to: 

 Appreciate contemporary development in political economy at the global and national level, 

 Understand the process of public policy formulation, analysis and evaluation 

 Enhance domain knowledge in the context of the process of public policy  

 Strengthen leadership and negotiation skills, and  

 Appreciate the centrality of values in governance. 

Course Design 

 Week 1 & 2  –  Perspective Building and Public Policy Module. 

 Week 3  –  Acquisition of hard skills for policy making. 

 Week 4 & 5  –  Foreign Study Tour to Canada.  

 Week 6 & 7  –  Acquisition of soft skills and domain knowledge in key areas. 

 Week 8  –  Emerging trends. 

Phase IV of Mid Career Training Programme of IAS Officers 

April 30 to June 22,  2012 (8 Week) 
Foreign Study Tour – Canada, 21 May to June 01, 2012  (2 Week) 

Course Coordinator 
Associate Course Coordinators. 

Prof. Gyanendra D. Badgaiyan 
Shri Tejveer Singh, Smt. Nidhi Sharma, Deputy Directors  

Introduction of the Course The programme aims to prepare the officers for upcoming assignments in the 
areas of public policy formulation and analysis. Accordingly policy analysis, policy 
implementation and praxis, public management and leadership constitute its key 
elements. 
It also seeks to update their knowledge in the major domains of governance. 

Programme meant for /Target Group Participants drawn from IAS Officers of 1991,1992,1993,1994,1996, 1997  
Batches.  

Composition of Group-Service repre-
sented and male/female break up  

Total Participants - 118 IAS Officers 
Male –  102      Female – 16 
SLAS Participants       -   4 
Residual Participants   -   2 

Programme Inaugurated by Inaugural Address by Shri Y.K.Alagh, Chairman, IRMA, Anand (Gujarat). 

Valedictory address by Dr. C.P. Joshi “Hon’ble Union Minister for Road Transport & Highways” 
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Faculty 

The Course was delivered through a combination of internal Academy faculty, faculty drawn from reputed academicians and experts. 

Both serving and retired civil servants and well-acclaimed domain experts. The Academy faculty delivered over 30% of the total teaching 

inputs besides taking other course-related sessions. 

Academy Faculty 

Shri Padamvir Singh, Shri Kush Verma (DG NIAR), Shri Sanjeev Chopra,  Dr. Gyanendra D. Badgaiyan, Tejveer Singh, Nidhi Sharma, 

Guest Speakers 

Dr. Y.K. Alagh, Shri Arun Maira, Prof. Niraja Jayal, Shri Dilip Simeon, Dr. G. Mohan Gopal, Ms. Shobhana Bhartia, Shri Chandra Bhan 

Prasad, Shri Milind Kamble, Shri Amarjeet Sinha, Dr. Manish Kumar, Shri L.K. Atheeq, Dr. Manish Kumar,  K.L. Sharma, B.S. Baswan, Dr. 

Shailendra Mehta, Dr. A.K. Shivakumar, Dr. Partha Mukhopadhyay, Shri Sanjiv Sahai, Shri Stewart Beck, Dr. Ajay Shah,  Shri Cherian Tho-

mas, Shri Amitabh Kant, Shri Sandeep Verma, Prof. Anil K. Gupta, Shri Vikram Jain, Shri Ashish Karamchandani, Dr. N.C. Saxena, Shri Sanjiv 

Sahai, Shri Vishal Bhardwaj, Shri Manish Sabharwal, Shri K. Raju, Shri T. Vijay Kumar, Shri Ajay Chhibber, Shri C. Ajith Kumar, Ms. Vandana 

Mehra, Shri Sudhir Kumar, Dr. Arvind Mayaram, Shri Deepak Sanan, Dr.  K P Krishnan, Shri Rajeev Chawla, Shri Dinesh Trivedi, Wing Cdr. 

Ajey Lele, Ms. Namrata Goswami, Shri Nihar Nayak, Prof. Vijay Menon, Ms. Kiran Bhatty, Shri K.C.Singh, Shri Anil Swarup, Shri Manohar 

Parrikar, Dr. Rajiv Kumar, Ms. Anu Aga, Dr. Kiran Datar, Shri Prodipto Ghosh, Shri Kishore Biyani, Shri M. Veerappa Moily, Shri Pavan K. 

Varma, Shri Satyananda Mishra, Dr. Prajapati Trivedi, Shri Omar Abdullah, Dr. C.P. Joshi, Dr. Manish Kumar, Shri K.K. Jalan, Ms. Rajni S. 

Sibal. 

End-of –Course Feedback 

 The weighted average of the overall End-of-Course Feedback given by participants about the course (based upon its usefulness, 

training experience, etc) was 91.55%. 

 A brief profile of the participants of Phase-IV is attached as Annexure-6 
 

Mid Career Training Programme Phase V 

 

Objective of the Programme, inputs and eminent guest faculty   

 The main objective of the training programme was to support officers to become effective and responsive policy formulators with 

Phase V of Mid Career Training Programme of IAS Officers 

October 01 to November 02,  2012, (5 Week) 
Foreign Study Tour – New York & Washington, USA, 01 October to October 09, 2012 (9 days) 

Course Co-ordinator 
Associate Course Co-ordinators 

Shri Padamvir Singh 
Shri Sanjeev Chopra (Joint Director), Prof. Gyanendra D. Badgayan, Shri Jayant 
Singh, Deputy Directors (Sr.) 

Introduction of the Course The programme aims to prepare the officers who have completed 26-28 years of 
service for effective transition to strategy formulation and its implementation. 
It also seeks to update their knowledge in the major domains of governance.  

Target Group Participants drawn from IAS Officers of 1981,1982,1983,1984  Batches 

Composition of Group-Service represented 
and male/female break up  

Total Participants - 97 IAS Officers- 
Male –  86      Female – 11 
Residual Participants   -   1  

Programme Inaugurated by Inaugural Address by Shri V. Narayanasamy,  Hon’ble Union Minister of State, 
Personnel, Public Grievances & Pensions and Prime Minister`s Office 

Valedictory address by Shri Vinod Rai, Comptroller and Auditor General of India 
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an inter-sectoral perspective.  The programme aimed to build strategic management and leadership skills of the participants and also 

enhanced their competence to address the political economy.  This was done through: 

 Consolidating and drawing lessons from their own past programme and project experiences. 

 Deepening understanding of global, national and state level policy environments. 

 Providing detailed sector-specific knowledge, concepts and tools, as well as policy perspectives. 

 

By the end of the course, the participants were able to: 

 Develop a wider global and national perspective in order to formulate strategies to meet future challenges 

 Understand the importance of inter-sectoral policy design and implementation 

 Provide effective leadership in his / her work environment 

 Reinforce service networks essential for policy formulation and implementation 

Course Design 

 Week 1 & 2  – Global Perspective on Governance; at New York & Washington DC, USA 

 Week 3, 4 & 5 – India’s evolving policy environment and current policy challenges. The learning was facilitated through a 

mix of talks by experts, policy papers written by participants, their peer review and presentations. 

Faculty 

 The Course was delivered through a combination of Academy faculty, guest faculty comprising senior leaders, economists, both 

serving and retired civil servants and well-acclaimed domain experts. The Academy faculty delivered about 15% of the total teaching in-

puts besides taking other course-related sessions. 

Academy Faculty 

 Shri Padamvir Singh, Shri Sanjeev Chopra. 

Guest Speakers 

 Shri Ashok Chawla, Ms. Sudha Mahalingam, Shri Subir Gokarn, Shri Arun Jaitley, Prof. Yogendra Yadav, Ms. Madhu Kishwar, Shri 

Shyam Saran, Shri Ajit Doval, Shri P. Joy Oommen, Amb. Shri K.C. Singh, Shri Kamal Nath, Shri Dilip Simeon, Ms. Vrinda Grover, Shri J. Sat-

yanarayana, Dr. Rahul Khullar, Mr. Cherian Thomas, Dr. Bimal Patel, Mr. Deepak Sanan, Dr. A. Didar Singh, Dr. K. Seeta Prabhu, Ms. Kavita 

Rao, Mr. Ashok Gulati, Prof. Anil K. Gupta, Mr. M.R. Sivaraman, Mr. Prajapati Trivedi, Dr. Devi Prasad Shetty, Mr. Manish Sabharwal, Ms. 

Anshu Vaish, Mr. B.S. Baswan, Ambassador Chandrasekhar Dasgupta,  

A brief profile of the participants of Phase-V is attached as Annex-7 

 

110th Induction Training Programme 

 

February 13th to April 6th, 2012  

Course Co-ordinator 
Associate Course Co-ordinator 

Dushyant Nariala 
Jayant Singh 
Nidhi Sharma 
Prof. Puneet Mohan 

Introduction of the Course Induction Training Programme for IAS Officers (promoted to the IAS or on the select list).  

Programme meant for/Target 
Group 

Officers on the select list of various State Governments upon promotion to the IAS compul-
sorily undergo the 8-week Induction Training Programme.  

Composition of Group-Service repre-
sented and male/female break-up 

Male -  21        
Female – 06  
Total – 27 

Programme Inaugurated by Shri Padamvir Singh, IAS 
Director, LBSNAA, Mussoorie  

Valedictory Address by Shri Padamvir Singh, IAS 
 Director, LBSNAA, Mussoorie  
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The course broadly aims at 

 To acquire & update inter-disciplinary knowledge & skills to function effectively as administrators. 

 To acquire an all-India perspective to issues through exchange of experiences, ideas & views. 

 To expose participants to current managerial techniques and ICT. 

 

 The methodology that was adopted to meet the course objectives included lectures, group discussions, group work, experiential 

learning, hands on computer work, case studies and a 2-week exposure visit to different parts of the country.   

 The participants were sent to various places for exposure, which included attachments with State and Central Government Or-

ganizations, Public Sector Undertakings, Reputed Private Sector, NGOs etc. and also interaction with constitutional authorities and senior 

officers at various places. Participants also called on Senior Government functionaries, Minister of State (Personnel) and Secretary 

(Coordination) Cabinet Secretariat. The study tour would also include a visit to Bangladesh and Sri Lanka. 

The prominent guest speakers who addressed the participants include:  

1. Shri K. L. Sharma, Director, Cabinet Secretariat, Govt. of India, New Delhi. 

2.  Dr. M N Roy, IAS (Retd.), Salt Lake, Kolkata. 

3.  Shri Anil Kumar Bhardwaj, Professor & Scientist-F, Wild Life Institute, Dehradun. 

4.  Shri G. S. Bhardwaj, Professor & Scientist-E, Wild Life Institute, Dehradun. 

5.  Shri R. L. Das, General Manager, Reserve Bank of India, Dehradun. 

6. Shri K. M. Pathi, Visiting Professor, New Delhi. 

7. Shri Rajeev Chawla, IAS, Principal Secretary (Bhoomi & UPOR), Revenue Department, Govt. of Karnataka, Bangalore. 

The brief profile of the participants of the 110th Induction Training Programme is attached as Annexure-9 

 

111th Induction Training Programme for IAS Officers 

 
 
The course broadly aims at 
 
To acquire & update inter-disciplinary knowledge & skills to function effectively as administrators. 
To acquire a pan Indian perspective on Administrative issues and Governance Challenges through exchange of experiences, ideas & views. 
To equip the participants with new Information Technology Skills and Managerial Techniques. 
 
The pedagogy that was adopted to meet the course objectives included lectures and discussion, case studies, panel discussions, hands on 

23rd July to 14th September, 2012 

Course Co-coordinator 
Associate Course co-coordinator  

Jayant Singh 
Jaspreet Talwar 
Nidhi Sharma 
Dr. A.S. Ramachandran 

Introduction of the Course Induction Training Programme for IAS Officers (promoted to the IAS or on the 
select list). 

Programme meant for/Target 
Group 

Officers on the select list of various State Governments upon promotion to the 
IAS compulsorily undergo the 8-week Induction Training Programme. 

Composition of Group-Service represented and 
male/female break-up (For conference format 
only male/female break-up is required) 

Male -  27       Female – 06 
  
Total – 33 

Programme Inaugurated by Shri Padamvir Singh, IAS 
Director, LBSNAA, Mussoorie 

Valedictory Address by Shri Padamvir Singh, IAS 
 Director, LBS NAA, Mussoorie 
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computer training, experience sharing presentations, films and discussions, management games, syndicate work, field visits and 2-weeks 
exposure visit to different parts of the country.   
 
The participants were sent to various places for exposure, which included attachments with State and Central Government Organizations, 
Public Sector Undertakings, Reputed Private Sector, NGOs etc. and also interaction with constitutional authorities and senior officers at 
various places. Participants also called on Senior Government Functionaries, Minister of State (Personnel) and Secretary (Coordination) 
Cabinet Secretariat. The study tour would also include a visit to Bhutan, Bangladesh or Sri Lanka.-2- 

 
The prominent guest speakers who addressed the participants include:  

1. Shri K. M. Pathi, Visiting Professor, New Delhi.   

2.  Shri Ramesh Chandra, Director (Research), NIAR. 

3.  Shri Rudra Gangadharan, Former Secretary, Govt. of India & Director, LBS NAA. 

4.  Ms. Vartika Nanda, Assistant Professor, Delhi University. 

5.  Mr. A. A. Faizi, Professor, NIAR, LBS NAA. 

6. Mr. Pramod Unial, Former Deputy Director General, Railway Staff College, Vadodara, Gujarat. 

7.  Shri  Vikas Sheel, Secretary, Food and Civil Supplies, Chhattisgarh. 

8. Mrs. Shantha Sinha, Professor, Chairperson, National Commission for Protection of Child Rights, New Delhi. 

9. Shri Kabir Vajpeyi, Principal, Architect, Viay, Centre for Architectural Research  and Design, New Delhi. 

10. Shri T. Nanda Kumar, IAS (Retd.), Hon'ble Member, National Disaster  Management Authority, New Delhi. 

11. Cmde S.P.S. Dalal, VSM, Founder and Director, Stress Management & Research Institute, New Delhi. 

12. Shri Rohit R Brandon, Director, HCM RIPA, Jaipur. 

13. Ms. Shreya Gadepalli, Regional Director, ITDP, Ahmedabad. 

14. Shri Rahul Khullar, Chairman, Telecom Regulatory Authority of India, New Delhi. 

15. Shri G.S. Bhardwaj, Scientists-E, Wildlife Institute of India, Dehradun. 

16. Ms. S.  Aparna, IAS, Secretary (Economic Affairs), Sachivalaya,Gandhinagar., Gujarat. 

17. Shri Somen Bagchi, Director, Room No. 3005, Jawaharlal Nehru Bhawan,  New Delhi. 

 
The brief profile of the participants of the 111th Induction Training Programme is attached as Annexure-10 

 

112th Induction Training Programme for IAS Officers 

 
 
The course broadly aims at 
 
To acquire & update inter-disciplinary knowledge & skills to function effectively as administrators. 
To acquire a pan Indian perspective on Administrative issues and Governance Challenges through exchange of experiences, ideas & views. 
To equip the participants with new Information Technology Skills and Managerial Techniques. 
The pedagogy that was adopted to meet the course objectives included lectures and discussion, case studies, panel discussions, hands on 
computer training, experience sharing presentations, films and discussions, management games, group work, field visits and 2-weeks 

8th October to 30th November 

Course Coordinator 
Associate Course Coordinator 

Nidhi Sharma 
Dushyant Nariala 
Jayant Singh 
Ram Kumar Kakani 

Introduction of the Course Induction Training Programme for IAS Officers (promoted to the IAS or 
on the select list). 

Programme meant for/Target 
Group 

Officers on the select list of various State Governments upon promotion 
to the IAS compulsorily undergo the 8-week Induction Training Pro-
gramme. 

Composition of Group-Service represented and male/
female break-up (For conference format only male/
female break-up is required) 

Male -  33       Female – 03 
  
Total – 36 

Programme Inaugurated by Shri K. Jayakumar, 
Chief Secretary, Government of Kerala 

Valedictory Address by Shri Padamvir Singh, IAS 
Director, LBSNAA, Mussoorie 
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exposure visit to different parts of the country.   
The participants were sent to various places for exposure, which included attachments with State and Central Government Organizations, 
Public Sector Undertakings, Reputed Private Sector Organizations, NGOs etc. and also interaction with constitutional authorities and sen-
ior officers at various places. Participants also called on Senior Government Functionaries like Minister of State (Personnel) and Secretary 
(Coordination) Cabinet Secretariat. The study tour would also include a visit to Bhutan, Bangladesh or Sri Lanka.-2- 

 
The prominent guest speakers who addressed the participants include:  

1. Shri Rudra Gangadharan, IAS (Retired), Former Secretary, Government of India & Director, LBSNAA.   

2.  Shri K. M Pathi, Visiting Professor New Delhi. 

3.  Prof. G. Raghuram, Vice Chancellor, Indian Maritime University. 

4.  Ms. Madhu Kishwar, Founder Editor, ‘Manushi’ New Delhi. 

5. Shri Arun Jaitley, Member of Parliament, New Delhi. 

6. Shri Shyam Saran, Acting Chairman, RIS, New Delhi. 

7. Dilip Simeon, Chairperson AMAN Public Charitable Trust, New Delhi. 

8. Shri Ramesh Chandra, Director, Research, NIAR. 

9. Shri Cherian Thomas, Group Head, Capacity Building, IDFC  Foundation,  New Delhi. 

10. Shri Deepak Sanan, IAS, Principal Secretary (Revenue), Government of Himachal Pradesh, Shimla. 

11. Shri Ashok Gulati, Chairman of the Commission for  Agriculture Cost & Prices (CACP), New Delhi. 

12. Prof. Anil Gupta, Indian Institute of Management, Vastrapur, Ahmedabad. 

13. Shri S. P. S. Dalal, Founder & Director, Stress Management & Research Institute, New Delhi. 

14. Shri B. S. Baswan, IAS (Retired), E-12/1, Vasant Vihar, New Delhi. 

15. Shri Christopher Kost, Technical Director, Institute for Transportation and Development Policy, Ahmedabad. 

16. Dr. K. Seeta Prabhu, Senior Advisor, UNDP, New Delhi. 

17. Mr. Santhosh Babu, Founder and Managing Director of Organization Development Alternatives Consultants Pvt. Ltd. New Delhi. 

18. Prof. S. Chary, Dean – Research and Management Studies (ASCI) Hyderabad 

19. Mr. Somen Bagchi, Director (South), MEA, New Delhi. 

20. Dr. P. M. Nair, IPS, Director General of Police (NDRF) & CD, Government of India. 

21. Dr. Vartika Nanda, Assistant Professor, Delhi University, New Delhi. 

22. Prof. Pradip Chakravarty, Doon University, Mussoorie. 

23. Mr. Deepak Sanan,IAS, Principal Secretary (Revenue), Govt. of Himachal Pradesh, Shimla. 

A brief profile of the participants of 112th Induction Training Programme for IAS Officers is attached as Annexure-11 

 

113th Induction Training Programme 

 

25th February to 19th April, 2013   

Course Coordinator 
Associate Course Coordinator 

Jayant Singh 
Dr. Prem Singh 
Abhishek Swami 

Introduction of the Course Induction Training Programme for IAS Officers (promoted to the IAS or on the 
select list).  

Programme meant for/Target 
Group 

Officers on the select list of various State Governments upon promotion to the 
IAS compulsorily undergo the 8-week Induction Training Programme.  

Composition of Group-Service represented and 
male/female break-up  

Male -  33       
Female – 02  
Total – 35 

Programme Inaugurated by Shri Padamvir Singh, IAS 
Director, LBSNAA, Mussoorie  

Valedictory Address by Shri Padamvir Singh, IAS 
Director, LBSNAA, Mussoorie  
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The prominent guest speakers who addressed the participants include:  

1.  Dr. K.M. Pathi, Visiting Professor, New Delhi. 

2.  Shri Krishan Singh Rautela, MIS Expert (ADB), Uttarakhand PPP Cell. 

3.  Shri Sumit Barua, Public Private Partnership Expert, Asian Development Bank, Dehradun. 

4. Cmde S.P.S. Dalal, (Retd), Founder -Director, Research Management, Institute, New Delhi. 

5. Shri Ashish Vachhani, IAS, Director, (Infrastructure), Deptt. of Eco. Affairs, New Delhi. 

6. Shri M.V.Krishna Rao, IPS, Former DG, Hyderabad.  

7. Shri M. Subburaman, Director, ECOSAN, Tamil Nadu. 

8. Col. Atul Bhat, Jt. Director, DRDO, New Delhi. 

9.  Shri VVR Sastry, E.D.C .DOT, New Delhi 

10. Dr. B.M. Hegde, Executive Director of IT, Kerala. 

11. Shri Abdul Nasar Kaipancherry, Director, IT Project, Thiruvananthapuram, Kerala. 

12. Prof. Srinivas Chary Vedala, Dean - Research and Mgt Studies, Hyderabad.   

13. Dr. Neeta Shah, Director (e Governance), Gujarat Informatics Ltd. Gandhinagar. 

14. Shri Om Prakash Choudhary, Collector, Dantewada. 

15. Shri P.T. Joseph, Dean, TISS, Mumbai. 

16. Dr. Preeti Soni, Advisor, Climate Change, United Nations Development Programme (UNDP), New Delhi. 

17. Shri Srinivasan Iyer, Assistant Country Director & Head, Energy and Environment Unit, UNDP, New Delhi. 

18. Dr. Asha Rajavanshi, Scientist F, Wildlife Institute of India, Dehradun. 

19. Dr. Indrajit Pal, Associate Professor, CDM, NIAR, LBSNAA, Mussoorie. 

20. Shri Sudip Ahluwalia, District and Session Judge, Kolkata. 

 A brief profile of the participants of 113th Induction Training Programme for IAS Officers is attached as Annexure-12 

Joint Civil-Military Training Programmes 

Objectives, Course Activities and Highlights: 

 To increase awareness of the different dimensions and elements of National Security as well as threats to such security; 

 To familiarize the participants with challenges to management of National Security, emerging external security environ-
ment, impact of globalization and internal security environment etc. 

 To provide an opportunity for the participants to interact and exchange ideas on the subject; and 

 To expose them to the imperatives of civil-military interface at State, Division and District level. 

 The Course inputs cover a wide range from purely military matters to Economic Security, Intelligence, Terrorism and Science & 

Technology. In addition to lecture sessions, Case Studies, Scenario Planning Exercises and War Games are central to the JCM. 

 The proximate objective of this programme is to meet the perceived gaps in knowledge, skill and attitude in respect of compre-

hensive national security through appropriate training inputs. 
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18th Joint Civil Military Training Programme: 

 

A brief profile of the participants of 18th Joint Civil Military Training Programme for IAS Officers is attached as Annexure-13 

18th Joint Civil Military Training Programme on National Security 

May 7-18, 2012  

Course Co-ordinator 
Associate Course Co-ordinator 

Jayant Singh 
Jaspreet Talwar 
Dr. S.H. Khan 

Introduction of the Course The Joint Civil-Military Training Programme on National Security is a flagship course of 
the Academy. It was introduced in 2002 consequent to the report of the Group of 
Ministers on reforming the National Security apparatus.  

Programme meant for/Target 
Group 

Officers of IAS, IPS, IFS, IRS, IDAS, IB, IC&CES, IRTS, CBI, CABINET SECRETARIAT, 
(Director/ Secretary) 
ii)  Officers of Armed forces (Brigadier, Colonel, Commodore Level) 
iii) Officers of Para Military Forces  (DIG/IG Level) 
Private Sector Media 

Composition of Group–Service repre-
sented and male/female breakup  
  

Total  =  33  
Male       31 
Female   02 

Programme inaugurated by Shri Sanjeev Chopra, IAS 
Joint Director, LBSNAA, Mussoorie  

Valedictory address by Ms. Latha Reddy, Deputy National Security Advisor and Secretary NSCS, New Delhi. 

Guest Speakers 
1 Mr. Maroof Raza, Defence Analyst, New Delhi. 

2 Mr. Prakash Singh, Retd. Director General of Police, BSF, New Delhi. 

3 Ms. Neelmani N. Raju, Joint Director Intelligence Bureau, 35 SP Marg, New Delhi. 

4 Mr. Jishnu Barua, Commissioner and Secretary to the Chief Minister, Government of Assam. 

5 Mr. Rahul Rasgotra, Joint Director Intelligence Bureau, New Delhi. 

6 Maj. Gen K.J. Singh, ADG(PP), New Delhi. 

7 Brig. Vikal Sahni, SM, BGS(CP), Headquarters Army Training Command, Shimla. 

8 Mr. K.C. Singh, Security Expert and Former Secretary in the MEA, New Delhi. 

9 Ms. Sudha Mahalingam, Member, National Security Advisory Board of India, New Delhi 

10 Mr. P. K. Tiwari, Director, FIU India, New Delhi. 

11 Rear Admiral Monty Khanna NM, Asstt. Chief of Naval Staff, New Delhi. 

12 Air Vice Marshal  Arjun Subramaniam,  AVSM, New Delhi. 

13 Mr. Pankaj  Kumar Singh, IPS, IGP (Ops) CRPF, Directorate, New Delhi. 

14 Col. SK Sengar, Directing Staff, Faculty of Behaviourial Sciences, College of Defence, Management, Secundrabad. 

15 Col. Rashim Bali, Directing Staff & heading department of Strategic Management, Faculty of Behaviourial,         
Sciences, College of Defence Management Secundrabad. 

16 Rear Admiral K R Menon, (Retd). 

17 Mr. Praveen Swami, Chief of National Bureau,  The Hindu, PTI Building, New Delhi. 

18 Mr. Sanjeev Kumar Tripathi, Secretary (R ),Cabinet Secretariat, New Delhi. 

19 Mr. Sujit Dutta, Professor,Nelson Mandela Centre for Peace and Conflict Resolution, New Delhi 

20 Cmde. Sujeet Samaddar, NM (Retd.) 

21 Wing Cdr. Ajey Lele, Research Fellow, IDSA, New Delhi. 

22 Ms. Namrata Goswami, IDSA, New Delhi. 

23 Shri Nihar Nayak, IDSA, New Delhi. 

24 Ms. Latha Reddy, Dy. NSA  & Secretary, NSCS, New Delhi.  
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19th Joint Civil Military Training Programme on National Security 

 

Guest Speakers:  

A brief profile of the participants of 19th Joint Civil-Military Training Programme on National Security is attached as Annex-14 

Joint Training Programme for All India Services Officers   

The Academy conducts one to three courses of one-week duration each, every year on three themes. These courses are open to 

officers of various levels of seniority. 

December 17-28, 2012  

Course Co-ordinator 
Associate Course Co-ordinator 

Dr. S.H. Khan 
Shri Abhishek Swami 

Introduction of the Course The Joint Civil-Military Training Programme on National Security is a flagship course of the Acad-
emy. It was introduced in 2002 consequent to the report of the Group of Ministers on reforming 
the National Security apparatus.  

Programme meant for/Target 
Group 

Officers of IAS, IPS, IFS, IRS, IC&CES, IRTS, CABINET SECRETARIAT, 
(Joint Director/ Joint Secretary) 
ii)        Officers of Armed forces  (Captain, Group Captain, Colonel, Commodore Level) 
iii) Officers of Para Military Forces  (DIG/IG Level)  
Iv) Representatives from Private Sector and Media 

Composition of Group–Service 
represented and male/female 
breakup  
  

Total  =  32   
Male       31 
Female   01 

Programme inaugurated by Joint Intelligence Committee, National Security Council Secretariat, Govt. of India, New Delhi.  
Shri Ajit Lal, Chairman 

Valedictory address by Shri Padamvir Singh, IAS 
Director, LBSNAA, Mussoorie  

1 Shri Ajit Lal, Chairman, Joint Intelligence Committee, National Security Council Secretariat, Govt. of India, New Delhi. 
2 Shri M.J. Akbar, Leading Indian Journalist, Author and Editorial Director of India Today. 

3 Shri Bharat Karnad, Professor, Centre for Policy Research, New Delhi. 

4 Rear Admiral A.K. Chawla, NM, ACNS (P&P), New Delhi. 

5 Lt. Gen. Philip Campose, VSM, Director General of Perspective Planning. 

6 Shri Maroof Raza, Defence Analyst, New Delhi. 

7 Shri Vikram Doraiswamy, Joint Secretary (AMS), Ministry of External Affairs, New Delhi. 

8 Shri Chandrashekhar Dasgupta, Distinguished Fellow, Member, PM's Council on Climate Change. 

9 Shri A.K. Doval, Former Director, Intelligence Bureau, Director, Vivekananda International Foundation. 

10 Justice  Shri S.N. Dhingra, Member, Competition Commission of India, New Delhi. 

11 Shri Swapan Chattopadhyaya, OSD, Cabinet Secretariat, New Delhi. 

12 Air Vice Marshal C. Hari Kumar, VM, VSM, Assistant Chief of the Air Staff Operations (Offensive). 

13 Shri S.P. Talukdar, Former Addl. Director, Intelligence Bureau. 

14 Shri Giridhari Nayak, Additional Director General of Police (Prison), Govt. of Chhattisgarh. 

15 Ms. Madhu Kishwar, Founder Editor, 'Manushi', New Delhi. 

16 Dr. D.C. Mishra, Commissioner, District Bastar, Chhattisgarh. 

17 Shri Vivek Katju, Former Secretary, Ministry of External Affairs, Govt. of India. 

18 Col. S.K. Sengar, College of Defence Management, Secunderabad. 

19 Col. R. Bali, College of Defence Management, Secunderabad. 
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Joint Training Programme for All India Services Officers on Disaster Management  

 

Objectives, Course Activities and Highlights: 

 To understand inter-disciplinary approach to Disaster Management. 

 To understand the latest developments and trends in the area of Disaster Management. 

 The Course inputs covered a wide range from purely disaster related matters to Incident Response System, Disaster Risk Reduc-

tion, Climate change and Disaster Management, Role of ICT in Disaster Management, Role of Police and Armed Forces in Disaster Man-

agement, Response Mechanism during Disaster, Applications of GIS and Remote Sensing in Disaster, Forest Fires, and Case Study on Re-

cent Disasters in India. In addition to Group Exercise, Brain Storming, Table Top Exercise, Movie, Experience Sharing Presentation & Case 

Studies. 

 The proximate objective of this programme was to meet the perceived gaps in knowledge, skill and attitude in respect of compre-

hensive disaster management through appropriate training inputs. 

Guest Speakers:  

 
 

A brief profile of the participants of Joint Training Programme on “Disaster Management” is attached as Annex-16 

March 25-29, 2013  

Course Co-ordinator 
Associate Course Co-ordinator 

Shri Jayant Singh 
CDM Team & Training III 

Introduction of the Course This programme is to meet the perceived gaps in knowledge, skill and attitude in re-
spect of comprehensive disaster management through appropriate  training  inputs.  

Programme meant for/Target 
Group 

IAS, IPS, IFoS, Armed Forces, Para Military, Border Roads Organization, Railway & 
Central Services  

Composition of Group–Service repre-
sented and male/female breakup  
  

 Total = 22  
Male       20 
Female   02 

Programme inaugurated by Shri J. K. Sinha, 
Member, NDMA, New Delhi.  

Valedictory address by Shri Padamvir Singh, IAS 
Director, LBSNAA, Mussoorie  

1 Shri J. K. Sinha, Member, NDMA, New Delhi. 

2 Shri Sandeep Rai Rathore, IPS, IG, NDRF and CD, New Delhi. 

3 Maj. Gen. V. K. Dutta, Senior Specialist, NDMA, New Delhi. 

4 Dr. R. K. Dave, Senior Specialist, NDMA, New Delhi. 

5 Shri Rajeev Topno, Director, PMO, New Delhi. 

6 Dr. A. K. Wahal, Director General, FSI, Dehradun. 

7 Dr. Janki Andharia, Professor, TISS, Mumbai. 

8 Dr. Debasish Mitra, Indian Institute of Remote Sensing, Dehradun. 

9 Shri A. K. Singh, District Magistrate, East Sikkim. 

10 Shri Vikrant Mahajan, CEO, Sphere India, New Delhi. 
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17th Training Programme on “Ethical Issues in Today’s Administration” 

 

Objectives, Course Activities and Highlight: 

 Expose the participants to the basic principles of Ethics/Moral Philosophy. 

 Persuade them into thinking about the values that underpin the framing and implementation of public policy; and 

 Expose them to the ethical frameworks that policy makers use to resolve sticky public policy issues. 

The methodology that was adopted to meet the course objectives comprised of lectures, panel discussion, experience sharing and 

case studies.   

Guest Speakers: 

1. Shri T. R. Raghunandan, IAS (Retd.), Bangalore. 

2. Prof. Shekhar Singh, Activist & Co-Founder NCPRI, New Delhi. 

3. Shri N C Saxena, IAS (Retd.), Member, National Advisory Council, New Delhi. 

4. Ms. Mona Dange, Chief Compliance Officer, GE India, Gurgaon. 

5. Shri K Saleem Ali, IPS, Addl. Director, CBI, New Delhi. 

6. Shri Sandeep Verma, IAS, Director, Ministry of Defence, New Delhi. 

7. Prof G Ramesh, IIM Bangalore. 

A brief profile of the participants of 17th Training Programme on “Ethical Issues in Today’s Administration” is attached as Annexure-15 

Joint Training Programme for All India Services Officers on Total Quality Management  

 

April 16-20, 2012  

Course Coordinator 
Associate Course Coordinator 

Shri Tejveer Singh 
Dr. A. S. Ramachandra 

Introduction of the Course Expose the participants to the basic principles of Ethics/Moral philosophy.  

Composition of Group-Service represented and 
male/female break-up 

Officers from IAS, IPS, IFS, IAF & Indian Army 
Male -    22     Female – 2 
Total – 24 

Programme meant for/ Target Group For All India Services 
(IAS, IPS, IFS, IAF & Indian Army ) 

Programme inaugurated by Shri Padamvir Singh, 
Director, LBS NAA, Mussoorie 

Valedictory address by Shri Padamvir Singh, 
Director, LBSNAA, Mussoorie 

November 5-9, 2012  

Course Co-ordinator 
Associate Course Co-ordinator 

Dr. S. H. Khan 
Shri Dushyant Nariala 

Introduction of the Course The programme was conceived with an objective to impart awareness and training on 
quality in service delivery. The participation was broad based including defence offi-
cers besides civil services.  

Programme meant for/Target 
Group 

IAS, IPS, IFoS, Armed Forces, Para Military,Border  Roads Organization, Railway & 
Central Services  

Composition of Group–Service represented 
and male/female breakup 

Total  - 46 
Male - 43 
Female - 03 

Programme inaugurated by Shri Sanjeev Chopra, IAS 
Joint Director, LBSNAA, Mussoorie  

Valedictory address by Shri Kush Verma, IAS 
Director General, National Institute of Administrative Research, LBSNAA, Mussoorie  
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Objectives, Course Activities and Highlights: 

 The board objective of the raining programme is to be provide a forum for deliberation upon and understanding the concept of 

Total Quality management, evolution of leadership in service sector, housekeeping through 5S, innovations in public services, process 

mapping & problem identification and solving them through quality methods & tools, and procedure of benchmarking. At the end of the 

course, the participants should be able to achieve following objectives:- 

 To articulate the concept of TQM and appreciate the quality models. 

 To understand how effective leadership contributes towards quality. 

 Developing skills to identify problems & solve them systematically. 

 Get exposed to innovations in service delivery. 

 To understand Benchmarking. 

 Learn how to go about ISO. 

 Able to develop a Road-Map for improvement of their organizations. 

 

 The Course inputs covered a wide range from overview on quality, Leadership, Housekeeping 5S, Benchmarking: EFQM Model, 

Problem Solving through QC Tools, Process mapping, ISO, BPR, Six Sigma, Innovations in service deliver. In addition Methodology for the 

training programme is to create an atmosphere of participatory learning via lecture cum discussion, case studies, group work exercise, 

Movies and Experience Sharing Presentations.  

 

 The proximate objective of this programme was to meet the perceived gaps in knowledge, skill and attitude in respect of compre-

hensive quality management through appropriate training inputs. 

 

Guest Speakers:  

 
 

Joint Training Programme for All India Services Officers on "Gender Issues"  

(28th May - 1st June, 2012)  

 

 National Gender Centre-conducted a five days Joint Training Programme for the All India Services on "Gender Issues" in collabora-

tion with Department of Personnel & Training, Government of India & UN-Women New Delhi from 28th May to 1st June, 2012 at 

LBSNAA, Mussoorie.  

A total of 24 participants from the three All India Services (IAS- 7, IFS-  9, IPS-6 & Defence-2 ) from the different states of the 

country were trained jointly. Out of the 24 participants, 8 were women and 16 were men. The main aim of the programme was to bring 

officers from the All India Services and Defence Services together on one platform to interact and the address the need to mainstream 

gender in government. The basic component of the programme was to introduce some key concepts through methodologies and exer-

cises which will help the participants in broadening the understanding of gender issues. At the end of the programme, the participants 

were equipped with the knowledge and tools to take positive action for gender mainstreaming. The progamme's main objective was to 

mainstream gender in policy, programme formulation and implementation, so as to establish gender as a priority concern in government. 

1 Dr. Nitin Kareer, Secretary to CM, Govt. of Maharashtra. 

2 Shri Ajay Bhadoo, Municipal Commissioner, Rajkot Municipal Corporation. 

3 Shri Niraj Kr. Pawan, Housing Commissioner, Rajasthan Housing Board. 

4 Dr. Sabahat S. Azim, CEO, Glocal Healthcare, New Delhi. 

5 Dr. N. Ravichandran, CEO, Lucas, TVS Ltd. 

6 Shri S.K. Kakkar, Chief Mentor, Organizational Performance Excellence Consultants, New Delhi. 

7 Shri Ashutosh Pandey, Quality & Process Manager, Nokia Siemens Network. 

8 Shri Dhruv Dar, Faculty, ASQ(American Society for Quality), New Delhi. 
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The course was a two way learning process and the experiences of the participants contributed fully to the learning outcomes of the 

group. 

 

Seminar/ Workshops 

A number of seminars/workshops are organized on specific subject areas. Experts/academicians are invited to participate and 

interact with the participants of various courses. In addition, the Academy also conducts courses in training methodology to upgrade and 

sharpen the skills of its faculty, as well as the faculty of various Central and State Training Institutions. 

 

Conference of Heads of State Administrative Training Institutes 

The Department of Personnel and Training vide its sanction order No. 12017/11/96-TNP(S) dated the 13th December, 2000 

constituted a Standing Syllabus Review Committee to examine the syllabus of the IAS training and suggest changes that should be made 

in the course contents for increasing the professional capabilities of civil servants.   In the fourth meeting of the Standing Syllabus Review 

Committee, it was decided that there should be an annual conference of ATIs and State Coordinators at LBSNAA to streamline regularly 

the respective pattern of district training and other training related matters. This would assist in several ways better exchange of informa-

tion on the totality of training and strengthen professionalism in the district level training. Following the recommendation of the Standing 

Syllabus Review Committee, this conference has been organized every year at LBSNAA.  

The objective of this conference is to follow-up the action on resolutions taken in last meetings as well as to discuss issues of 

mutual interest which would facilitate all round improvement in the training imparted to the IAS officers.   

 

11th Conference of Heads of State Administrative Training Institutes 

(21st – 22nd May, 2012) 

 

 Academy hosted the 11th Annual Conference with motto ‘To streamline the pattern of district training with blend of quality for 

the IAS Phase-I products. The Conference was graced by 37 dignitaries including Heads of ATIs, Principal Secretaries (Trg.), DoPT officers 

and Academy faculty. The hall mark of the conference were sharing of the Best Practices, resolve to develop a ‘Training Model’ through 

self assessment by different ATIs, need to identify the UT specific model, volunteering by RCVP, NAA&M, Bhopal to anchor the media 

management module, maximize the use of e-networking portal, revival of national training programmes on special thematic subjects, to 

implement the provisions of National Training Policy, exploring the possibility of attaining ‘deemed university’ tag by ATIs and boosting 

the ASTI.  

Name of the programme:      14th Conference of Heads of Central Training Institutions 

Duration:       16th October, 2012 

Number of Delegates / Participants attended:   24 ( Male :17 Female: 07) 

Course Coordinator :     Jayant Singh   

 

Program was attended by delegates from the following CTIs:  

1. National Academy of Audit & Accounts, Shimla 

2. National Postal Academy, Ghaziabad. 

3. National Institute of Financial Management, Faridabad 

4. Jagjivan Ram RPF Academy, Lucknow 

5. National Academy of Customs, Excise & Narcotics, Faridabad 

6. Foreign Service Institute, New Delhi 

7. National Industrial Security Academy, Hyderabad 

8. Railway Staff College, Gujarat 

9. National Institute of Communication Finance, Ghaziabad 

1. Duration 2 days  

2. Dates 21-22 May, 2012 

3. Coordinator Tejveer Singh 

4. Total Participants 25  (Male : 22 ; and Female: 03)  
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10. Indira Gandhi National Forest Academy , Dehradun 

11. National Industrial Security Academy, Hyderabad 

12. National Academy of Defence Financial Management, Pune 

13. Indian Railway Institute of Transport Management, Lucknow 

14.  SVP National Police Academy, Hyderabad 

15. Indian Institute of Foreign Trade, New Delhi 

16. National Academy Direct Taxes, Nagpur 

17. National Academy of Defence Production, Nagpur 

18. National Institute  of Administrative Research, Mussoorie 

19. Lal Bahadur Shastri National Academy of Administration, Mussoorie 

 

Golden Reunion for the Batch of 1962 

(10 -11th  September 2012) 

 

 

 

 

 

 

 The Academy welcomed the officers of the Golden jubilee batch of 1960 to an annual reunion on 10th September, 2012.  Twenty 

nine officers of 1962 batch, many of them accompanied by spouses, gathered for the two-day event on 10th and 11th September 2012. 

Between formal sessions on critical issues of governance, reflections on the IAS and the civil services, and interactive sessions with the 

officer trainees undergoing the 87Th Foundation Course, members of the batch found time for informal interactions, reminiscences, and 

tours of the Academy campus. An open-air musical night accompanied by a dinner complemented serious deliberative sessions amongst 

the participants. A compilation of contributions from the batch: Memoirs of the Batch of 1962 was released by Director, Shri Padamvir 

Singh at the valedictory session on 11th September, 2012.  

 This Golden reunion was the sixteenth in the series organized by the Academy. The first held in 1997, coincided with the golden 

jubilee year of Independent India, wherein ICS and IAS Officers, in service at the time of Independence, were invited.   

1. Coordinator  Nidhi Sharma 

2. Associate Coordinators  Jaspreet Talwar 
Abhishek Swami 
Ratnesh Singh 

3. Composition of Group 28 (Male) 1 (Female) 29 
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CHAPTER  4 

OUR EXTENDED ARMS 

NIC Training Unit, Lal Bahadur Shastri National Academy of Administration, Mussoorie provides Information and Communication Tech-

nology related training to the officers of All India Services during all the training programmes conducted at the Academy. The following 

courses and activities were conducted during the training calendar of 2012. 

SNo Course / Duration Sessions Participants Topics 

  IAS Professional 
Course Phase-I 
(2011-13 Batch)     (26 
weeks) 

30x2 = 60 158 What–if Analysis using Excel, Descriptive Statistics and Graphical 
Analysis, Survey Analysis, Pivot Table and Pivot Chart, Introduction to 
MS Access, Dynamic Key Retrieval, Multiple Table with Single Primary 
Key and Combined Primary Keys, Tenancy database,  Introduction to 
MS Project and Election monitoring using MS Project, Financial Man-
agement (PV,FV,PMT,IRR, NPV) using MS Excel. Project Appraisal 
(Financial and investment criteria, Constructing Project Cash Flows , 
Case Studies – Small and Large) using MS Excel, GIS in collaboration 
with ISRO Bangalore and IIRS Dehradun. 
  

  IAS Professional 
Course Phase-II 
(2010-12 Batch) 
(8 Weeks) 

12 x 2 
= 24 

134 Population Pyramid Analysis with Excel, Descriptive Statistics and 
Graphical Analysis, Survey Analysis, Sensitivity Analysis, Financial 
Analysis, Analysis on District Health Data (Rashtriya Swasthya Bima 
Yojna (RSBY)), Analysis on Education Data (Sarva Shiksha Abhiyan 
(SSA), Using Excel, Inventory Management using MS Access, Public 
Grievance Monitoring System using MS Access, Multiple Tables with 
Primary Key using MS Access, Application Utilities using MS-Access, 
Introduction to GIS Technology, Communication Technology and MS 
Project. 
  

  6th Mid-Career Train-
ing Programme for 
IAS Officers (Phase – 
III) 
  

20 90 Absolute and Relative Cell Addressing, User Defined Formula and In-
Built Function, What-if-Analysis using MS Excel, Financial Manage-
ment (Time Value of Money, PV,FV,PMT,IRR, NPV) using MS Excel. 
Project Appraisal (Financial and investment criteria, Constructing Pro-
ject Cash Flows, Case Studies – Small and Large) using MS Excel, 
  

  7th Mid-Career Train-
ing Programme for 
IAS Officers (Phase – 
IV) 

06 116 Absolute and relative Cell Addressing, User Defined Formula and In-
Built Function, What-if Analysis using MS Excel, Descriptive Statistics, 
Graphical Analysis. Survey Analysis and Statistical Analysis, Financial 
statement and Accounting concepts  using Excel. Presentation Skills, 
Features of Power Point with Touch Screen devices, Enhanced Docu-
mentation like Columns, Smart Art, Mail merge etc. 
  

  87th  Foundation 
Course 
(15 Weeks) 

22X4 
= 88 

263 MS Word (Effective Document Management, Special Publication Fea-
tures ,Boiler Plate Feature, From Control and Basic Formula Edit-
ing),MS PowerPoint (Visual Tools of enhancement of presentation 
Customization of Presentation, Object Animation)  MS Excel, Income 
Tax Calculation using Excel, Data Analysis using MS Excel, Statistical 
Analysis using MS Excel, Regression Analysis using MS Excel. 
  

  110th Induction Train-
ing Programme for 
IAS Officers  
(8 weeks) 
 

20 27 Introduction to Computer Software and Hardware,  Internet & E-mail, 
Typing Tutor, Work Flow Automation, Windows (XP), MS Word, MS 
PowerPoint, MS Excel. 
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  111th Induction 
Training Pro-
gramme for IAS 
Officers (8 weeks) 

20 33 Introduction to Computer Software and Hardware,  Internet & E-mail, 
Typing Tutor, Work Flow Automation, Windows (XP), MS Word, MS 
PowerPoint, MS Excel. 

 
  

  112th Induction 
Training Pro-
gramme for IAS 
Officers (8 weeks) 

20 36 Introduction to Computer Software and Hardware,  Internet & E-mail, 
Typing Tutor, Work Flow Automation, Windows (XP), MS Word, MS 
PowerPoint, MS Excel. 

 
  

  ICT Training for 
ITBP Officers (01 
week) 

08 20 Introduction to Computers, Windows (XP) O. S , MS Word , MS Excel, MS 
PowerPoint. 

 
  

1. During IAS Professional Course Phase I (Batch 2011), a module on Financial Management and Project Appraisal using MS Excel 
was conducted along with Sh. Sanjeev Chopra, Prof. G.D. Badgaiyan, Dr. Prem Singh and Smt. Nidhi Sharma of  the LBSNAA, Mus-
soorie. 

2. During IAS Professional Course Phase I (Batch 2011), a module on GIS Technology for Good Governance using GIS Techniques was 
conducted in collaboration with ISRO Bangalore and IIRS Dehradun.  

3. A special Training Program on Project Appraisal for the Academy Trainers was conducted in collaboration with Prof. DNS Dhakal, 
Duke University. 

4. A special Training Program on GIS for the Academy Trainers was conducted in collaboration with Ms. Seema Joshi, ESRI New 
Delhi. 

5. Sh. M. Chakraborty, Head NICTU visited Bangladesh along with participants of 111th Induction Training Program for officers pro-
moted from SCS/select list to IAS for a duration of 01 week in connection with Field Administration Module under Foreign Visit 
Exposure.  

 

Methodology 
Lecture-cum-Demonstrations 

 Hands-on 

 Class and Take Home Assignments 

 Presentations by the participants 

 Case Study 

 

Guest Speakers 
The following guest speakers addressed the participants in various courses: 

 Dr. Vandana Sharma, Dy. Director General,  NIC HQ, Delhi 

 Shri Sai Nath, Technical Director,  NIC HQ, Delhi 

 

Course Material Prepared 
Reference Materials on the following topics were prepared:- 

1. MS-Word 2007 
2. MS-Power Point 2007 
3. MS-Excel 2007 

 

Software Development  
The Following software’s were developed as per the requirement of the Academy: 
 

1. Mid-Career Training Program (MCTP) Online Feedback System for Phase-III, Phase-IV and Phase-V. 
2. Online Application on Contractual Employees Deployment System for Estate Section of LBSNAA. 
3. Integration of Inventory Management System with e-Office. 
4. Online Peer Evaluation system for Officer Trainees. 
5. Online Feedback Application for Winter Study Tour (WST) of Officer Trainees. 
 

Other Activities 
1. Provided Technical support to Centre for Rural Studies (CRS), LBSNAA, Mussoorie for analysing the data.  
2. The examination paper of e-Governance & Computer Literacy for Master in Public Policy (MPP) from IGNO was setup and evalu-
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ated by NICTU Faculty. 
3. Conducted training on Financial Management using MS–Excel for the Academy Faculty. 

 

Training Research & Publication Cell 
 A number of people and delegations visit the Academy every year. This is a mutual learning exercise, and the visitors as well as 
the Academy benefit from such interaction. Some of the visits that were co-ordinated by Training Research and Development Cell during 
the year were.  
 

 

Dignitary/Delegation Dates 

3 Members of French Delegation 28.02.2012 

6 Members of Ethiopian Delegation 01.03.2012 

3 Members of Singapore Delegation 21.03.2012 

5 Members of Namibian Delegation 28.05.2012 

2 Members of Afghan Delegation 06.06.2012 

45 Students and Officers from Sadbhawana Group of J&K 25.01.2012 

90 Students and Teachers from St. Joseph School, Dehradun 04.02.2012 

Visit of participants from CS&WCR and Training Institute Dehradun 28.02.2012 

38 Participants from MGIPA, Punjab 01.03.2012 

17 Students of M.Tech Engineering, Surat (Gujarat) 30.03.2012 

13 Officers Trainees from SSB Academy, Srinagar (Garhwal) 17.04.2012 

02 Officers from RBI, Chennai 01.05.2012 

Viist of RBI Governor along with delegation 23.05.2012 

Visit of Cabinet Secretary from Bangladesh 27.09.2012 

30 Participants of Nepali Delegation 15.01.2013 

3 Members of Australian High Commission 16.01.2013 

5 Officers from Singapore with Officers from IMA, Dehradun 07.02.2013 

5 Officers from Singapore 07.02.2013 

Visit of Rajbhasa Committee 11.06.2012 

Visit of Shri P.K. Mishra, Secretary, DoPT, New Delhi 11.08.2012 

37 Students and faculty members from SRV School, Thriuchurapalli (T.N.) 29.08.2012 

Training Programme of MHA, New Delhi 24.08.2012 

2 Members of Judicial Academy, Delhi 14.09.2012 

23 Students from Sadbhawana Group, J&K (Kashmir) 19.09.2012 

19 Officers from SSB Academy, Srinagar (Garhwal) 25.09.2012 

48 Students from Poornima Group, Jaipur (Rajasthan) 12.10.2012 

48 Officers from CRPF Academy, Gurgaon (Haryana) 19.10.2012 

15 Members from St. George School, Mussoorie 26.10.2012 

33 Students from Sadbhawana Group of J&K (Kashmir) 05.12.2012 

10 Students and faculty members School of Bio-science Advance Study, Tiruvalla (Kerala) 05.12.2012 

28 Officers from ITM, Mussoorie 13.12.2012 
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Faculty Name Training / Workshop/ Seminar Duration Venue 

Ram Kumar Kakani 
Professor  
(Public Administration) 

Making Transformations happen—Strengthening Change 
Agents in their leadership development. 

2 & 3 November 2012 Bonn, Germany 

Abhishek Swami 
Reader in Law 

International Human Resource Development 9 to 17 December, 2012 Taiwan 

Faculty Development 
 There is a systematic process at the Academy to upgrade and update the skills, knowledge and the instructional techniques of its 
faculty. To achieve this, programs are organized on campus and by deputing faculty Members to reputed institutions both within the 
country and abroad. Following faculty Members were deputed for training, attending workshops, seminars and for exploring possibilities 
for collaboration both in India and abroad under faculty development plan. 
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CHAPTER  5 

CLUBS & SOCIETIES 

Trainees are encouraged to lead a rich and varied campus life to give expression to their creative potential. To achieve this, they organise 
themselves into various clubs and societies. The activities of these clubs and societies during the year were as follows:- 
 

Adventure Sports Club 
Adventure sports club organized a variety of activities in all the training programmes. This includes bungee jumping, rafting and treks to 
Bhatta falls, George Everest, Bhadraj Temple & Cloud end.  
 

The Alumni Association 
 The Alumni Association took the lead in creating the alumni corner www.lbsalumni.gov.in on the Academy web site.  The task of 
web site designing was undertaken by the officer trainees themselves with help from the computer section.   
 

The Computer Society 
 During the year, the Computer Society has been holding various events like quizzes, lectures, classes and tutorials on computers. 
They have also taken step to expose the officer trainees to new technologies and concepts in information technology and e-governance. 
 

The Film Society 
 During 2012-13, around hundred movies on various themes including social issues were screened for the officer-trainees of the 
Foundation Course, IAS Professional Course Phase-I,II and participants of the Induction Training Programme. The movies screened cov-
ered a wide canvass catering to diverse interests of the audience. A movie by the name “Foundations for Life”  was made under the aegis 
of the Film Society. The film society also purchased around 50 English and Hindi VCDs/DVDs. 
 

The Hobbies Club 
The Hobbies Clubs conducts various activities to promote interest in Hobbies.  During the year to meet its objectives the Hob-

bies Club conducted General Quiz, Antakshari Competition, Kavi Sammellan for the officer trainees.  In addition the Clubs has also facili-
tated and provided necessary materials to the Officer Trainees and other participants.  Shri Dushyant Nariala, Joint Director was the Di-
rector’s Nominee and Ms. Roli Singh was the Alternate Director’s Nominee of the club during 2012-13. 

 

The Fine Arts Association 
 The Fine Arts Association bonded the officer trainees through a wide variety of cultural programmes in which group participation 
was given priority. The programmes organised by the association generated 'esprit de corps' amongst the officer trainees and broke the 
barriers of region and language. 
 The cultural programmes gave an opportunity to several officer trainees to explore their creative side. The Fine Arts Association 
was also actively involved in organising the programmes of various visiting artists and groups. Fine Arts Association also organised extra-
curricular modules for Indian vocal music, spanish guitar and drums. 
 Late Shri A.K. Sinha Memorial One Act Play Competition was organized successfully during the Foundation Course. 
 

The House Journal Society 
 The House Journal Society consists of one Secretary and three members run at LBSNAA.  The Secretary of the House Journal Soci-
ety is the coordinator of the all the activities of the Society. 

Objectives:- 
1. To promote literacy activities through creative writing. 
2. To provide a forum for free expression and interaction with each other. 
3. To develop aptitude of editing and other aspects of Journalism. 
4. To develop latent artistic talents and cartooning skills. 

 
Activities:- 
 In order to preserve the memories of the batch the Society has brought out a ‘SOJOURN’ a directory of the Officer Trainees enti-
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tled for the 87th Foundational Course.  
 

The Management Circle 

The Management Circle kick started the club events of the 87th Foundation Course with a General Quiz that saw the participation of more 
than 100 Officer Trainees. The team then organized the Homi J Bhabha Memorial Debate Competition smoothly. Indian Theme Quiz saw 
an enthusiastic participation from the batch. Towards the end of the Foundation Course, the Management Circle coordinated with two 
societies to come up a souvenir called ‘Zephyr’. 
 
Phase I started with a Clockwork Lemon Quiz. This was followed by a series of talks titled ‘CONVERSATIONS’ by eminent personalities 
under various themes. The first one was a talk by Singapore based Investment Banker, Shri D Rama Rao. His talk involved around how 
outside investors look at India. The next one was on higher education opportunities while in the service. This talk had three eminent 
members from the service with a higher education track record. The last one was by Prof. T. T. Ram Mohan from the Indian Institute of 
Management, Ahmedabad. His talk was titled ‘Indian Economy: The Big Picture’. The Management Circle also conducted a unique compe-
tition – a Management Movie Quiz based on the popular Bollywood film ‘Lage Raho Munna Bhai’. A Case Study Competition on the re-
structuring of a government organization has completed. Fast & Furious Quiz, an event conducted by faculty is the last event by the Man-
agement Circle.  

Nature Lovers’ Club 
The Nature Lovers’ Club is an active and popular Club of the Academy.  During the year, the Club with active support of the 

Officer Trainees of various courses and participants of MCTP, organised a number of activities for creating awareness and sensitizing the 
Officer Trainees about environment.   During various the Club organized following activities 

 
In Phase-I (2011 Batch), a book “White-An Ode to Bharat……..” containing photographs of Winter Study Tour. 
 
Another book titled “Birds of Mussoorie” was also published. 

 
In Phase-II (2010 Batch) & Phase-III, a two day festival to celebrate nature – “The Green Bonanza” was organized. Photo Exhibition, 
Movie screening were the highlight of the event jointly conducted by the OTs of Phase-II and the Participants of Phase-III. 

 
In 87th Foundation Course -  Photography Exhibition was organized. 

 
In Phase-I (2012) Batch following events was organized: 

 
The Bharat Darshan Photography Competition 
The Academy’s first  “Green Holi” was celebrated in coordination with Officers’ Club 
Some important days were celebrated namely World Sparrow Day, World Forestry Day and World Water Day etc. 
Dr. N.C. Saxena inaugurated the task of ‘Tree Census of the Academy’. The objectives of the Census include: Cataloguing all species of 
Flora in the Academy, Road map of plantation, Health assessment of trees etc. 
Earth Hour Celebration - The entire LBSNAA family switched off their lights for an hour and further, and a symbolic candle-light dinner 
was arranged for the OTs. 
World Water Day – NLC screened short clips on the essence of water on many weekends. 
 

Officers’ Club 
The Officers’ Club provides outdoor & indoor games facilities to its   Members  Officer Trainees, Participants of  In-Service 

courses, Phase-IV, Phase-III courses,  Faculty & members of the Staff. The outdoor facilities include Tennis, Basket Ball, Volley Ball, Cricket,   
Football, etc. The indoor games facilities include Billiards, Carrom, Chess, Bridge, Snooker, Table-  Tennis, Squash  and Badminton.  The 
club has well-equipped Gymnasium.  During the year the Club organised a number of activities.  The course wise  
Details are given below: 
 

IAS Professional Course Phase-I (2012 Batch)  

1.  Match were organised between OTs of the IAS Phase-I (2012  batch) in the       following disciplines:-  

i.    Badminton  -  Men Singles, Women Singles, Men Doubles, Mixed Doubles. 
ii.   Tennis -   Men Singles, Men Doubles, Mixed Doubles. 
iii.   Table Tennis-  Men Singles, Men Doubles, Mixed Doubles, Women Singles. 
iv.   Carrom -   Men Singles, Men Doubles, Mixed Doubles. 
v.    Chess -   Men Singles. 
vi.   Squash -   Men Singles. 
vii.  Billiards      -   Men Singles. 
viii. Snooker      -    Men Singles. 

2.   Besides the above matches OTs have also organised the team games in the    following events: 
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(i)      Foot Ball 
(ii)     Volley Ball 
(iii)    Cricket  

3.   The Officers’ Club organised the matches between the Team of OTs & Participant  & Faculty in Badminton.  
4. The club organised the LPL league Cricket match between the team of  OTs  

Phase-I & Participants of Phase - IV Course.  
5. Basket Ball Match IAS V/s IRS OTs  10.3.2012   
6. Phase-I V/s Phase-IV Squaesh, Tennis, Badminton Match 16.3.2012. 
 

IAS  Professional Course Phase-II (20010-2012) Batch) 
1. During Phase-II Mixmatches were organised in Badminton,Tennis,Table-Tennis etc. 
2. The Officers’ Club has also organised the matches between the team of OTs & Faculty in Badminton and also organised the IPL 

Cricket match July, 2012 between the team of OTs & Participants of Phase-II  2010 batch and Phase-IV  Course final match 
15.6.2012. 

3. Participants of Phase-III & Faculty, Staff Badminton Match. 

87th Foundation Course  
1. Open tournaments of various games like Badminton, Tennis, Table  Tennis, Chess,  Squash, Snooker, Carrom etc. were organized  

during the course. 
2. Lecture  Group wise tournament in Valley ball, Foot ball and Basket Ball,  
3. Cricket were also organized during the course.    
4. Athletic Meet was also organized on 17.11.2012 to 18.11.2012  for the OTs of the 87th Foundation Course at Polo Ground.  
5. A Cross-Country Run was also organized for the OTs of  87th  F.C.  &   members of the Faculty on 3rd December, 2012. 
6. During Professional Course Phase-I & Phase-II and  87th  Foundation  
7. Course, the Club also organized the coaching for Tennis, Badminton, 
8. Basket ball, Foot ball, Squash, Table Tennis and Billiards. 

 

IAS Phase-II 2010 Batch 
 During Professional Course Phase-II  & Phase-IV  Course, the Club also organized the coaching for Tennis, Badminton, Basket ball,  

Foot ball, Squash, Table Tennis and Billiards Open Tourments of various games like  Badminton, Table tennis, Basket   Ball, Foot ball, 

Kabaddi, Volly ball , Throw ball, Cricket match, Squash Match etc.    
 

1. Badminton Match Faculty V/s MCTP Phase-IV v/s Happy Velly Club on 30 Nov, 2012 

2. Phase-IV MCTP Badminton & Tennis Match V/s IAS Phase-II 2010 batch 

3. IAS v/s IFoS 2011 batch Foot ball, Crikcket ,Volly ball, Basket ball, Badminton, Tennis 
4. March 2012 IRS V/s IAS 2011 batch Volly ball match. 

5. 10.3.2012 Basket Ball match IAS v/s IRS. 

6. 10.3.2012 Foot ball mach IAS v/s IRS 

7. 10.3.2012 Soft ball match Lady OTs IAS v/s IRS Lady OTs 2011 batch. 

8. Cricket match IAS v/s IRS 

9. 10.3.2012 Badminton match IAS v/s IRS 2011 batch. 

10. 11.3.2012 Tug of War IAS V/s IRS  

11. Phase-III Participants & & faculty & Staff v/s Doon Club Badminton Match. 
12. Badminton match IAS Phase - I 2012 batch v/s Happy Vally Club, Mussoorie. 
13. Cricket LPL Leauge 8 team 26th  March to 4th   April, 2012. 

14. LPL Cricket Match Phase - I  2012 batch  v/s Phase-IV from dated 8.5.2013  

15. OCl  7th May, to 17th May, 2013 Phase-I , Phase-III v/s Happy Valley Club 
16. Volley Ball Match Phase-I 2012 Batch and Phase-III V/s Happy Valley Club. 
17. Basket Ball Match & Foot Ball match Phase-I 2012 batch and Phase-III  V/s  Happy Valley Club. 

 

The Officers' Mess 
 Officers' Mess has been given an extension in the kitchen area connecting with the New Academy block and the different look by 
new flooring complete refurbishing of the kitchen area with new kitchen equipments. High standards of hygiene and overall cleanliness 
and good food quality are now being emphasized. Waiters and bearers have been provided with two sets of uniform each, regular medi-
cal examinations of all mess workers is ensured apart from monthly testing of portability of water filters installed in the mess area. The 
tea/coffee vending machines has been installed in dining hall and are popular with officer trainees and are being supervised for effective 
operation and maintenance. The Officer’ Mess is running the Officer Club Bar in addition to the mess services, Laundromat facility is also 
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extended to the officer trainees to look after their requirements for washing clothes and this has also been very well received. The capac-
ity of dining hall has been increased from 300 to 400 persons at a time. 
 

Rifle and Archery Club 
 Every Officer undergoing training at the Academy is a member of the Club. The Executive Committee of the Club consists of 
Elected /  Nominated one Secretary and three members. The Executive Committee organises the activities of the Club with the help of 
Shri Hari.S. Rawat, PTI and Shri S. Anna Durai, APTI. and Director's Nominee on this Club oversees  the administrative arrangements of 
the Club. 
 
 The Rifle & Archery Club has Twenty ·22 Sporting Guns, Three ·38 Revolvers, Five Air Guns & One 12 Bore SBBL Gun. The Club also 
possesses an automatic Rifle & a light machine gun which were presented by Lt. Gen. J.S. Arora in 1972. The   Club Organised practice 
sessions  for the Officer Trainees and the Faculty in the handling usage of the above mentioned Arms.  Firing session of .22 Rifle, .38 Re-

volver & 5.56 INSAS Rifle were organised for the OTs of  IAS  Professional Course Phase - I (2011 batch) and  87th Foundation Course. 

 
 

The Society for Social Services 
 Society for Social Services (SSS) is an in-house society of LBSNAA, Mussoorie which comprises of an elected group of Officer Train-
ees reconstituted every year.  Under the guidance of the Director, LBSNAA and the Director’s nominee, the Society is instrumental in 
undertaking several initiatives to take care of not only the workers of the academy, but also the residents of the local community.  
 
 Continuing the tradition and charting new territories, SSS for Officer Trainees of the batch of 2012 (Sep 2012- May 2013) has un-
dertaken the following key initiatives and programs: 

 
1. Weekly Health Clinic 

2. Support to Lalita Shastri Balwadi  

3. Organizing Disability Detection, Blood Donation, Hepatitis B vaccination and Health Camps  

4. ESIC support to daily wage workers at the Academy 

5. Weekly visit and counseling/subject sessions at local schools and colleges 

6. Imparting learning sessions to workers 

 
1. This year the Society has been instrumental in completely revamping the weekly Health Clinic by setting it up in new premises 

which is easily accessible to the local populace. Dedicated infrastructure viz. computer, furniture etc has also been provided. 

More importantly, a dedicated workeron the pattern of ASHA has been recruited and on the job trained by the Officer Trainees 

themselves. Since the batch comprised of a substantial number of Doctors, the Health Clinic (which runs every Thursday) is run 

mostly by the OTs themselves. Apart from the requisitioned quota of medicines, the Society was also instrumental in making 

available a substantial amount of medicines through the PMO and the district administration. 

2. The Academy runs an in-house Balwadi for the kids staff and workers among others. Like every other year, this year too, the Soci-

ety was instrumental in arranging the dress material for the children studying in the Balwadi. The money for the same was gener-

ated through the annual Fete organized by the Society in the Foundation Course which is one of the most keenly awaited activi-

ties during the entire course. Apart from this, mid day meal of the children was sponsored by the Society along with the payment 

of the salaries to the Balwadi teachers. A separate initiative for profiling the economically disadvantaged children has also been 

undertaken to provide subsidised education, going forward.  

3. The Society has also organized various Camps like Disability Detection Camp (organized at pan-Mussoorie level), Hepatitis-B 

camps including booster dose camps (for schools in the vicinity of the academy), blood donation campin the academy and health 

camps in nearby locality. District Administration and institutes like RAPHAEL along with private and public hospitals, were active 

partners in conceptualizing and executing these camps which saw tremendous turn out.  

4. This year the Society has also facilitated renewal of workers’ ESI cards and realization of outstanding ESI due for ease in arranging 

financial help in case of any medical emergency.  Authorities were called in the academy and a counseling-cum-certificate renewal 

kiosk was arranged in the premises with respect to this. Appropriate follow-up of the same is also envisaged in the future.  Apart 

from this, employee mapping and empirical study to ascertain the needs of the daily wagers in the Academy were also under-

taken.  

5. LBSNAA is nestled among various educational institutions. The Society understood the importance of interacting with the school 

authorities and the students to provide necessary counseling sessions along with arranging subject classes so that the students 

can benefit to the hilt. The overwhelming response by the OTs in this respect was the basic driving force that weekly counseling 

and learning sessions were organized in various schools. The Society was also instrumental in sponsoring one teacher each to two 
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nearby primary schools.  

6. The batch saw an enthusiastic participation by the OTs in imparting learning sessions/ tuitions in subjects varying from English, 

Hindi and Computer Science to the workers/ staffs of the academy. It was extended to providing subject specific tuitions to the 

kids of the employees on weekly basis. 

 

Other miscellaneous activities 
 Apart from this various other activities like distribution of blankets among the daily workers, RTE awareness camps to understand 
the details and implementation scenario in Mussoorie, Contract labour profiling to understand their living conditions and to come up with 
a roadmap for the future, preliminary research to understand the viability of replacing the pedal rickshaws with eco friendly rickshaws 
and an appropriate plan for action etc.  
  
 To provide continuity and knowledge sharing the society has also developed a dedicated social networking profile illustrating the 
current programs and activites as well as the future plans. The idea also is to involve the Alumni community to share the best practices 
and learn from their rich experiences.   
 
 Summing up, every single step has possibly much larger ramifications. The initiatives facilitated by the Society for Social Services 
and executed by the IAS trainees are nothing but programs which an IAS officer is expected to perform in the near future. Coordinating 
with the various in-house and external agencies and institutions gives a flavor of the complex, yet real on the ground challenges faced by 
an administrator.  It is these learnings which makes a young administrator more empathetic and sensitized in his/ her outlook. Microcosm 
representing the entire batch, Society for Social Services, this year also has built upon the wonderful work done by the earlier batches 
and keenly looking forward to pass on the baton to the upcoming batch.  
 

 HAM Radio Club 
Despite all technological advancement, the amateur radio (HAM), continues to play an important role during any emergency 

situation. As witnessed during some of the most recent disaster e.g. Orissa Super Cyclone, Gujarat earth quake 2001 and Tsunami when 
all other communication network failed HAM radio provided the only means of communication to carry out rescue and relief operations.  

 
A Ham Radio Club has been established at the Center for Disaster Management at LBSNAA to impart training to manage any 

kind of disaster effectively. The target stakeholders of the center are officer trainees belonging to the All India Services and other Group-A 
Central Services. Presently the center is providing training on HAM radio to the Officer’s Trainees and local volunteers as part of capacity 
building program. 
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CHAPTER  6 

OTHER ACTIVITIES 

Activities & Achievements of Gandhi Smriti Library 
 Gandhi Smriti Library of the Academy is one of the most modern and well-equipped Libraries in the country for catering to the 
needs of the Indian Administrators, Research Scholars, Faculties, Participants of various training courses etc. In order to make the Gandhi 
Smriti library well developed and worthy of the Academy, the following objectives are undertaken:  

 To collect all the books/ journals/ lectures/ policies/ legal proceedings/ reforms on administration and management 

 To provide bibliography, indexing and abstracting services. 

 To provide all indexed articles on administrative reforms, civil services reforms, economic reforms, PPP, Good Governance available 
on internet in form of on- line Information Service. 

 To modernize the information system for efficient storage, quick retrieval, and speedy dissemination to target users. 
To strengthen the inter-library linkages by establishment of some public administration libraries and supporting resources/referral librar-
ies. 
 The records of the Gandhi Smriti Library are fully computerized by using library software LIBSYS 7 DATABASE. The library main-
tains two databases, one for information on books, reports, audio cassettes, video cassettes, CDs and the another for newspapers and 
journal’s articles. The library databases are now available on LAN. The library OPAC can be accessed from www.lbsnaa.gov.in. 
 
 The Library has more than 1.70 lakh documents, including bound volumes of journals, audio cassettes-2194 and CDs 8300.  More 
than 3600 books are included during the year . 
 
 In addition to this, the library acquires around 350 periodicals published by various National and International Organizations/
Institutions, by way of subscription, exchange and gift. 
 
 A separate collection of documents on and by Mahatma Gandhi is maintained in a section called “Gandhiana”, at present, there 
are more than 1100 publications in this section. Besides, Gyanlok Collections, Academy’s Collections and Mussoorie Collections are organ-
ized in their separate respective location in the library. 
 

RFID 

 The Library has installed the RFID (Radio Frequency Identification) system for security and library circulation operations. The self 
service station is installed near the library counter for self issue/return/renewal of the books and other documents of the library. A RFID 
book drop has also been placed outside the library, where the user can return the books and other documents beyond the library hours. 
 

E-resources  
The library is having collection of E-resources: (Online IP based accessible), which are as under: 
 E-journal Database, Business Source Premier, Produced by EBSCO Publishing. Business Source Premier provides full text for more 

than 2300 serials back to 1965 and searchable edited references back as far as 1998. Journal ranking studies reveal that Business 
Source Premier is the superior to the competition in full text coverage in all disciplines of business including marketing, manage-
ment, MIS, POM, accounting, finance and economics. Additional full text, non-journal content includes market research reports, 
industry reports, country reports, company profiles and SWOT analyses. 

 
 Online Statistical Data published by Indiastat.com of Datanet India Pvt. Ltd.: This is for statistical information of India on following 

areas: Administrative setup, Agriculture, Banks and financial Institutions, Civil Supplies and Consumer affairs, Cooperatives, Crimes, 
Education, Health, Housing etc. 

 
 On-Line Database on India Economy The Reserve Bank of India (RBI) has been, historically, generating and compiling a large volume 

of data on various aspects of the economy. It has a rich tradition of publishing these data in several of its publications. With time, the 
scope of data released by the Reserve Bank has enlarged and the manner in which the data were released has changed; from print 
version to electronic and now through the interactive database across the Internet. 

 
 JSTOR online. JSTOR offers a high-quality, interdisciplinary archive to support scholarship and teaching. It includes archives of over 

one thousand leading academic journals across the humanities, social sciences, and sciences, as well as select monographs and other 

http://www.lbsnaa.gov.in
http://search.ebscohost.com
http://www.indiastat.com
http://dbie.rbi.org.in
http://www.jstor.org
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materials valuable for academic work. The entire corpus is full-text searchable, offers search term highlighting, includes high-quality 
images, and is interlinked by millions of citations and references. 

 

Book Exhibitions 

 For Collection Development of the Gandhi Smirti Library, the Academy Library organized  various book displays from different 
Publishers, suppliers and booksellers at Executive Lounge for  purchase of books. 
 

Library Services 

 The Library caters to the reading, research and reference needs of the Officer Trainees, Faculty Members, Staff, Research Associ-
ates and participants of the various courses, workshops, seminars etc. run/ organized at the main campus as well as Indira Bhawan and 
NIAR Campus. Trained and friendly staffs are always available to answer the queries to assist the readers. The following services are avail-
able for the users: 

Lending services 

Reference services 

Bibliography & documentation services 

Newspaper clipping services 

Current awareness services 

Reprographic services 

Literature search 

DLSC Solution 

Other Services Provided 

The library released out the following publications for the ready reference: 
 

a. Indexing Services (Monthly) 

b. Abstracting services (Monthly) 

c. Current Contents (Monthly) 

d. List of Additions (Monthly) 

News Alert (Weekly) 

Digitization project 
 Rare books of the Library are being digitized by C-DAC, Noida to develop electronic database and conservation of books. The staff 
of C-DAC could digitize about 6000 books, covering 30.00 Lakh pages in the first phase of the Digitization project. All scanned books are 
available online in the library portal of the Academy. www.lbsnaa.gov.in. 

 

 

http://www.lbsnaa.gov.in
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राजभाषा 
 

भारत सरकार के कार्ाालर्ों में भारत संघ की राजभाषा नीतत का अनुपालन सुतनश्चित करने के तलए, सरकार द्वारा तनर्ााररत 
मानकों के अनुसार हहंदी पदों का सजृन हकर्ा जाना अपेश्चित है। अत: राजभाषा नीतत के कार्ाान्वर्न हेतु अकादमी में वषा 
1986 में राजभाषा अनुभाग की स्थापना की गई। र्ह अनुभाग, तनदेशक के समग्र मागादशान तथा पर्ावेिण में कार्ा करता 
है। इस अनुभाग द्वारा ववचारार्ीन वषा के दौरान मुख्र्त: तनम्नतलश्चित कार्ा संपन्न हकए गए - 
 

1.  भारत सरकार, राजभाषा ववभाग द्वारा वषा 2012-2013 के तलए तनर्ााररत कार्ाक्रम के अनुरूप, 'क', 'ि' और 'ग' िेत्रों के 
साथ हहंदी पत्राचार सुतनश्चित हकर्ा जा रहा है। तदनुसार, अकादमी द्वारा 'क' एवं 'ि' िेत्रों के साथ लगभग 90 प्रततशत 
और 'ग' िेत्र के साथ लगभग 65 प्रततशत पत्राचार हहंदी में हकर्ा जा रहा है। राजभाषा अतर्तनर्म की र्ारा 3(3) के 
अंतगात हद्वभाषी जारी हकए जाने वाले सभी दस्तावेजों को हद्वभाषी रूप में जारी हकर्ा गर्ा। ववचारार्ीन वषा के दौरान, 
इस अकादमी ने, हहंदी पुस्तकों, सीडी, डीवीडी आहद की िरीद के तलए 42 प्रततशत रातश व् र्र् कर राजभाषा ववभाग द्वारा 
तनर्ााररत 50 प्रततशत बजट के व्र्र् के लक्ष्र् प्राप् त करन ेके तलए प्रर्ासरत है। अकादमी के तनदेशक की अ् र्िता में 
प्रततमाह राजभाषा कार्ाान् वर्न सतमतत की बैककों का आर्ोजन कर अकादमी के ववतभन् न अनुभागों में राजभाषा हहंदी में 
हकए जा रहे कार्ा की समीिा की जाती है तथा र्थोतचत मागादशान हकर्ा जाता है।    

2.  लाल बहादरु शास्त्री राष्ट्रीर् प्रशासन अकादमी, मसूरी में हदनाक 01 तसतंबर से 14 तसतंबर, 2012 तक हहंदी पिवाड़े का 
आर्ोजन हकर्ा गर्ा। इस उपलक्ष्र् में, अकादमी स्टाफ एवं अकादमी स े संब्द इकाइर्ों के स्टाफ तथा अतर्कारी 
प्रतशिणातथार्ों के तलए राजभाषा नीतत से संबंतर्त सामान्र् ज्ञान, तीन वगों के तलए अलग-अलग हहंदी तनबंर् लेिन 
तथा हहंदी काव्र् रचना प्रततर्ोतगताएं आर्ोश्चजत की गईं।  
हहंदी पिवाड़े के दौरान आर्ोश्चजत ववतभन्न प्रततर्ोतगताओं के ववजेता प्रततभातगर्ों को हहंदी हदवस के अवसर पर हदनांक 
14 तसतंबर, 2012 को आर्ोश्चजत पुरस्कार ववतरण समारोह में पुरस्कृत हकर्ा गर्ा। इस समारोह के मुख्र् अतततथ 
अकादमी के तनदेशक, श्री पदमवीर तसंह थे। कार्ाक्रम की अ्र्िता प्रशासन प्रभारी, श्रीमती रंजना चोपड़ा, उपतनदेशक 
वररष्ठ द्वारा हकर्ा गर्ा तथा कार्ाक्रम का संचालन, सहार्क तनदेशक (रा.भा.) श्री नंदन तसंह दगु्ताल ने हकर्ा। समारोह 
में अकादमी स्टाफ, संकार् सदस्र्ों के अततररक्त 87वें आर्ाररक पाकर्क्रम में प्रतशिु अतर्कारी भी सश्चम्मतलत हुए। 
प्रतशिु अतर्काररर्ों ने इस अवसर पर हहंदी साहहत्र् ववषर्क स्मरण सुनाए एवं काव् र्पाक भी हकर्ा।  
इस समारोह में, ववतभन्न प्रततर्ोतगताओं के ववजेता प्रततभातगर्ों के साथ ही, वावषाक हटप्पण तथा मसौदा लेिन 
प्रोत्साहन र्ोजना- 2011-12 के प्रततभातगर्ों को भी पुरस्कृत हकर्ा गर्ा। इस तरह, इस समारोह में कुल 27 प्रततभातगर्ों 
को, तनदेशक एवं प्रशासन प्रभारी महोदर्ा ने प्रशश्चस्त पत्र, नकद र्नरातश तथा साहहश्चत्र्क पुस्तकें  पुरस्कार स्वरूप प्रदान 
कीं।  
तनदेशक महोदर् ने अपने संबोर्न में अकादमी में हहंदी के प्रर्ोग पर संतोष व्र्क्त हकर्ा तथा इस अवसर पर प्रकातशत 
स्माररका का ववमोचन भी हकर्ा। प्रशासन प्रभारी, ने अपने संबोर्न में अकादमी के प्रतशिण एवं प्रशासतनक िेत्र में 
हहंदी के बढ़ते प्रर्ासों स ेअवगत करार्ा। अंत में, उन्होंने सभी संकार् सदस्र्ों, अतर्कारी प्रतशिणातथार्ों एवं अकादमी 
स्टाफ का आभार प्रकट करते हुए, पुन: सभी से अकादमी में हहंदी के प्रर्ोग को और-अतर्क बढ़ाने का आह्वान हकर्ा।   

3.  इसके अततररक्त, 07 नवंबर, 2012 को अकादमी में नगर राजभाषा कार्ाान् वर्न सतमतत, देहरादनू के सभी सदस् र् 
कार्ाालर्ों के अतर्काररर्ों/ कमाचाररर्ों हेतु हहंदी ज्ञान एवं मानक हटप् प् णी लेिन प्रततर्ोतगता का आर्ोजन हकर्ा गर्ा। 
इस प्रततर्ोतगता के ववजेता 5 प्रततभातगर्ों को नगर राजभाषा कार्ाान् व् र्न सतमतत, देहरादनू की छमाही बैकक में पुरस् कार 
स् वरूप अकादमी स् मतृत तचन ए एवं प्रशश्चस्त पत्र प्रदान हकए गए।   

4. अतर्कारी प्रतशिणातथार्ों को आवश्र्कतानुसार समर्-समर् पर उपलब्र् कराई जाने वाली प्रशासतनक सामग्री र्था-पत्रों, 
पररपत्रों, सूचनाओं, तनववदा सचूनाओं, वावषाक ररपोटा, प्रश्नपत्रों, अनुशासतनक कार्ावाहहर्ों इत्र्ाहद के अनुवाद के अततररक्त, 
राजभाषा अनुभाग ने ववतभन्न पाकर्क्रमों, आर्ाररक पाकर्क्रम के तलए पाकर्क्रम पुश्चस्तका तथा मानक पत्रों के प्रारूप का 
अनुवाद संपन्न हकर्ा। 

  इस प्रकार, र्ह अकादमी अपने प्रशासतनक और प्रतशिण, दोनों िेत्रों में हहंदी के प्रचार-प्रसार के तलए कहटब्द है।  
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Annexures 

Annexure - 1:  

Faculty/other officers in the Academy 

Academy Council Member 

Padamvir Singh 
Director  

Sanjeev Chopra 
Joint Director  

Dushyant Nariala 
Joint Director  

Dr. S.H. Khan 
Deputy Director (Sr.)  

Ranjana Chopra 
Deputy Director (Sr.)  

Tejveer Singh 
Deputy Director (Sr.)  

Rajesh Arya 
Deputy Director (Sr.)  

Roli Singh 
Deputy Director (Sr.)  

Jaspreet Talwar 
Deputy Director (Sr.)  

Jayant Singh 
Deputy Director (Sr.)  

Ashish Vachhani 
Deputy Director (Sr.)  

Dr. Prem Singh 
Deputy Director  

Nidhi Sharma 
Deputy Director 
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G.D. Badgaiyan 
Prof.of Economics  

Prof. A.S. Rama Chandra  Prof. R.K. Kakani  

Abhishek Swami 
Reader in Law  

Mona Bagabati 
Research fellow  

Ratnesh Singh 
Asstt. Director  

Preeti Rani Bora 
Asstt. Director  

  Other officers in the Academy   

S.No.  Faculty  Designation  

1 Ratnesh Singh Assistant Director 

2 Preeti Rani Bora Assistant Director 

3 V.B. Muttinamath Language Instructor 

4 Alka Kulkarni Language Instructor 

5 A. Nallaswamy Language Instructor 

6 Arshad Nandan  Language Instructor 

7 K.B. Singha   Language Instructor 

8 Soudamini Bhuyan Language Instructor 

9 Hari Singh Rawat P.T.I. 

10 Anna Durai A.P.T.I. 

11 Prithvi Singh Riding Instructor 

12. Baljeet Singh Astt. Riding Instructor 

13 M.Chakraborty Head, NICTU 

14 Azad Singh Scientist 'B' NICTU 

15 Amarjeet Singh Dutt Scientific Officer 

16 Dr. B.S. Kala Chief Medical Officer (NFSG) 

17 Dr. Bahadur Singh Chief Medical Officer 

18 V.S. Dhanai Administrative Officer (Accounts) 

19 Alok Pandey Sr. Programmer 

20 R. K. Arora Asstt. Library & Inf. Officer 

21 Satyabir Singh  Administrative Officer 

22 S.S. Bist Astt. Administrative Officer 

23 S.P.S. Rawat Private Secretary 

24 Pursottam Kumar Private Secretary 
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A.          CLASS/LECTURE/CONFERENCE ROOMS   

i) Total number of Classrooms/ lecture rooms 11 No. 

ii) Total capacity (seating) of all classrooms/ lecture rooms 1184 Seats 

iii) Auditorium (seating capacity- 478) 01 No. 

iv) Conference rooms/ halls 02 No. 

v) Seating capacity of each conference room/ hall 50 No. each 

B.           OTHER TRAINING EQUIPMENT   

i) OHPs 15 

ii) CRT 06 CRT + 7 LCD 

iii) Others 07 Slide Projector 

C.          HOSTEL 

i) Ganga Hostel 78 

ii) Kaveri Hostel 32 

iii) Narmada Hostel 21 

iii) Kalindi Guest House 21 

iv) Happy Valley Block 22 

vi) Indira Bhawan Hostels 23 

vii) Silverwood Hostel 54 

viii) Valley View Hotel (Indira Bhawan) 48 

ix) Brahamputra Guest House 12 

D.           Residential Accommodation   

(i) For Officers’ 38 

(ii) For staff 319 

      

Annex-2: Physical Infrastructure 
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Annex-3: Participants in IAS Phase-I (2011-13) 

Participants from the State of Male Female No. of Participants 
AGMUT 7 4 11 

Andhra Pradesh 4 2 6 

Assam-Meghalaya 7 1 8 

Bihar 10 - 10 

Chhattishgarh 6 - 6 

Gujarat 6 - 6 

Haryana 4 - 4 

Himachal Pradesh 3 - 3 

Jammu & Kashmir 4 1 5 

Jharkhand 7 1 8 

Karnataka 5 3 8 

Kerala 6 - 6 

Madhya Pradesh 7 2 9 

Maharashtra 6 1 7 

Manipur-Tripura 4 - 4 

Nagaland 3 - 3 

Orissa 5 - 5 

Punjab 3 2 5 

Rajasthan 5 2 7 

Royal Bhutan Civil Service 2 - 2 

Sikkim 1 - 1 

Tamil Nadu 7 1 8 

Uttar Pradesh 16 - 16 

Uttarakhand 3 - 3 

West Bengal 5 2 7 

Total 136 22 158 
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Annex-4: Participants in IAS Phase-II (2010-12 Batch) 

Participants from the State of Male Female No. of Participants 

AGMUT 3 2 5 

Andhra Pradesh 3 5 8 

Assam-Meghalaya 3 2 5 

Bihar 8 1 9 

Chhattishgarh 4 1 5 

Gujarat 3 1 4 

Haryana 2 1 3 

Himachal Pradesh 2 1 3 

Jammu & Kashmir 4 - 4 

Jharkhand 4 - 4 

Karnataka 3 3 6 

Kerala 1 3 4 

Madhya Pradesh 10 2 12 

Maharashtra 5 2 7 

Manipur-Tripura 4 - 4 

Nagaland 1 1 2 

Orissa 3 3 6 

Punjab 2 1 3 

Rajasthan 4 1 5 

Royal Bhutan Civil Service 1 1 2 

Sikkim 2 - 2 

Tamil Nadu 4 4 8 

Uttar Pradesh 10 3 13 

Uttarakhand 1 1 2 

West Bengal 4 2 6 

Air Force 1 - 1 

Army 1 - 1 

Total 93 41 134 
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Annexure -5: Participants in IAS Phase-III (2012) 

State Male Female Total 

Andhra Pradesh 9 6 15 

Assam-Meghalaya 2 1 3 

Bihar 2 0 2 

Chhatisgarh 3 1 4 

Gujarat 1 0 1 

Haryana 5 1 6 

Himachal Pradesh 1 2 3 

Jammu & Kashmir 1 1 2 

Jharkhand 2 0 2 

Karnataka 4 0 4 

Kerala 5 1 6 

Madhya Pradesh 1 0 1 

Maharashtra 2 1 3 

Manipur-Tripura 2 0 2 

Nagaland 0 0 0 

Orissa 0 2 2 

Punjab 4 1 5 

Rajasthan 5 0 5 

Sikkim 0 0 0 

Tamilnadu 4 2 6 

Union Terrorary 4 2 6 

Uttar Pradesh 7 0 7 

Uttarakhand 1 1 2 

West Bengal 0 0 0 

SLAS Officer 2 2 4 

Total Participants 67 24 91 

Male 69 

Female 22 

Total 91 

SLAS 4 

RR 61 

SCS 23 

NON SCS 3 

Total 91 

Approval 

YES 91 

Total 91 

  

SLAS 4 

1998 0 

1999 0 

2000 0 

2001 5 

2002 23 

2003 25 

2004 34 

Total Participants 91 
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Annex-6: Participants IAS Phase-IV (2012) 

State Male Female Total 

Andhra Pradesh 7 3 10 

Assam-Meghalaya 6 1 7 

Bihar 7 1 8 

Chhatisgarh 4 0 4 

Gujarat 1 2 3 

Haryana 2 1 3 

Himachal Pradesh 2 0 2 

Jammu & Kashmir 3 0 3 

Jharkhand 3 0 3 

Karnataka 3 0 3 

Kerala 6 1 7 

Madhya Pradesh 2 0 2 

Maharashtra 11 2 13 

Manipur-Tripura 4 0 4 

Nagaland 0 0 0 

Orissa 7 1 8 

Punjab 7 0 7 

Rajasthan 4 1 5 

Sikkim 2 0 2 

Tamilnadu 5 0 5 

Union Terrorary 5 2 7 

Uttar Pradesh 2 1 3 

Uttarakhand 2 0 2 

West Bengal 3 0 3 

SLAS Officer 4 0 4 

 102 16 118 

Male 102 

Female 16 

Total 118 

SLAS 4 

RR 86 

SCS 22 

NON SCS 4 

 Total    116 

Approval  

YES 118 

Total 118 

  

1991 1 

1992 2 

1993 12 

1994 36 

1995 1 

1996 18 

1997 44 

SLAS 4 

Total Participants 118 
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Annex-7: Participants IAS Phase-V (2012) 

State Male Female Total 

Andhra Pradesh 8 1 9 

Assam-Meghalaya 4 0 4 

Bihar 4 0 4 

Chhatisgarh 1 0 1 

Gujarat 1 0 1 

Haryana 4 0 4 

Himachal Pradesh 3 1 4 

Jammu & Kashmir 1 0 1 

Jharkhand 5 0 5 

Karnataka 3 0 3 

Kerala 5 0 5 

Madhya Pradesh 5 1 6 

Maharashtra 7 2 9 

Manipur-Tripura 3 0 3 

Nagaland 0 0 0 

Orissa 3 1 4 

Punjab 3 0 3 

Rajasthan 5 1 6 

Sikkim 1 0 1 

Tamilnadu 3 1 4 

Union Terrorary 1 1 2 

Uttar Pradesh 14 0 14 

Uttarakhand 2 1 3 

West Bengal 0 1 1 

SLAS Officer   0 0 

Total Participants 86 11 97 

Male 86 

Female 11 

Total 97 

SLAS   

RR 97 

SCS 0 

NON SCS 0 

Total 97 

Approval  

YES 97 

Total 97 

1980 0 

1981 0 

1982 4 

1983 31 

1984 62 

1985 0 

SLAS 0 

Total Participants 97 
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Annex-8: Participants in 87th Foundation Course 
 
Service wise Break-up of 87th FC 

Services/States Total 

IAS 163 

IFS 36 

IPS 62 

RBCS 03 

Total 264 

Annex-9: Participants in 110th Induction Training Programme 
 
Cadre wise details  

Cadre Male Female 

AGMUT 1 - 

Haryana 1 - 

Himachal Pradesh 3 - 

Karnataka 1 - 

Madhya Pradesh 3 1 

Meghalaya 1 - 

Rajasthan 1 - 

Sikkim 4 1 

Tamil Nadu 3 1 

Manipur-Tripura 3 1 

West Bengal - 2 

Total 21 6 

 Grand Total 27 

Batch Profile  

Batch No. 

1998 1 

2000 1 

2001 1 

2003 3 

2005 1 

Batch Not Allotted 20 

Total 27 
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Annex-10: Participants in 111th Induction Training Programme 
 
Cadre wise details  

Cadre Male Female 

AGMUT 2 1 

Andhra Pradesh 1 - 

Haryana 2 - 

Himachal Pradesh 4 - 

Karnataka 6 - 

Maharashtra 1 - 

Manipur 6 - 

Tamil Nadu 1 3 

West Bengal 4 2 

Total 27 6 

Grand Toral 33 

Batch Profile 

Batch No. 

2000 1 

2002 2 

2003 1 

2009 3 

2010 1 

Batch Not Allotted 25 

Total 33 
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Annex-11: Participants in 112th Induction Training Programme 
 
Cadre wise details  

Cadre Male Female 

AGMUT 2 - 

Andhra Pradesh 3 - 

Assam 4 1 

Bihar 3   

Haryana 2 - 

Jammu & Kashmir 1 - 

Karnataka 3 - 

Kerala 2 1 

Manipur 5 1 

Rajasthan 2 - 

Tripura 2 - 

West Bengal 4   

Total 33 3 

Grand Total 36 

Batch Profile 

Batch No. 

1997 1 

1998 3 

1999 1 

2000 4 

2001 2 

2003 1 

2004 1 

2005 2 

2007 1 

2011 3 

2012 1 

Batch Not Allotted 16 

Total 36 
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Annex-12: Participants in 113th Induction Training Programme 
 
Cadre wise details  

Cadre Male Female 

Andaman & Nicobar Island 1 - 

Andhra Pradesh 4 - 

Bihar 5 - 

Chhattisgarh 4 - 

Jammu & Kashmir 1 - 

Kerala 1 - 

Madhya Pradesh 1 - 

Manipur 5 1 

Mizoram 4 - 

Punjab 1 - 

Rajasthan 2 - 

Tamil Nadu 2 1 

Uttar Pradesh 2 - 

  33 2 

 Total 35 

Batch Profile 

Batch No. 

1997 1 

1998 5 

1999 2 

2002 1 

2003 1 

2005 2 

Batch Not Allotted 23 

Total 35 
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Annex-13: Participants in 18th Joint Civil Military Program on National Security 

1 Duration : 7th to 18th May 2012   

2 Participants Profile       

      Indian Administrative Service 04 

      Indian Police Service 04 

      Indian Foreign Service 01 

      Indian Revenue Service 01 

      IDAS 01 

      Intelligence Bureau 01 

      IC & CES 02 

      Indian Coast Guard 01 

      Indian Railway Traffic Service 01 

      CBI 01 

      CRPF 01 

      Indian Army 05 

      Indian Air Force 02 

      Indian Navy 02 

      BSF 01 

      ITBP 01 

      NSG 01 

      Cabinet Secretariat 01 

      Media 01 

      Private Sector 01 

      Total 33 
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Annex-14: Participants in 19th Joint Civil Military Program on National Security 

1 Duration : 17th to 28th December, 2012   

2 Participants Profile       

      Indian Administrative Service 02 

      Indian Police Service 06 

      Indian Foreign Service 01 

      Indian Revenue Service 01 

      IC & CES 03 

      Indian Coast Guard 01 

      Indian Railway Traffic Service 02 

      CRPF 02 

      Indian Army 02 

      Indian Air Force 01 

      Indian Navy 03 

      BSF 02 

      NSG 01 

      Cabinet Secretariat 01 

      Media 03 

      Private Sector 01 

      Total 32 
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Annex-15: Participants in 17th Training Programme on “Ethical Issues in Today’s Administration” 
 
Service & Batch wise details 

Indian Administrative Service 

  Male Female Total 

1985 1 - 1 

1995 1 - 1 

1998 - 1 1 

2003 1 - 1 

2006 - 1 1 

2007 1 - 1 

Total 4 2 6 

  

Indian Police Service 

1991 1 - 1 

1994 1 - 1 

2005 1 - 1 

2006 1 - 1 

2008 1 - 1 

Total 5 - 5 

  

Indian Forest Service 

1980 1 - 1 

1983 1 - 1 

1985 1 - 1 

1986 1 - 1 

1989 1 - 1 

1990 1 - 1 

1996 1 - 1 

2001 1 - 1 

2002 1 - 1 

2004 1 - 1 

Total 10 - 10 

 
Indian Air Force 

1983 1 - 1 

1991 1 - 1 

Total 2 - 2 

  

Indian Army 

1987 1 - 1 

Total 1 - 1 

  

Total 22 2 24 
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Annex-16: Participants in Joint Training Programme on “Disaster Management”  

1 Duration : March 25-29, 2013   

2 Participants : Indian Administrative Service 04 

  Profile   Indian Police Service 08 

      IFoS 01 

      Indian Railway Traffic Service 01 

      Indian Army 01 

      Indian Navy 01 

      Indian Air Force 01 

      BSF 01 

      ITBP 01 

      CRPF 02 

      BRES 01 

      Total 22 
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v/;k;  2 
  

o"kZ 2012&2013 ds nkSjku 
vk;ksftr izf'k{k.k dk;ZØe  

 

ikB~;Øe@ifjlj dk uke 
 

vof/k 
 

ikB~;Øe Vhe loZJh 
izfrHkkfx;ksa dh la[;k 
iq- e- ;ksx 

Hkk-iz-lsok O;kolkf;d ikB~;Øe pj.k& 

A ¼2011½ 

12fnlacj]] 2011 ls 08 twu] 

2012 

vk'kh’k oPNkuh] 

jatuk pksiM+k 

jksyh flag 

MkW- izse flag 

136 22 158 

Hkk-iz-lsok ds vf/kdkfj;ksa ds fy, 110oka 

izos'kdkyhu izf'k{k.k dk;ZØe 

13 Qjojh ls 06 vizSy] 

2012 

nq";ar ufj;kyk 

t;ar flag 

fuf/k 'kekZ 

izks- iquhr eksgu 

21 06 27 

orZeku iz'kklu esa vkpkj uhfr fo"k;ksa 

ij 17oka dk;ZØe 

16 ls 20 vizSy] 2012 rstohj flag 

,-,l-jkepanzu 

MkW- xfjek ;kno 

22 02 24 

Hkk-iz-lsok ¼2012 cSp½ ds vf/kdkfj;ksa ds 

fy, feM dSfjvj izf'k{k.k dk;ZØe 

¼pj.k&IV½ 7oka nkSj 

30 vizSy ls 22 twu] 2012 izks- th-Mh-cMxS;ka 

rstohj flag 

fuf/k 'kekZ 

102 16 118 

^jk"Vªh; lqj{kk* ij 18oka la;qDr 

flfoy&lSU; izf'k{k.k dk;ZZØe 

07 ls 18 ebZ] 2012 tlizhr ryokj 

MkW- ,l-,p- [kku 

31 02 33 

iz'kklfud izf'k{k.k laLFkkuksa ds izeq[kksa 

dk 11oka lEesyu 

21 ls 22 ebZ] 2012 rstohj flag 22 03 25 

^^tsaMj eqn~nksa** ij la;qDr izf'k{k.k 

dk;ZØe 

28 ebZ ls 01 twu] 2012 jksyh flag 24 0 24 

Hkk-iz-lsok ds vf/kdkfj;ksa ds fy, 

O;kolkf;d ikB~;Øe pj.k&II 

¼2010 cSp½ 

11 twu] ls 

17 vxLr] 2012 

nq";ar ufj;kyk 

rstohj flag 

tlizhr ryokj 

vfHk’ksd Lokeh 

93 41 134 

Hkk-iz-lsok  ds vf/kdkfj;ksa ds fy, feM 

dSfjvj izf'k{k.k dk;ZØe ¼pj.k&III½ 

¼2012½ NBk nkSj 

2 tqykbZ ls 24 vxLr] 

2012 

jatuk pksiM+k 

MkW-- th-Mh-cMxS;ka 

MkW- izse flag 

69 22 91 

Hkk-iz-lsok ds vf/kdkfj;ksa ds fy, 111oka 

izos'kdkyhu izf'k{k.k dk;ZØe 

23 tqykbZ ls 14 flracj] 

2012 

t;ar flag 

tlizhr ryokj 

fuf/k 'kekZ 

izks-,-,l-jkepanzu 

27 06 33 

vf[ky Hkkjrh; lsokvksa rFkk dsUnh; 

lsokvksa ¼lewg ^d*½ ds fy, 87oka    

vk/kkfjd ikB~;Øe 

03 flrEcj ls 14 fnlacj 

2012 

MkW- izse flag 

jatuk pksiM+k 

jkts'k vk;Z 

vk'kh’k oPNkuh 

206 58 264 

Hkk-iz-lsok  ds vf/kdkfj;ksa ds fy, feM 

dSfjvj izf'k{k.k dk;ZØe ¼pj.k&V½ 

¼2012½ NBk nkSj 

01 vDrwcj ls 02 uoacj] 

2012 

ineohj flag 

latho pksiM+k 

MkW- th-Mh-cMxS;ka 

86 11 97 
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Hkk-iz-lsok ds vf/kdkfj;ksa ds fy, 112oka 

izos'kdkyhu izf'k{k.k dk;ZØe 

8 vDVwcj ls 30 uoacj] 

2012 

fuf/k “kekZ  

nq’;ar ufj;kyk 

t;ar flag 

jke dqekj ddkuh 

33 03 36 

^jk"Vªh; lqj{kk* ij 19oka la;qDr 

flfoy&lSU; izf'k{k.k dk;ZZØe 

17 ls 28 fnlacj] 2012 MkW- ,l-,p- [kku 

vfHk’ksd Lokeh 

31 01 32 

Hkk-iz- lsok ds 1962 cSp ds vf/kdkfj;ksa 

dk iqufeZyu 

10 ls 11 flracj] 2012 fuf/k 'kekZ 

tlizhr ryokj 

vfHk’ksd Lokeh 

jRus'k flag 

28 01 29 

dsUnzh; izf'k{k.k laLFkkuksa ds izeq[kksa dk 

14oka lEesyu 

16 vDrwcj] 2012 t;ar aflag 17 07 24 

^^Vh-D;w-,e-** ij la;qDr izf'k{k.k 

dk;ZØe 

05 ls 09 uoacj] 2012 MkW- ,l-,p- [kku 

  

43 03 46 

ih-ih-ih- ij izf'k{kdksa dk izf'k{k.k 27 ls 29 fnlacj] 2012 fuf/k “kekZ 24 05 29 

vf[ky Hkkjrh; lsokvksa ds vf/kdkfj;ksa 

ds fy, ^^vkink izca/k* ij la;qDr     

izf'k{k.k dk;ZØe 

25 ls 29 ekpZ] 2013 t;ar flag 20 02 22 

Hkk-iz-lsok ds vf/kdkfj;ksa ds fy, 113oka 

izos'kdkyhu izf'k{k.k dk;ZØe 

25 Qjojh ls 19 vizSy] 

2013 

t;ar flag 

MkW izse flag 

vfHk’ksd Lokeh 

33 02 35 

;ksx%     1068 213 1281 
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v/;k;  3 
ikB~;Øeksa rFkk fofHkUu xfrfof/k;ksa 
dk fooj.k 
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v/;k;  4 
gekjh lg;ksxh laLFkk,a 

, 

30 x 2 = 60 158 What–if Analysis using Excel, Descriptive Statistics and Graphical 

Analysis, Survey Analysis, Pivot Table and Pivot Chart, Introduction 

to MS Access, Dynamic Key Retrieval, Multiple Table with Single 

Primary Key and Combined Primary Keys, Tenancy database,  Intro-

duction to MS Project and Election monitoring using MS Project, 

Financial Management (PV,FV,PMT,IRR, NPV) using MS Excel. 

Project Appraisal (Financial and investment criteria, Constructing 

Project Cash Flows, Case Studies – Small and Large) using MS Excel, 

GIS in collaboration with ISRO Bangalore and IIRS Dehradun.  

12 x 2 = 24 134 Population Pyramid Analysis with Excel, Descriptive Statistics and 

Graphical Analysis, Financial Analysis, Analysis on District Health 

Data (Rashtriya Swasthya Bima Yojna) (RSBY), Analysis on Educa-

tion Data (Sarva Shiksha Abhiyan) (SSA), Using Excel, Inventory 

Management using MS Access, Public Grievance Monitoring System 

using MS Access, Multiple Tables with Primary Key using MS Ac-

cess, Application Introduction using MS-Access, Introduction to GIS 

Technology, Communication Technology and MS Project.  

III

20 90 Absolute and Relative Cell Addressing, User Defined Formula and In-

Built Function, What-if Analysis using MS Excel, Financial Manage-

ment (Time Value of Money, PV,FV,PMT,IRR, NPV) using MS Ex-

cel. Project Appraisal (Financial and investment criteria, Constructing 

Project Cash Flows, Case Studies – Small and Large) using MS Excel.  

IV

     06 116 Absolute and relative Cell Addressing, User Defined Formula and In-

Built Function, What-if Analysis using MS Excel, Descriptive Statis-

tics, Graphical Analysis. Survey Analysis and Statistical Analysis, 

Financial statement and Accounting concepts  using Excel. Presenta-

tion Skills, Features of Power Point with Touch Screen devices, En-

hanced Documentation like Columns, Smart Art, Mail Merge, etc. 

22 x 4 = 88 263 MS Word (Effective Document Management, Special Publication 

Features, Boiler Plate Feature, From Control and Basic Formula Edit-

ing), MS Power Point (Visual Tools of enhancement of presentation 

Customization of Presentation, Object Animation)  MS Excel, Income 

Tax Calculation using Excel, Data Analysis using MS Excel, Statisti-

cal Analysis using MS Excel, Regression Analysis using MS Excel.  

20 27 Introduction to Computer Software and Hardware,  Internet & E-mail, 

Typing Tutor, Work Flow Automation, Windows (XP), MS Word, 

MS PowerPoint, MS Excel. 
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20 33 Introduction to Computer Software and Hardware,  Internet & E-mail, 

Typing Tutor, Work Flow Automation, Windows (XP), MS Word, 

MS PowerPoint, MS Excel. 

  

20 36 Introduction to Computer Software and Hardware,  Internet & E-mail, 

Typing Tutor, Work Flow Automation, Windows (XP), MS Word, 

MS PowerPoint, MS Excel. 

  

08 20 Introduction to Computers, Windows (XP) O.S, MS Word, MS Excel, 

MS PowerPoint. 

 I

 I

 

 

 

•
•
•
•
•

•

•

MS- Word 2007, MS-Power Point-2007, MS-Excel 2007 
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 III IV V Mid Career Training Program (MCTP)  Online Feedback System

 Online Application on Contractual Employees Deployment Sys-

tem  

 Integration of Inventory Management System with e-Office 

 Online Peer Evaluatin System, 

 Online Feedback Application

 

 

 
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v/;k;  5 
Dyc vkSj lkslkbfV;ka 

www.lbsalumni.gov.in 
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“SOJOURN” 

‘Zephyr’ 

‘Clockwork Lemon Quiz” 

‘Conversations” 

“How outside investors look at India’ 

‘higher education opportunities while in the service’ 

‘Indian Economy : The Big Picture’. 

‘Management Movie Quiz’ 

‘Case Study Competition’ 

‘ Fast & Furious Quiz’ 
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I ‘White –An ode to Bharat.....’ 

‘Birds of Mussoorie’ 

II III ‘The Green Bonanza’ 

II III 

II 

 

 ‘Tree Census of the Academy’

 ‘Earth Hour Celebration’  

 ‘World Water Day’ 

IV III
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v/;k;  6 
vU; xfrfof/k;ka  

 

 

 

 

 

LIBSYS 7 DATABASE 

OPAC www.lbsnaa.gov.in 
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 

 

 

www.lbsnaa.gov.in 

राजभाषा अनुभाग

भारत सरकार के कार्ाालर्ों में भारत संघ की राजभाषा नीतत का अनुपालन सुतनश्चित करने के तलए सरकार द्वारा तनर्ााररत 
मानकों के अनुसार हहंदी पदों का सजृन हकर्ा जाना अपेश्चित है। अत: राजभाषा नीतत के कार्ाान्वर्न हेतु अकादमी में वषा 

में राजभाषा अनुभाग की स्थापना की गई। र्ह अनुभाग तनदेशक के समग्र मागादशान तथा पर्ाविेण में कार्ा करता है। 
इस अनुभाग द्वारा ववचारार्ीन वषा के दौरान मुख्र्त: तनम्नतलश्चित कार्ा संपन्न हकए गए 

1. भारत सरकार, राजभाषा ववभाग द्वारा वषा  के तलए तनर्ााररत कार्ाक्रम के अनुरूप, 'क', 'ि' और 'ग' िते्रों के 
साथ हहंदी पत्राचार सुतनश्चित हकर्ा जा रहा है। तदनुसार अकादमी द्वारा क एव ंि िते्रों के साथ लगभग  प्रततशत और 'ग' 

िेत्र के साथ लगभग 65 प्रततशत पत्राचार हहंदी में हकर्ा जा रहा है। राजभाषा अतर्तनर्म की र्ारा के अतंगात हद्वभाषी 
जारी हकए जाने वाले सभी दस्तावेजों को हद्वभाषी रूप में जारी हकर्ा गर्ा। ववचारार्ीन वषा के दौरान इस अकादमी ने हहंदी 
पुस्तकों सीडी डीवीडी आहद की िरीद के तलए 42 प्रततशत रातश व् र्र् कर राजभाषा ववभाग द्वारा तनर्ााररत  प्रततशत बजट 
के व्र्र् के लक्ष्र् प्राप् त करने के तलए प्रर्ासरत है। अकादमी के तनदेशक की अ् र्िता में प्रततमाह राजभाषा कार्ाान् वर्न 
सतमतत की बैठकों का आर्ोजन कर अकादमी के ववतभन् न अनुभागों में राजभाषा हहंदी में हकए जा रहे कार्ा की समीिा की 
जाती है तथा र्थोतचत मागादशान हकर्ा जाता है।    

2. लाल बहादरु शास्त्री राष्ट्रीर् प्रशासन अकादमी मसूरी में हदनाक  तसतंबर स े  तसतबंर  तक हहंदी पिवाड़े का 
आर्ोजन हकर्ा गर्ा। इस उपलक्ष्र् में अकादमी स्टाफ एवं अकादमी से संब्द इकाइर्ों के स्टाफ तथा अतर्कारी 
प्रतशिणातथार्ों के तलए राजभाषा नीतत से संबंतर्त सामान्र् ज्ञान तीन वगों के तलए अलगअलग हहंदी तनबरं् लेिन तथा 
हहंदी काव्र् रचना प्रततर्ोतगताएं आर्ोश्चजत की गईं।

हहंदी पिवाड़े के दौरान आर्ोश्चजत ववतभन्न प्रततर्ोतगताओं के ववजेता प्रततभातगर्ों को हहंदी हदवस के अवसर पर हदनांक  
तसतंबर 2 को आर्ोश्चजत पुरस्कार ववतरण समारोह में परुस्कृत हकर्ा गर्ा। इस समारोह के मुख्र् अतततथ अकादमी के 
तनदेशक, श्री पदमवीर तसंह थे। कार्ाक्रम की अ्र्िता प्रशासन प्रभारी श्रीमती रंजना चोपड़ा उपतनदेशक वररष्ठ द्वारा हकर्ा 
गर्ा तथा कार्ाक्रम का संचालन, सहार्क तनदेशक (रा.भा.) श्री नंदन तसंह दगु्ताल ने हकर्ा। समारोह में अकादमी स्टाफ
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संकार् सदस्र्ों के अततररक्त वें आर्ाररक पाठर्क्रम में प्रतशिु अतर्कारी भी सश्चम्मतलत हुए। प्रतशिु अतर्काररर्ों ने इस 
अवसर पर हहंदी साहहत्र् ववषर्क स्मरण सुनाए एवं काव् र्पाठ भी हकर्ा। 

इस समारोह में ववतभन्न प्रततर्ोतगताओं के ववजेता प्रततभातगर्ों के साथ ही, वावषाक हटप्पण तथा मसौदा लिेन प्रोत्साहन 
र्ोजना   के प्रततभातगर्ों को भी पुरस्कृत हकर्ा गर्ा। इस तरह इस समारोह में कुल  प्रततभातगर्ों को तनदेशक एव ं
प्रशासन प्रभारी महोदर्ा ने प्रशश्चस्त पत्र, नकद र्नरातश तथा साहहश्चत्र्क पुस्तकें  पुरस्कार स्वरूप प्रदान कीं। 

तनदेशक महोदर् ने अपने संबोर्न में अकादमी में हहंदी के प्रर्ोग पर संतोष व्र्क्त हकर्ा तथा इस अवसर पर प्रकातशत 
स्माररका का ववमोचन भी हकर्ा। प्रशासन प्रभारी ने अपने संबोर्न में अकादमी के प्रतशिण एवं प्रशासतनक िते्र में हहंदी के 
बढ़ते प्रर्ासों स ेअवगत करार्ा। अंत में उन्होंने सभी संकार् सदस्र्ों अतर्कारी प्रतशिणातथार्ों एव ंअकादमी स्टाफ का आभार 
प्रकट करते हुए पुन: सभी से अकादमी में हहंदी के प्रर्ोग को और-अतर्क बढ़ाने का आह्वान हकर्ा।
 

3. इसके अततररक्त 07 नवंबर, 2012 को अकादमी में नगर राजभाषा कार्ाान् वर्न सतमतत, देहरादनू के सभी सदस् र् 
कार्ाालर्ों के अतर्काररर्ों/ कमाचाररर्ों हेतु हहंदी ज्ञान एवं मानक हटप् पणी लेिन प्रततर्ोतगता का आर्ोजन हकर्ा गर्ा। इस 
प्रततर्ोतगता के ववजेता 5 प्रततभातगर्ों को नगर राजभाषा कार्ाान् व् र्न सतमतत, देहरादनू की छमाही बैठक में पुरस् कार स् वरूप 
अकादमी स् मतृत तचन ए एवं प्रशश्चस्त पत्र प्रदान हकए गए।  
 
4. अतर्कारी प्रतशिणातथार्ों को आवश्र्कतानुसार समर् समर् पर उपलब्र् कराई जाने वाली प्रशासतनक सामग्री र्था पत्रों
पररपत्रों सूचनाओं तनववदा सूचनाओं वावषाक ररपोटा प्रश्नपत्रों अनुशासतनक कार्ावाहहर्ों इत्र्ाहद के अनुवाद के अततररक्त राजभाषा 
अनुभाग ने ववतभन्न पाठर्क्रमों आर्ाररक पाठर्क्रम के तलए पाठर्क्रम पुश्चस्तका तथा मानक पत्रों के प्रारूप का अनुवाद 
संपन्न हकर्ा।

इस प्रकार, र्ह अकादमी अपने प्रशासतनक और प्रतशिण दोनों िेत्रों में हहंदी के प्रचार प्रसार के तलए कहटब्द है। 
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